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Introduction & Overview 

1. 1 Foreword by The City Mayor: 

CLLR Zanele Hlatshwayo 

The municipality environment is a very practical and realistic sphere 
of government with its enabling legislative framework that intends 
to guide our behavior in the application of our developmental agen- 
da. This enabling legislation prescribes how we should execute 
planning for various developmental programs and the emphasis is 
on fostering partnership with communities as players and benefici- 
aries, business sector as the crucial player and government as the 
facilitator. Based on this understanding, it is our role as government 
to state our developmental intentions that are based on innovative 
plans to our stakeholders so that we can all agree on our developmental agenda and roadmap, 
and this will in return be a factor to enable our environment conducive for any future develop- 
ment to take place. 

Whilst innovations and entrepreneurial spirits are encouraged in this environment, we are also 
guided and measured how we perform in order to realize the impact of service delivery to our 
communities, productivity of our local economy, financial viability and to promote community 
participation and accountability. According to the latest Community Survey statistics conducted 
by statistics South Africa, municipalities in South Africa have made such remarkable contribu- 
tions: the number of households with access to water has increased from 59% in 1994 to 88% in 
2007; access to sanitation have moved from 48% in 1999 to 78% in 2007; only 30% had access to 
electricity and the figures have gone up to 59% for heating, 67% for cooking and 80% for lighting. 
This could not be realized without our patriotic contributions and cooperation between the local 
government administrative wing and political leadership. 

It is my desire that when we present an account of our accomplishments for 2006/7, then we are 
able to measure our performance record with that of previous years, therefore, our scorecard for 
2008/9 financial year must emanate from 2007/8 performance record. In order to ensure access 
to basic sanitation to all by 2010, the City has taken stock of our backlogs and vowed to eradicate 
that backlog: we had the backlog of 35 000 VIP in Vulindlela and in 2006/7 we cut that number 
to 30 000. Through MIG funding, this will be realized and the grant for R1 16m was committed to 
this project. In reviewing our possibilities, we have set our target to provide sanitation to all by 
2011/12. 

In order to ensure proper and future planning in maintenance and refurbishment of sanitation 
infrastructure, R13m was used to purchase the CCTV package. The City adopted a three year 
project cycle where each project undergoes this process: 1^^ year - planning, design and tender- 
ing; 2 ^^ year - project implementation or construction. 

In promoting access to basic water within 200m for all by 2008 the Council had maximize the pro- 
vision of water to all residents by 2008/9 and a number of emerging contractors and local labour 
were used along with ASGISA imperatives. It is such an eyesore that some communities are still 
using communal standpipes that are contributing somehow towards water loss. Every year the 
Council loses almost R3m on water loss and this is a matter that we need to address as coun- 
cilors, members of public and officials. We can not allow such wastage since water is regarded as 
scarce resource. All stakeholders involved including members of our ward committees, we need 
public campaigns and public awareness to overcome this loss. 

During 2006/7, various concerns were raised by members of public at the izimbizo regarding lack 
of maintenance and upgrade of roads. Through that list of concerns, the City prioritized the list to- 
gether with councilors, and the road maintenance and upgrade program was drawn up and some 
of those concerns were attended. We were also advised by communities and councilors about 
those spots with high incidents of road accidents and those that are posing danger to public and 
road users, then traffic calming measures were erected. In order to promote accessibility and 
mobility in and around the City, the municipality has embarked on the refinement of our Spatial 
Development Framework (SDF) to indicate the direction for new and potential development in 
the City, therefore, the development of the Transportation Plan will benefit from the SDF proc- 
ess. In 2006/7, an urban traffic control system for R8m was acquired. It is unfortunate that most 
roads in Edendale and Vulindlela will require many millions that we can not afford as the City to 



Zanele Hlatshwayo 
City Mayor 




upgrade all gravel roads, a funding strategy needs to be developed to overcome this unfortunate 
scenario. 

Whilst the national target is based on access to grid electricity by 2012, the Council commissioned 
an independent study to establish the analysis of our electricity networks and infrastructure and 
through that study the Council proposed a phased-in program for replacement of transformers 
and mains. We spent almost R7m on networks reinforcement and replacement for electricity. 
Electrification of Ambleton, Cinderella, Madiba, Sweetwaters, Edendale and Vulindlela went up 
to Rllm, the additional infeed went up to R15m and transformers replacements program R9m 
was spent. As the City we have targeted to make 9 840 electricity connections by 2012/13 that is 
an average of 1 640 connections per annum, whilst exploring other alternative forms of energy. 

As the City, we have the responsibility to ensure access to adequate and safe housing, indications 
have shown an increased demand for high, middle and low income housing particular for those 
earning below R3500.00 and those earning within R3500.00 and R7500.00. Thus far, our estimates 
for housing demand indicate that: low income housing is 15 000 at 2500 units per annum; bank 
charter 1000 housing units; social housing 400 rental units by 2010 at 100 per annum and subsi- 
dize and sell 2000 service stands for middle income by 2013, i.e. 290 stands per annum. 

In 2006/7 we targeted 2500 low income housing units and 1914 were completed and for middle 
income we targeted 1000 and 828 were completed. Through those projects we created 320 jobs. 
Despite delays in other low-income projects due to escalations, Edendale and Cinderella Park 
used R9m from the Department of Housing subsidy 

Through the City's Comprehensive and Holistic Primary Health Care our clinics had been attend- 
ed by more than 690 000 patients over five years and over a million patients were pre-counseled 
for HIV. 

In order to decentralized provision of services and bring closer to communities those facilities, 
the Council spent R5,8m on the construction of Moses Mabhida Multi Purpose Centre or Service 
Hub and more than R1,7m was used for Taylors' Halt Multi Purpose Centre. The Council believes 
that education is the key to life, R2,2m was spent on the Children reference library, R961 was used 
for the new Eastwood Library and bursaries for 30 students were given to those students that are 
studying towards finance, engineering and other fields that are classified as scarce skills in the 
country. This is a contribution we are making as the City to build up capacity within our munici- 
pality and country as a whole. Beside a roll out programme for our youth and women, we are 
also aware that this target group is benefiting from our supply chain management system and we 
believe that a conscious decision must be made and a development programme be developed 
to cater for those operating within the second economy, whilst maintaining the booming of our 
economy. 

We can not underestimate that the right attitudes, behaviour and expertise are the cornerstone 
for our agenda to be realized. It is therefore, that two main and critical positions of the Municipal 
Manager and Chief Financial Officers were filled towards the end of 2007. In order to realize our 
vision we regard our staff as a resource that need to be properly utilized and capacitated, and we 
also believe that through partnership and intergovernmental relations, we can make great strides 
and impact towards developing our communities and local economy. 
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1.2 Overview by Municipal Manager 

Overview: 

The advent of a new Council with a new Mayor, Deputy Mayor and 
Executive Committee, in March 2006, inevitably meant that a set- 
tling - in period would follow. The lack of continuity within the po- 
litical arm of the municipality, was aggravated by the resignation of 
the Chief Financial Officer, in August 2006, and the Chief Accounting 
Officer, in December 2006. 

Uncertainty was further fuelled by a raid on certain municipal of- 
fices, by the National Prosecuting Authority, as well as the initiation 
of a Forensic Report by the KZN MEC for Local Government and 
Traditional Affairs. 

Against this background, my immediate task after being appointed the Acting Municipal Man- 
ager in December 2006 - was to take measures to stabilise the municipality, by, amongst other 
things, resolving outstanding staff issues and regularly communicating with all staff. In addition, 
a more harmonious and efficient relationship among the Council's Executive Committee and the 
Strategic Executive Managers was established. 

The absence of clearly defined organizational Key Performance Areas, bedeviled the concluding 
of performance contracts between Mayor and Municipal Manager, and Manager and Section 57 
managers. 

However, notwithstanding this unsettled situation, much was achieved during the year under 
review. 

First and foremost, the Auditor General's audit of our financial statements, improved from a 
qualified audit, and adverse opinion, in 05/06, to unqualified in 06/07. This could not have been 
attained without good teamwork, both within and without our Finance Unit. 

Secondly, we made strenuous efforts to improve our expenditure of both the Council's, and Mu- 
nicipal Infrastructure Grant's, capital funds. It should, however, be appreciated that efficient ex- 
penditure is predicated on planning, designing and implementation - which inevitably involves 
a 2-3 year cycle. A single unsettled and low-expenditure year therefore, cannot be made up for 
in the same year. 

Thirdly, the city's economy continued to grow and diversify impressively - due to increased busi- 
ness confidence, and the municipality's reputation as an investor-friendly facilitator. In simple 
terms, unless a municipal rates base increases in real terms, there is little scope to both maintain 
and develop - the twin imperatives. As much as municipalities have to comply with a plethora of 
legislation and regulation, and to obtain unqualified audits, facilitating economic development, 
such that the racial and spatial poverty and inequality of our past underdevelopment, is redressed 
in a far more efficient and equitable city system and region, should be our main goal. Unemploy- 
ment, and low-paid employment simply have to be overcome, if municipal viability and a better 
life for all - two sides of the same coin - are to be achieved. I would like to believe, that our mu- 
nicipality, took more than a few steps in that direction, during the year under review. 



Rob Haswell 
Municipal Manager 



1.2. 1 Vision statement: 

By 2017 to be a Globally Competitive Metropolitan City of Choice which Capitalizes on its Strate- 
gic Location, Environment, Cultural Heritage and Educational Facilities Creating a Choice Quality 
of Life for All. 

1.2.2 Mission statement: 

The Mission for the Msunduzi Municipality is to Facilitate the Provision of services by: 

• Community Participation 

• Social and Economic Development and Growth 

• Safety, Security and HIV and AIDS 

• Sustainable Service Delivery 

• Sound Finances 

• Sound Governance 

• Sustainable Environmental Management 


1.2.3 Locality: 

Msunduzi Municipality is located along the N3 at a junction of an industrial corridor from Durban 
to Pietermaritzburg and an agro-industrial corridor stretching from Pietermaritzburg to Estcourt. 
At a regional scale, it is located at the cross section of the N3 corridor and Greytown Road cor- 
ridor to the north, a tourist route to the Drakensburg and Kokstad Road to the South. It has the 
second largest urban centre within the province of KwaZulu Natal and the main economic hub 
within uMgungundlovu District Municipality. Its location has a strong influence on regional chan- 
nels of investment, movement and structuring of the provincial spatial framework for growth and 
development. 

Following the elections of December 2000, five previously independent entities were amalga- 
mated to form the Msunduzi Municipality. The implications and challenges arising out of this 
amalgamation process are reflected as follows: 


1 PERIOD 

NAME 

AREA 

POPULATION 1 

Up to 1994 

Pietermaritzburg 

150 sq km 

176 590 

1995-2000 

Pietermaritzburg-msunduzi tic 

251 sq km 

373 910 

Since 2000 

Msunduzi municipality 

649 sq km 

523 470 


1.2.4 The Population of Msunduzi: 

The total population of the Msunduzi Municipality, according to the Census of 2001, was made 
up as follows: 


600 000 


Population by Race Group 


424794 



64943 


Black African 


Coloured ' Indian or Asian 


45023 

White 



Total 










Msunduzi Municipality 
Annual report 2006/2007 





MsuNDuzi Municipality 
Annual Report 2006/2007 


The population of Msunduzi has grown at a steady rate of 1.2% per annum: 



1 Population 1996 

Population 2001 

Percentage Growth: I 

523470 

553224 

6% 


1.2.5 HOUSEHOLDS AND HOUSEHOLD SERVICES: 


I Total Number of Households 

Census 1996 


115933 

Census 2001 

130405 

Household Growth: 1996- 2001 


12% 


There is an average 2% household growth per annum. In order to address housing backlogs, 
an estimated 2500 houses need to be constructed per annum. As the demand for rental hous- 
ing increases, the municipality needs to facilitate the construction of at least 500 middle-income 
houses per annum. 


Water Service Level: Census 2001 


Inside Dwelling 48628 

Inside Yard 42680 

Community Stand Pipe:distance less than 200m from dwelling 13280 

Community Stand Pipe:distance greater than 200m from dwelling 17653 

Other 8146 


Water is provided by both Umgeni Water and the Municipality. There is a current backlog of 14 
063 individual water connections in the Vulindlela and Edendale ares. The city also has a signifi- 
cant number of unaccounted water losses which amount to approximately 36% per annum. 


Toilet Facilities: Census 2001 

Flush toilet (connected to sewerage system) 

66901 

Flush toilet (with septic tank) 

5573 

Chemical toilet 

3820 

Pit latrine with ventilation (VIP) 

10426 

Pit latrine without ventilation 

39672 

Bucket latrine | 

653 

None 

3340 


In terms of sanitation, the largest backlog rests within the Vulindledia area which currently has a 
backlog of 35 000 VIP units. 


Electricity Service Level: 

Census 2001 

% 

Electricity 

85.6 

Gas 1 

0.27 

Paraffin 

0.57 

Candles f 

13.2 

Solar 

0.15 

Other 

0.21 


Electricity is provided by Eskom and the Municipality. According to the Census of 2001, a total of 
14.4% households did not have electricity. In terms of electricity there is a significant backlog in 
the provision of streetlights which currently is estimated at an amount of R5 million per annum. 
Electricity losses are currently approximately 8%. 













Council and the Executive 


2. 1 Overview: 

The function of the Executive and Council within the Municipality is to govern the policy-making 
process and oversee the implementation thereof within Council. The Executive Committee are 
involved in approval of operational matters and provide assurance to Council that the Vision, 
Mission and Objectives of Council, as contained in the Integrated Development Plan (IDP), are 
being met. 


2.2 Description of the Activity: 

The Full Council (consisting of 73 Councillors) meetings are held once per month and the Execu- 
tive Committee (EXCO) (consisting of 10 Councillors) meetings are held every two weeks. The 
agenda and minutes are compiled by the City Secretariat and are circulated prior to each meeting. 
Council and EXCO meetings are attended by the Municipal Manager, senior management (Strate- 
gic Executive Managers- SEMs) and other officials who may be required to give background and/ 
or explanations in respect of certain items on the agenda from time to time. 

2.3 Strategic Objectives: 

The strategic objectives of the Executive and the Council is to ensure that the Municipality fulfills 
its legal obligation in terms of S152 of the Constitution and that the Council is focused on en- 
suring that the Municipality delivers on this mandate in the most cost effective and sustainable 
manner. 


2.4 Analysis of the Function: 


1. Councillor detail: 

Number 

Total number of Councillors 

73 

Number of Councillors on Executive Committee 

10 


2. Ward detail: 

Number 

Total number of Wards 

37 

Number of Ward Meetings 

N/A 


3. Number and type of Council and Committee meetings: 

Number of Meetings 
Per month 

Full Council 

1 

Executive Committee 

2 

Finance Committee 

2 

Infrastructure, Services & Facilities 

2 

Community Service & Social Equity 

2 

Sound Governance & Human Resources 

2 

Economic Development & Growth 

2 

Corporate Strategic Planning 

2 
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Report of the Strategic Executive 
Manager - Finance 

Functional Areas 

Income 

Consolidated Billing 
Rates 

Sundry Debtors 
Cashiers 
Meter Reading 

Financial System Management and Control 
Expenditure Monitoring 
Payroll Management 
Insurance 

Records and Administration 
Creditors 

Budget and Financial Management 

Budget Compilation and Budgetary Control 

Preparation and Distribution of Management Accounts 

Investments Management and Control 

Project Co-ordination and Special Funds Management 

Costing 

Annual Financial Statements 



Roy Bridgemohan 
SEM: Finance 


It is with great pleasure that I present the report on the financial results of The Msunduzi Munici- 
pality for the financial year ended 30 June 2007. 



The past year has been, in many respects, another challenging year to the City, but nothing is as 
gratifying as looking back and knowing that we have once more been able to live up to the chal- 
lenges, and more importantly that the City and its people will be the major beneficiaries of all the 
developments that were put in place. 

During the year under review the Citys finances continued to improve and strict control measures 
implemented in various areas have resulted in enhanced performance. This is borne out by im- 
provements in the Municipality's credit rating and last, but not least, the receipt of an unqualified 
audit report. 

Areas of concern that still need to be addressed include the increasing debt, especially Govern- 
ment debt, unspent grant funds and the filling of key vacant posts especially in the Finance busi- 
ness unit, which are crucial in ensuring that the excellent results are maintained. 

The excellent financial results achieved in the past year and the stability achieved in the City's 
finances will go a long way towards enhancing the image of The Msunduzi Municipality thereby 
ensuring investor confidence and the attraction of both local and foreign investment into the 
City. 

Highlights and other notable achievements during the financial year include:- 

As a result of improved cash flow management the Municipality was able to create a cash backed 
Capital Replacement Reserves of R 33,5 million from its own reserves during the year. 

The Municipality was able to fund the entire capital expenditure of R 90 million from internal 
funds. 

The external loan funding for capital expenditure was only raised subsequent to year end. 

The financial year 2006/2007, was the second year that the annual financial statements were pro- 
duced in the new account standard format - GAMAP/GRAR 

In line with National Treasury's 3 year exemption to be fully compliant, consultants have been 
appointed to identify all infrastructure assets. 
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Due to difficulties in full implementation the Minister of Finance granted a 2 year exemption to 
all Municipalities from the full conversion to GAMAP/GRAP accounting standards.The Msunduzi 
Municipality took full advantage of these exemptions in the preparation of the 2007 financial 
statements. 

For the first time since its implementation the Msunduzi Municipality produced a Baud asset reg- 
ister that balanced to the annual financial statements. 

Allied to the above the Municipality has successfully obtained an unqualified Audit report for the 
first time in some years. 

The Municipality continues to improve its annual credit rating.With the latest rating the short 
term debt rating moved from A2 to A1- and the long term debt rating improving from A- to A. 

As part of the National Treasury's commitment to improving the standards of municipal report- 
ing, resources are made available to local government. In this regard the Municipality has been 
fortunate in obtaining the services of Ms M. Thompson who is proving very valuable in raising 
awareness of the multitude of legislative requirements and ensuring that this Municipality is 
compliant. 

A negative aspect of the management of debt has been the increase in amounts owed by govern- 
ment departments and this issue will receive focused attention in the new year. 

Finally, with the excellent results in 2007, a new standard has now been set, the maintenance of 
which poses a new challenge going forward but I am confident that with the continued support 
of my staff, fellow colleagues and Councillors this target will be attainable. 


Roy Bridgmohan 

Strategic Executive Manager: Finance 




3. 1 Consolidated Financial Statement 
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THE MSUNDUZI MUNICIPALITY 
STATEMENT OF FINANCIAL POSITION AT 30 JUNE 2007 



Note 

2007 



R 

NET ASSETS AND LIABILITIES 



Net Assets 


427,803,421 

Housing Development Fund 

1 


54,020,358 

Capital Replacement Reserve 

2 


31,749,397 

Capitalisation Reserve 

2 


- 

Government Grant Reserve 

2 


- 

Donations and Public Contributions Reserve 

2 


- 

Self-Insurance Reserve 

2 


22,503,153 

Revaluation Reserve 

2 


- 

Accumulated Surplus 



319,530,513 

Non-Current Liabilities 


825,614,272 

Long-Term Liabilities 

3 


303,353,022 

Non-Current Provisions 

4 


70,410,279 

Deferred Income: Government Grant Reserve 

4 


451,850,971 

Current Liabilities 


438,946,949 

Consumer Deposits 

5 


28,587,059 

Current Provisions 

6 


1,430,837 

Creditors 

7 


284,060,997 

Unspent Conditional Grants and Receipts 

8 


73,606,196 

VAT 

9 


19,175,333 

Current Portion of Long-Term Liabilities 

3 


32,086,527 




Total Net Assets and Liabilities 


1,692,364,643 

ASSETS 



Non-Current Assets 


1,156,750,665 

Property, Plant and Equipment 

10 


1,140,643,673 

Intangible Assets 

10 


1,457,711 

Agricultural Assets 

10 


520,943 

Investments 

11 


2,097,750 

Long-Term Receivables 

12 


12,030,587 

Current Assets 


535,613,978 

Inventory 

13 


50,001,367 

Consumer Debtors 

14 


223,117,739 

Other Debtors 

15 


39,918,518 

VAT 

9 


Current Portion of Long-Term Receivables 

12 

1,625,396 

Call Investment Deposits 

11 


207,602,643 

Cash 

16 


40,731 

Bank 

16 


13,307,584 




Total Assets 


1,692,364,643 





2006 

R 


360,565,057 

50,214,760 

0 

0 

0 

15,651,259 

294,699,038 


816,336,631 

331,623,290 

48,410,279 

436,303,062 


402,921,538 

26,670,099 

1,546,678 

236,523,402 

100,945,469 

11,193,300 

26,042,590 


1,579,823,226 


1,103,235,132 

1,087,876,913 

3,348,903 

481,100 

1,908,017 

9,620,199 


476,588,094 

33,216,513 

172,067,693 

29,223,432 


3,946,027 

210,605,059 

38,307 

27,491,063 


1,579,823,226 



THE MSUNDUZI MUNICIPALITY 

STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2007 




Actual 2007 

Actual 2006 

Description 

Note 

R 

R 

Revenue 

Property Rates 

17 

414,466,865 

381,428,996 

Property Rates - Penalties and Collection Charges 


17,001,280 

15,055,792 

Service Charges 

18 

694,577,361 

647,446,650 

Rentals Received 


13,989,454 

13,792,768 

Interest earned - External Investments 


22,721,389 

10,169,156 

Interest Received - Sundry Debtors 


239,929 

3,345,165 

Interest Received - Service Debtors 


18,303,833 

18,773,089 

Fines 


13,814,255 

10,633,757 

Licences & Permits 


71,139 

88,544 

Income for Agency Services 


46,752 

954,658 

Governments Grants & Subsidies 

19 

192,586,285 

250,183,184 

Public Contributions & Donations 


0 

0 

Other Income 

20 

59,260,622 

47,640,479 

Total Revenue 


1,447,079,164 

1,399,512,238 

Expenditure 




Employee related Costs 

22 

434,383,262 

383,601,897 

Remuneration of Councillors 

23 

15,503,082 

10,947,545 

Bad Debts 


0 

15,413,411 

Collection Costs 


8,861,071 

11,550,721 

Depreciation 


94,719,589 

78,449,924 

Repairs & Maintenance 


55,401,841 

49,458,335 

Interest Paid 

24 

50,194,080 

43,165,282 

Bulk Purchases 

25 

495,005,176 

456,652,301 

Grants & Subsidies Paid 

26 

3,699,167 

3,658,668 

Contributions to Provisions 


20,000,000 

9,260,689 

General Expenses Other 

21 

202,970,230 

169,265,645 

Impairment of Inventory 

13 

23,602 

2,946,206 

Total Expenditure 


1,380,761,100 

1,234,370,624 





Operatina Surplus/(Deficit) 


66,318,065 

165,141,614 
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THE MSUNDUZI MUNICIPALITY 
CASH FLOW STATEMENT FOR THE YEAR ENDED 30 JUNE 2007 


CASH GENERATED BY OPERATING ACTIVITIES 

Cash Receipts from Ratepayers, Government and Other 
Cash Paid to Suppliers and Employees 
Cash Generated from Operations 

Interest Received 
Interest Paid 


NET CASH FROM OPERATING ACTIVITIES 


CASH FLOWS FROM INVESTING ACTIVITIES 

Purchase of Property, Plant and Equipment 
Disposal of assets 

(lncrease)/Decrease in Non-Current Receivables 
Increase in Investments 


NET CASH FROM INVESTING ACTIVITIES 


CASH FLOW FROM FINANCING ACTIVITIES 

Net New Loans Raised 
lncrease/(Decrease) in Consumer Deposits 
Non-operating Income Receipted in Provisions/Reserves 
Non-operating Expenditure Charged against Provisions/Reserves 
Changes in Accounting Policy 


NET CASH FROM FINANCING ACTIVITIES 


NET INCREASE/(DECREASE) IN CASH AND CASH EOUIVALENTS 


Cash and cash equivalents at the beginning of the year 
Cash and cash equivalents at the end of the year 


Note 

2007 


2006 


R 


R 


1,447,079,163 


1,444,891,493 


(1,291,568,498) 


(1,236,326,998) 

28 

155,510,665 


208,564,495 


22,721,389 


32,287,410 


(50,194,080) 


(43,165,282) 


128,037,974 


197,686,623 


(145,841,581) 


(187,412,703) 


10,667,345 


8,712 


(89,757) 


(3,578,220) 


(189,732) 




(135,453,725) 


(190,982,211) 


(22,226,332) 


60,802,702 


1,916,960 


(698,803) 


(30,109,400) 


12,628,091 


40,651,052 


(7,164,420) 




6,351,740 


(9,767,720) 


71,919,309 






(17,183,471) 


78,623,721 





29 

238,134,429 


159,513,447 

29 

220,950,958 


238,137,168 


(17,183,471) 


78,623,721 



Accounting Policies 

1 . Basis of Presentation 

The annual financial statements have been prepared in accordance with the Standards of Gener- 
ally Recognised Accounting Practices (GRAP) and the Standards of Generally Accepted Municipal 
Accounting Practices (GAMAP) prescribed by the Minister of Finance in terms of General Notice 
991 and 992 of 2005. 

These standards are summarised as follows: 


GRAP 1 

Presentation of financial statements 

GRAP 2 

Cash flow statements 

GRAP 3 

Accounting policies, changes in accounting estimates and errors 

GAMAP 4 

Effects of changes in foreign exchange rates 

GAMAP 6 

Consolidated financial statements and accounting for controlled entities 

GAMAP 7 

Accounting for investments in associates 

GAMAP 8 

Financial reporting of interests in joint ventures 

GAMAP 9 

1 Revenue 

GAMAP 12 

Inventories 

GAMAP 17 

Property, plant and equipment 

GAMAP 19 

Provisions, contingent liabilities and contingent assets 


GAMAP 6, 7, and 8 have been complied with to the extent that the requirements in these stan- 
dards relate to the municipality's separate financial statements. 

Accounting policies for material transactions, events or conditions not covered by the above 
GRAP and or GAMAP Standards have been developed in accordance with paragraphs 7, 11 and 
12 of GRAP 3. These accounting policies and the applicable disclosures have been based on the 
South African Statements of Generally Accepted Accounting Practices (SA GAAP) including any 
interpretations of such Statements issued by the Accounting Practices Board. 

The Minister of Finance has, in terms of General Notice 552 of 2007 exempted compliance with 
certain of the above mentioned standards and aspects or parts of these standards. Details of the 
exemptions applicable to the municipality have been provided in the notes to the annual state- 
ments. 

A summary of the significant accounting policies, which have been consistently applied except 
where an exemption has been granted are disclosed below. 

2. Presentation Currency 

These annual financial statements are presented in South African Rand. 

3. Going Concern Assumption 

These annual financial statements have been prepared on a going concern basis. 

4 Housing Development Fund 

The Housing Development Fund was established in terms of the Housing Act, (Act No. 107 of 
1997). Loans from national and provincial government used to finance housing selling schemes 
undertaken by the Municipality were extinguished on 1 April 1998 and transferred to a Housing 
Development Fund. Housing selling schemes both complete and in progress as at 1 April 1998, 
were also transferred to the Housing Development Fund. In terms of the Housing Act, all pro- 
ceeds from housing developments, which include rental income and sales of houses, must be 
paid into the Housing Development Fund. Monies standing to the credit of the Housing Develop- 
ment Fund can be used only to finance housing developments within the municipal area subject 
to the approval of the Provincial MEC responsible for housing. 
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5. 


Reserves and Deferred Income Accounts 





5.1 Capital Replacement Reserve (CRR' 

In order to finance the purchase of items of property, plant and equipment from in- 
ternal sources, amounts are transferred from accumulated surplus to the Capital Re- 
placement Reserve (CRR) in terms of a Council resolution. A corresponding amount 
is transferred to a designated CRR investment account. The following conditions are 
set for the creation and utilisation of the CRR: 

* The cash which backs the CRR is invested until utilised. The cash may only be 
invested in accordance with the investment policy of The Msunduzi Municipal- 
ity. 

* Interest earned on the CRR investment is recorded as interest earned in the 
Statement of Financial Performance and may be appropriated to the CRR. 

* The CRR may only be utilised for the purpose of purchasing items of property, 
plant and equipment for The Msunduzi Municipality and may not be used for 
the maintenance of these items. 

* The CRR is reduced and the accumulated surplus is credited by a correspond- 
ing amount when the amounts in the CRR are utilised. 

~ ^ Self-Insurance Reserve 

The Municipality has a Self-Insurance Reserve to set aside amounts to offset poten- 
tial losses or claims that cannot be insured externally in respect of buildings, vehicles 
and property. The fund is liable for all claims in excess of R500 per dwelling for 
house owners and R500 000 aggregate excess on the combined policy (buildings). 
Departments are charged premiums in accordance with the values of assets insured 
relevant to each type of risk bearing in mind claims experienced. 

5.3 COID Reserve 

The Municipality has been exempted from making contributions to the Compensa- 
tion Commissioner for Occupational Injuries and Diseases (COID). In terms of the 
exemption from the Compensation Commissioner, the Municipality has established 
a COID reserve to offset claims from employees. 

Amounts are transferred to the COID Reserve based on the assessment by the Com- 
pensation Commissioner for Occupational Injuries and Diseases (COID) on an annual 
basis. 

5 4 Deferred Income Account - Government Grants 

Policy 2005/06 

Government Grant Reserve 


When items of property, plant and equipment are financed from government grants, 
a transfer is made from the accumulated surplus to the Government Grant Reserve 
equal to the value of the government grant recorded as revenue in the Statement 
of Financial Performance. This transfer is in terms of a directive issued by National 
Treasury (MFMA circular No. 18 dated 23 June 2005). When such items of property, 
plant and equipment are depreciated, a transfer is made from the Government Grant 
Reserve to the accumulated surplus. The purpose of this policy is to promote com- 
munity equity by ensuring that the future depreciation expenses that will be incurred 
over the useful lives of government grant funded items of property, plant and equip- 
ment are offset by transfers from this reserve to the accumulated surplus. 

When an item of property, plant and equipment financed from government grants is 
disposed of, the balance in the Government Grant Reserve relating to such item is 
transferred to the accumulated surplus. 



Policy 2006/07 

Deferred Income - Government Grants 

When items of property, plant and equipment are financed from government grants, 
a transfer is made from the accumulated surplus to the Deferred Income - Govern- 
ment Grants account, in terms of the exemptions published in Gazette 30013 dated 
29 June 2007, equal to the value of the government grant recorded as revenue in the 
Statement of Financial Performance. 

When such items of property, plant and equipment are depreciated, a transfer is 
made from the deferred income - government grants to the accumulated surplus. 
The purpose of this policy is to promote community equity by ensuring that the fu- 
ture depreciation expenses that will be incurred over the useful lives of government 
grant funded items of property, plant and equipment are offset by transfers from this 
reserve to the accumulated surplus. 

When an item of property, plant and equipment financed from government grants is 
disposed of, the balance in the deferred income - government grants relating to such 
item is transferred to the accumulated surplus. 

6. Property^ Plant and Equipment 

Policy 2005/06 

Property, plant and equipment, is stated at cost, less accumulated depreciation, except land and 
buildings. Heritage assets, which are culturally significant resources and which are shown at 
cost, are not depreciated owing to the uncertainty regarding their estimated useful lives. Simi- 
larly, land is not depreciated as it is deemed to have an indefinite life. Where items of property, 
plant and equipment have been impaired, the carrying value is adjusted by the impairment loss, 
which is recognised as an expense in the period that the impairment is identified except where 
the impairment reverses a previous revaluation. Where impaired land and buildings are re-val- 
ued, the increase in value of land and buildings are recognised as revenue to the extent that it 
reverses the impairment loss previously recognised as an expense. No impairment testing was 
done for 2005/06. 

The cost of an item of property, plant and equipment acquired in exchange for a non-monetary 
asset or monetary assets, or a combination of monetary and non-monetary assets was measured 
at its fair value. If the acquired item could not be measured at its fair value, its cost was measured 
at the carrying amount of the asset given up. Subsequent expenditure is capitalised when the 
recognition and measurement criteria of an asset are met. 

Depreciation is calculated on cost, using the straight-line method over the estimated useful lives 
of the assets. No reviewing of the depreciation method and the useful lives were performed in 
2005/06. 

The annual depreciation rates are based on the following estimated asset lives:- 


Infrastructure 

Years 

Other 

Years 

Roads & Paving 

30 

Buildings 

30 

Pedestrian Malls 

30 

Specialist Vehicles 

10 

Electricity 

20-30 

Other Vehicles 

5 

Water 

15-20 

Office Equipment 

3-7 

Sewerage 

15-20 

Furniture & Fittings 

7 - 10 

Housing 

30 

Watercraft 

15 



Bins & Containers 

5 

Communitv 

Years 

Specialised Plant & Equipment 

10-15 



Other Items of Plant and Equipment 

2-5 

Buildings 

30 

Landfill Sites 

15 

Recreational facilities 

20-30 



Security 

5 
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The gain or loss arising on the disposal or retirement of an item of property, plant and equipment 
is determined as the difference between the sales proceeds and the carrying value and is recog- 
nised in the Statement of Financial Performance. 

The Municipality has an obligation to rehabilitate its landfill sites in terms of its licence stipula- 
tions. Provision is made for this obligation in accordance with the Municipality's accounting 
policy on non-current provisions - see Accounting Policy 13 on Provisions. 

Where the carrying amount of an item of property, plant and equipment is greater than the es- 
timated recoverable amount, it is written down immediately to its recoverable amount and an 
impairment loss is charged to the Statement of Financial Performance. No impairment testing 
was performed for 2005/06. 

Policy 2006/07 

Property, plant and equipment, is stated at cost, less accumulated depreciation, except land and 
buildings, which are re-valued as indicated below. Heritage assets, which are culturally signifi- 
cant resources and which are shown at cost, are not depreciated owing to the uncertainty re- 
garding their estimated useful lives. Similarly, land is not depreciated as it is deemed to have an 
indefinite life. 

Impairment of property, plant and equipment has been accounted for in terms of the exemption 
granted in Gazette 30013 of 29 June 2007. Accordingly no impairment testing or recognition was 
accounted for. 

The cost of an item of property, plant and equipment acquired in exchange for a non-monetary 
asset or monetary assets, or a combination of monetary and non-monetary assets was measured 
at its fair value. If the acquired item could not be measured at its fair value, its cost was measured 
at the carrying amount of the asset given up. Subsequent expenditure is capitalised when the 
recognition and measurement criteria of an asset are met. 

Depreciation is calculated on cost, using the straight-line method over the estimated useful lives 
of the assets. In terms of the exemption granted in Gazette 30013 of 29 June 2007 no reviewing 
of the depreciation method and the useful lives of assets were performed. 

The annual depreciation rates are based on the following estimated asset lives:- 


Infrastructure 

Years 

Other 

Years 

Roads & Paving 

30 

Buildings 

30 

Pedestrian Malls 

30 

Specialist Vehicles 

10 

Electricity 

20-30 

Other Vehicles 

5 

Water 

15-20 

Office Equipment 

3-7 

Sewerage 

15-20 

Furniture & Fittings 

7-10 

Housing 

30 

Watercraft 

15 



Bins & Containers 

5 

Communitv 

Years 

Specialised Plant & Equipment 

10-15 



Other Items of Plant and Equipment 

2-5 

Buildings 

30 

Landfill Sites 

15 

Recreational facilities 

20-30 



Security 

5 




The gain or loss arising on the disposal or retirement of an item of property, plant and equipment 
is determined as the difference between the sales proceeds and the carrying value and is recog- 
nised in the Statement of Financial Performance. 

The Municipality has an obligation to rehabilitate its landfill sites in terms of its licence stipula- 
tions. Provision is made for this obligation in accordance with the Municipality's accounting 
policy on non-current provisions - see Accounting Policy 13 on Provisions. 



The Msunduzi Municipality accounted for investment properties in terms of the exemptions pub- 
lished in Gazette 30013 dated 29 June 2007. Accordingly no investment properties were identified 
and disclosed separately from property, plant and equipment on the financial statements. 

7. Investments 

7.1 Financial Instruments 

Financial instruments, which include, call deposits and short-term deposits invested 
in registered commercial banks, are stated at cost. 

7.2 Investment in Municipal Entities 

Investments in municipal entities under the ownership control of The Msunduzi Mu- 
nicipality are carried at cost in The Msunduzi Municipality's separate annual financial 
statements. 

The Msunduzi Municipality made use of the exemption granted as per Gazette 30013 
dated 29 June 2007 and will accordingly not present consolidated financial state- 
ments for 2006/07. 

0 . Inventories 

Consumable stores, raw materials, work-in-progress and finished goods are valued at the lower 
of cost and net realisable value. In general, the basis of determining cost is the first-in, first-out 
method. 

Unsold properties for the purpose of resale are accounted for in terms of the exemptions pub- 
lished in Gazette 30013 dated 29 June 2007 and is accordingly disclosed as property, plant and 
equipment. Direct costs are accumulated for each separately identifiable development. Costs 
also include a proportion of overhead costs. The cost of water on hand at year end are calculated 
and accounted for as water stock on hand. 

Redundant and slow-moving inventories are identified and written down from cost to net realis- 
able value with regard to their estimated economic or realisable values. 

Inventories are disclosed in terms with the exemptions in Gazette 30013 of 29 June 2007. 

9. Accounts Receivable 

Policy 2005/06 

Accounts receivable are carried at anticipated realisable value. An estimate is made for doubtful 
receivables based on a review of all outstanding amounts at year-end. Bad debts are written off 
during the year in which they are identified. Amounts that are receivable within 12 months from 
the reporting date are classified as current. 

Accounts receivable were not discounted to present value and the receivables were recognised 
at cost. 

Policy 2006/07 

Accounts receivable are carried at nominal value and no discounting was done in terms of the 
exemptions approved in Gazette 30013 dated 29 June 2007. An estimate is made for doubtful 
receivables based on a review of all outstanding amounts at year end. Bad debts are written off 
during the year in which they are identified. 
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10. Accounts Payable 
Trade and other creditors 
Policy 2005/06 

Trade Creditors are stated at their nominal value. 

Policy 2006/07 

Trade and other creditors excluding Leave pay has been accounted for in terms of the exemp- 
tions published in Gazette 30013 dated 29 June 2007. Accordingly the creditors were stated at 
nominal value and no discounting was accounted for. 

Leave Pay creditors 

Policy 2005/06 

There was no separate policy for leave pay in 2005/06 and were deemed to be included in the 
Trade creditor's policy which indicated leave pay to have been stated at nominal value. 

No discounting to present value was accounted for. 

Policy 2006/07 

Leave pay are stated as a current liability and stated at nominal value. In terms of the exemptions 
published in Gazette 30013 dated 29 June 2007 no discounting was accounted for. 

1 1 . Revenue Recognition 

11.1 Revenue from Exchange Transactions 

Service charges relating to electricity and water are based on consumption. Meters 
are read on a monthly basis and are recognised as revenue when invoiced. Provi- 
sional estimates of consumption are made monthly when meter readings have not 
been performed. To include all revenue in the financial period estimates are made 
between the last meter reading and the financial year end to account for consump- 
tion that took place during the financial period. Adjustments to provisional estimates 
of consumption are made in the invoicing period in which meters have been read. 
These adjustments are recognised as revenue in the invoicing period. Revenue from 
the sale of electricity prepaid meter cards are recognised at the point of sale. 

Service charges relating to refuse removal are recognised on a monthly basis in ar- 
rears by applying the approved tariff to each property that has improvements. Tariffs 
are determined per category of property usage, and are levied monthly based on the 
number of refuse containers on each property, regardless of whether or not all con- 
tainers are emptied during the month. 

Service charges from sewerage and sanitation are based on the number of sewerage 
connections on each developed property using the tariffs approved from Council and 
are levied monthly. 

Interest and rentals are recognised on a time proportion basis and rentals were not 
"straight lined" making use of the exemption granted in Gazette 30013 dated 29 June 
2007. 

Revenue arising from the application of the approved tariff of charges is recognised 
when the relevant service is rendered by applying the relevant gazetted tariff. This 
includes the issuing of licences and permits. 

Income for agency services is recognised on a monthly basis once the income col- 
lected on behalf of agents has been quantified. The income recognised is in terms 
of the agency agreement. 



Finance income from the sale of housing by way of instalment sales agreements or 
finance leases is recognised on a time proportion basis. 

Revenue from the sale of goods is recognised when the risk is passed to the con- 
sumer. 

Revenue from public contributions is recognised when all conditions associated with 
the contribution have been met or where the contribution is to finance property, plant 
and equipment, when such items of property, plant and equipment is brought into 
use. Where public contributions have been received but the municipality has not met 
the condition, a liability is recognised. 

11.2 Revenue from non-exchange transactions 

Revenue from property rates is recognised when the legal entitlement to this rev- 
enue arises. Collection charges are recognised when such amounts are legally en- 
forceable. Penalty interest on unpaid rates is recognised on a time proportion basis. 

Fines constitute both spot fines and summonses. Revenue from spot fines and sum- 
monses is recognised when payment is received. 

Donations are recognised on a cash receipt basis or where the donation is in the form 
of property, plant and equipment, when such items of property, plant and equipment 
are brought into use. 

Contributed property, plant and equipment are recognised when such items of prop- 
erty, plant and equipment are brought into use. 

Revenue from the recovery of unauthorised, irregular, fruitless and wasteful expen- 
diture is based on legislated procedures, including those set out in the Municipal 
Finance Management Act (Act No. 56 of 2003) and is recognised when the recovery 
thereof from the responsible councillors or officials is virtually certain. 

In terms of the exemptions published in Gazette 30013 dated 29 June 2007 the fair val- 
ue of cash considerations were not discounted and were stated at nominal amount. 

12. Conditional Grants and Receipts 

Revenue received from conditional grants, donations and funding are recognised as revenue to 
the extent that the Municipality has complied with any of the criteria, conditions or obligations 
embodied in the agreement. To the extent that the criteria, conditions or obligations have not 
been met a liability is recognised. 

13. Provisions 

Policy 2005/06 

Provisions are recognised when the Municipality has a present or constructive obligation as a 
result of past events, it is probable that an outflow of resources embodying economic benefits 
will be required to settle the obligation and a reliable estimate of the provision can be made. 
Provisions are reviewed at reporting sheet date and adjusted to reflect the current best estimate. 
Non-current provisions are discounted to the present value using a discount rate based on the 
average cost of borrowing to the Municipality. No discounting to present value was accounted 
for in 2005/06. 
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Policy 2006/07 

A provision is recognised when the Municipality has a present obligation (legal or constructive) 
as a result of a past event and it is probable (i.e. more likely than not) that an outflow of resources 
will be required to settle the obligation, and a reliable estimate can be made of the amount of the 
obligation. 

Provisions are reviewed at each Statement of Financial Position date and adjusted to reflect the 
current best estimate. Contributions are made to or from the provisions to reflect the current 
best estimate. 

The Municipality makes provision for the rehabilitation of landfill sites. This provision is dis- 
counted to its present value at each year end. 

By making use of the exemptions published in Gazette 30013 dated 29 June 2007 no provision for 
Employee Defined benefit plans were created and the current obligation were expensed. 

14. Cash and Cash Equivalents 

Cash includes cash on hand and cash with banks. Cash equivalents are short-term highly liquid 
investments that are held with registered banking institutions with maturities of three months or 
less and are subject to an insignificant risk of change in value. 

For the purposes of the cash flow statement, cash and cash equivalents comprise cash on hand, 
deposits held on call with banks and investments in financial instruments, net of bank over- 
drafts. 

Bank overdrafts are recorded based on the facility utilised. Finance charges on bank overdrafts 
are expensed as incurred. 

15. Unauthorised Expenditure 

Unauthorised expenditure is expenditure that has not been budgeted, expenditure that is not in 
terms of the conditions of an allocation received from another sphere of government, municipal- 
ity or organ of state and expenditure in the form of a grant that is not permitted in terms of the 
Municipal Finance Management Act (Act No. 56 of 2003). Unauthorised expenditure is accounted 
for as an expense in the Statement of Financial Performance and where recovered, it is subse- 
quently accounted for as revenue in the Statement of Financial Performance. 

16. Irregular Expenditure 

Irregular expenditure is expenditure that is contrary to the Municipal Finance Management Act 
(Act No. 56 of 2003), the Municipal Systems Act (Act No. 32 of 2000), The Public Office Bearers Act 
(Act No. 20 of 1998) or is in contravention of the Municipality's supply chain management policy. 
Irregular expenditure excludes unauthorised expenditure. Irregular expenditure is accounted for 
as expenditure in the Statement of Financial Performance and where recovered, it is subsequent- 
ly accounted for as revenue in the Statement of Financial Performance. 

17. Fruitless and Wasteful Expenditure 

Fruitless and wasteful expenditure is expenditure that was made in vain and would have been 
avoided had reasonable care been exercised. Fruitless and wasteful expenditure is accounted 
for as expenditure in the Statement of Financial Performance and where recovered, it is subse- 
quently accounted for as revenue in the Statement of Financial Performance. 

18. Foreign Currencies 

Transactions in foreign currencies are initially recorded at the prevailing exchange rate on the 
dates of the transactions. Monetary assets and liabilities denominated in such foreign currencies 
are retranslated at the rates prevailing at the reporting date. Exchange differences are included 
in the Statement of Financial Performance. 



19. Comparative Information 


19 1 Current year comparatives: 

Budgeted amounts have been included in the annual financial statements for the cur- 
rent financial year only. 

19.2 year comparatives: 

When the presentation or classification of items in the annual financial statements is 
amended, prior period comparative amounts are reclassified. The nature and reason 
for the reclassification is disclosed. 

20. Leases 

Leases are classified as finance leases where substantially all the risks and rewards associated 
with ownership of an asset are transferred to The Msunduzi Municipality. 

Property, plant and equipment subject to finance lease agreements are capitalised at their cash 
cost equivalent and the corresponding liabilities are raised. The cost of the item of property, 
plant and equipment is depreciated at appropriate rates on the straight line basis over the esti- 
mated useful life. 

Lease finance costs are expensed when incurred. 

Operating leases are those leases which do not fall within the scope of the above definition. In 
terms of the exemptions published in Gazette 30013 dated 29 June 2007 operating leases are not 
"straight lined" and are expensed as they become due. 

21 . Value Added Tax 

The Msunduzi Municipality accounts for Value Added Tax on the payment basis. 

22. Grants-in-aid 

The Msunduzi Municipality transfers money to individuals, institutions and organisations. When 
making these transfers. The Msunduzi Municipality does not: 

* Receive any goods or services directly in return, as would be expected in a purchase or sale 
transaction; 

* Expect to be repaid in future; or 

* Expect a financial return, as would be expected from an investment. 

These transfers are recognised in the financial statements as expenses in the period that the 
events giving rise to the transfer occurred. If these contracts are onerous and extend over more 
than one financial year they are then treated in accordance with the accounting policy on provi- 
sions outlined in paragraph 15 above. 
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23. Unutilised Conditional Grants 

Unutilised conditional grants are reflected on the Statement of Financial Position as a Credi- 
tor - Unutilised Conditional Grants. They represent unspent government grants, subsidies and 
contributions from the public. The following conditions are set for the creation and utilisation of 
these creditors: 

* The cash which backs the creditor is invested until utilised. 

* Interest earned on the investment is treated in accordance with grant conditions. If it is 
payable to the funder it is recorded as part of the creditor. If it is The Msunduzi Municipal- 
ity's interest it is recognised as interest earned in the Statement of Financial Performance. 

* Whenever an item of property, plant and equipment is purchased from a Creditor - Un- 
utilised Conditional Grant, an amount equal to the purchase price is transferred from the 
Creditor - Unutilised Conditional Grant to the operating account on the Statement of Finan- 
cial Performance as revenue. 

* Whenever an item of property, plant and equipment is purchased from a Creditor - Un- 
utilised Conditional Grant, an amount equal to the purchase price is transferred from the 
accumulated surplus to the Deferred Income - Government Grants or the Accumulated Sur- 
plus account in the case of non government grants. The deferred income account is used 
to offset depreciation charged on property, plant and equipment financed from unutilised 
government grant capital receipts and equals the remaining depreciable value (carrying 
value) of property, plant and equipment financed from unutilised government grant capital 
receipts. 

* Whenever a non-asset is purchased from a Creditor - Unutilised Conditional Grant an 
amount equal to the purchase price is transferred from the Creditor - Unutilised Condi- 
tional Grant to the operating account on the Statement of Financial Performance to offset 
the expenditure which was expensed through the operating account. 

26. Intangible Assets 

Intangible assets are initially recorded at their cost price and are subsequently amortised over 
their expected useful lives. An intangible asset is defined as an identifiable non - monetary as- 
set without physical substance held for use in the production or supply of goods or services, for 
rental to others, or for administrative purposes. The intangible assets under the control of The 
Msunduzi Municipality are amortised according to the straight line method as follows. By making 
use of the exemptions published in Gazette 30013 dated 29 June 2007 The Msunduzi Municipality 
only included software prospectively as intangible assets. 

27. Impairment of Cash Generating Assets 

In terms of the exemptions published in Gazette 30013 dated 29 June 2007 no impairment of cash 
generating assets were accounted for. 



THE MSUNDUZI MUNICIPALITY 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2007 

2007 2006 

1 HOUSING DEVELOPMENT FUND R R 


Housing Development Fund 54,020,358 50,214,760 


Unappropriated Surplus 

19,763,466 


15,957,868 

Loans extinguished by Government on 1 April 1998 

34,256,892 


34,256,892 


The Housing Development Fund is represented by the following assets and 

liabilities: 


Property, plant and equipment 

194,830 

194,830 

Housing selling scheme loans 

5,860,450 

5,765,421 

Housing Rental Debtors 

4,776,025 

2,951,309 

Loans extinguished by Government on 1 April 1998 

34,256,892 

34,256,892 

Bank and cash 

8,940,640 

7,059,679 

Sub-total 

54,028,836 

50,228,131 

Internal Advances 

- 

- 

Creditors 

-8,478 

-13,372 


54,020,358 

50,214,759 


2 RESERVES 


Capital Replacement Reserve 

Capitalisation Reserve 

Government Grant Reserve 

Donations and Public Contributions Reserve 

Self-Insurance Reserve 

Total Reserves 

The Capital Replacement Reserve and Self-Insurance Reserves are fully 
invested in financial investment instruments. 


31,749,397 

0 

0 

0 

22,503,153 

54,252,550 


0 

0 

0 

15,651,259 

15,651,259 


Note : In terms of GRAP 1 - The Capitalisation Reserve & Donations and 
Public Contributions Reserve have been transferred to the accumulated 
surplus. 


In terms of IAS 20 - The Government Grant Reserve have been transferred 
to Deferred Income - Government Grants (Non-Current Liabilities). 


DEFERRED INCOME - GOVERNMENT GRANTS 


Transferred from previous Government Grant Reserve net of capital acquis- 451,850,971 436,303,062 

tions from grants and off-set depreciation transferred. 


In terms of the exemptions granted in Gazette 30013 dated 29 June 2007 the 
spent portion of the conditional government grant must be transferred to a 
revenue account and then be transferred from the statement of changes to 
the deferred income account. 


3 LONG-TERM LIABILITIES 
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Annuity Loans 
Capitalised Lease Liability 

SUBTOTAL 


315,516,600 

19,922,949 

335,439,549 


337,237,750 

20,428,130 

357,665,880 
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2007 2006 

R R 


Less: Current Portion Transferred To Current Liabilities 32,086,527 26,042,590 


Local Registered Stock Loans 

- 


- 

Annuity Loans 

25,938,565 


19,603,038 

Capitalised Lease Liability 

6,147,962 


6,439,552 

TOTAL EXTERNAL LOANS 

303,353,022 

331,623,290 


Refer Appendix A For More Detail On Long-Term Liabilities. 

The Capitalised Lease Liability Is Secured Over The Item Of Plant Leased. 

4 NON-CURRENT PROVISIONS 


Ouarry Rehabilitation Fund 
Landfill Rehab Provision 
Stated Benefits Provision 

Total Non-Current Provisions 


410,279 

25.000. 000 

45.000. 000 

70,410,279 


410,279 

3,000,000 

45,000,000 

48,410,279 


STATED 

BENEFITS 

PROVISION 


LANDFILL 

REHAB 

PROVISION 


OUARRY 
REHABILITA- 
TION FUND 


THE MOVEMENT IN THE PROVISIONS IS RECONCILED 
AS FOLLOWS:- 

Balance At Beginning Of Year 45,000,000 

Contributions - Surplus (45,000,000) 

Other Income 
Expenditure Incurred 
Increase Due To Discounting 

Transfer To Current Provisions 45,000,000 


3,000,000 

(3,000,000) 


25,000,000 


410,279 


BALANCE AT END OF YEAR 


45,000,000 25,000,000 410,279 


By making use of the exemption on employee benefits in terms of Gazette 
30013 of 29 June 2007 no provision for Post Employee Benefit - Medical 
aid Contributions were made. 


5 CONSUMER DEPOSITS 


Refuse 

989,604 

906,618 

Electricity 

20,513,073 

19,273,173 

Water 

5,193,577 

4,758,059 

Sewer 

1,890,806 

1,732,248 

Total Consumer Deposits 

28,587,059 

26,670,099 

Interest Is Accrued On Consumer Deposits For Service Charges 

Guarantees in lieu of electricity and water deposits 

5,130,347 

1,673,757 


6 CURRENT PROVISIONS 


Performance bonus 


1,430,837 1,546,678 


1,430,837 1,546,678 


TOTAL CURRENT PROVISIONS 



2007 2006 

R R 

Performance bonuses are paid to executive and process managers subject 
to their performance. The provision is an estimation of the payment at the 
reporting date. 


Performance bonuses are paid in arrear as per Council policy, in October 
each year. 


THE MOVEMENT IN THE CURRENT PROVISION IS RECONCILED AS FOL- 
LOWS:- 


Balance At Beginning Of Year 


1,546,678 

- 

Transfer From Non-Current Provisions 

- 

- 

- 

Contributions 

- 

1,430,837 

1,546,678 

Expenditure Incurred 


(1,546,678) 

- 

BALANCE AT END OF YEAR 

- 

1,430,837 

1,546,678 

CREDITORS 

Trade Creditors 


43,196,205 

40,570,338 

Retention 


6,742,079 

5,563,345 

Other Deposits 


2,016,966 

2,561,201 

Other Creditors 


205,526,428 

132,226,975 

Leave pay 


26,579,319 

55,601,543 

TOTAL CREDITORS 


284,060,997 

236,523,402 


Note: Other Creditors balance on 1 July 2006 was restated by R 26 916 630 
See note 36 


In terms of the exemptions granted in Gazette 30013 dated 29 June 2007 
creditors were accounted for at nominal value and no discounting was 
performed 


8 UNSPENT CONDITIONAL GRANTS AND RECEIPTS 


CONDITIONAL GRANTS FROM GOVERNMENT 

68,161,660 

95,731,669 

National Grants 

62,750,823 


88,653,104 

Provincial Grants And Subsidies 

5,410,837 


7,078,565 


Other Conditional Receipts 5,444,536 5,213,801 


TOTAL CONDITIONAL GRANTS AND SUBSIDIES 73,606,196 100,945,469 


Unspent Conditional Grants and Subsidies are fully invested in financial 
instruments 


9 VAT 


Vat Payable 


19,175,333 11,193,300 


Vat is paid to SARS on the receipts basis, the above amount represents the 
Vat raised on Service Charges that is outstanding. 

Note: All Vat returns have been submitted by the due date throughout the 
year. 

The balance at 1 July 2006 was restated with an amount of R 2 615 373 see 
note 36. 
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THE MSUNDUZI MUNICIPALITY 

NOTES TO THE ANNUAL FINANCIAL STATEMENTS FOR THE YEAR ENDED 30 JUNE 2007 




2007 

2006 

INVESTMENTS 

R 

R 

FINANCIAL INSTRUMENTS 

Fixed Deposits - Long-Term 

2,097,750 

1,908,017 

Total Financial Instruments 

2,097,750 

1,908,017 

CALL INVESTMENT DEPOSITS 

Other Deposits - Short-Term 

207,602,643 

210,605,059 

Call Account Deposits 

- 

- 

Total Call Investment Deposits 

207,602,643 

210,605,059 

TOTAL INVESTMENTS 

209,700,393 

212,513,077 

Average Rate Of Return On Investments 

9.02% 

7.34% 

LONG-TERM RECEIVABLES 

Housing 

12,947,551 

12,801,558 

Loans To Education Facilities And Sporting Bodies. 

510,846 

574,699 

Staff Loans 

197,586 

189,969 


13,655,983 

13,566,226 

Less: Current Portion Transferred To Current Assets 

1,625,396 

3,946,027 

Total Long-Term Receivables 

12,030,587 

9,620,199 


Comparative balance were restated by an amount of R 3 1 12 416 


The outstanding amounts refelected above relate to loans granted for hous- 
ing, also in respect of council's motor scheme to employees and loans to 
education and sporting bodies prior to the implementation of the MFMA 
section 164. 

Since the 1st July 2004 no new loans have been issued 


13 INVENTORY 


Consumable store 

21,195,071 

12,227,806 

Workshop store 

674,401 

674,579 

Diesel & petrol 

195,277 

313,027 

Unused water 

466,976 

443,304 

Forestry 

30,439,448 

22,504,002 


52,971,174 

36,162,718 

Less: Valuation Adjustment for obsolescence 

(2,969,807) 

(2,946,206) 

Total Inventory 

50,001,367 

33,216,513 


Stock to the value of R 23 602 was deemed to be redundant or obsolete and 
was written of during 2006/07. 



14 


Valuation Adjustment 
Balance 1st July 
Write on 
Write off 
Balance 30 June 


2007 

R 


2,946,206 


23,602 


2006 

R 



2,969,808 


2,946,206 


CONSUMER DEBTORS 


AS AT 30 JUNE 2007 

Service debtors 


Housing rentals 

TOTAL 


GROSS 

BALANCES 

430,135,683 


PROVISION 
FOR BAD 
DEBTS 

(207,017,944) 


NET 

BALANCE 

223,117,739 


Rates 

143,172,709 


(68,906,908) 


74,265,801 

Cleansing 

22,879,816 


(11,011,717) 


11,868,099 

Electricity 

187,232,895 


(90,112,424) 


97,120,471 

Sewerage 

11,438,326 


(5,505,097) 


5,933,229 

Water 

65,411,937 


(31,481,798) 


33,930,139 


- 

- 

- 

430,135,683 

(207,017,944) 

223,117,739 


AS AT 30 JUNE 2006 

Service debtors 


Housing rentals 

TOTAL 


356,325,523 


(184,257,830) 


RATES: AGEING 

Current (0 - 30 Days) 

31-60 Days 
61 - 90 Days 
91 - 120 Days 
121 -365 Days 
-I- 365 Days 

Adjustment for corrections 

TOTAL 

ELECTRICITY, REFUSE, SEWERAGE & WATER: AGEING 

Current (0 - 30 Days) 

31-60 Days 
61 - 90 Days 
91 - 120 Days 
121 -365 Days 
-I- 365 Days 

Adjustment for corrections 

TOTAL 


172,067,693 


Rates 

174,596,130 


(54,360,398) 


120,235,732 

Cleansing 

25,892,899 


(16,674,604) 


9,218,295 

Electricity 

71,233,849 


(79,624,247) 


(8,390,398) 

Sewerage 

13,538,779 


(10,728,764) 


2,810,015 

Water 

71,063,866 


(22,869,817) 


48,194,049 


- 

- 

356,325,523 ( 1 84,257,830) 

172,067,693 

2007 

2006 

R 

R 

35,732,481 

3,837,071 

6,805,687 

5,979,705 

5,361,521 

5,561,792 

4,716,471 

4,809,572 

5,378,036 

4,445,402 

85,178,512 

149,962,588 

143,172,708 

174,596,130 

121,475,240 

32,343,391 

13,343,814 

14,119,506 

12,331,052 

9,277,776 

9,947,166 

9,666,488 

11,445,536 

9,493,869 

118,420,167 

99,844,275 

286,962,974 

174,745,305 
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NATIONAL 


SUMMARY OF DEBTORS BY CUSTOMER 


INDUSTRIAL 

AND PROVIN- 

CLASSIFICATION 

CONSUMERS 

/COMMERCIAL 

CIAL GOV 

30 JUNE 2007 

R 

R 

R 

Current (0 - 30 Days) 

55,375,225 

51,142,038 

12,400,107 

31 - 60 Days 

10,648,874 

3,562,417 

6,410,455 

61 - 90 Days 

10,189,751 

2,902,902 

4,858,059 

91-120 Days 

8,992,785 

2,237,208 

4,074,318 

121 -365 Days 

9,629,863 

2,922,222 

4,016,469 

+ 365 Days 

150,610,635 

37,459,430 

52,702,924 

SUBTOTAL 

245,447,133 

100,226,217 

84,462,333 

Less: Provision For Bad Debts 

(175,008,616) 

(32,009,328) 

- 

TOTAL DEBTORS BY CUSTOMER CLASSIFICATION 

70,438,517 

68,216,889 

84,462,333 

30 JUNE 2006 

R 

R 

R 

Current (0 - 30 Days) 

16,116,755 

16,955,638 

3,108,069 

31 - 60 Days 

8,778,973 

7,448,094 

3,872,144 

61 - 90 Days 

8,386,413 

3,048,413 

3,404,742 

91 - 120 Days 

8,501,066 

2,965,673 

3,009,321 

121 -365 Days 

8,787,074 

2,463,541 

2,688,656 

+ 365 Days 

148,428,694 

89,188,998 

40,682,467 

Adjustment for corrections 

- 

- 

- 

SUBTOTAL 

198,998,975 

122,070,357 

56,765,399 

Less: Provision For Bad Debts 

- 

- 

- 

TOTAL DEBTORS BY CUSTOMER CLASSIFICATION 

198,998,975 

122,070,357 

56,765,399 



2007 

2006 



R 

R 

BAD DEBT PROVISION 




Balance at beginning of year 


184,257,830 

170,000,011 

Contributions 


20,000,000 

438,619,978 

Transfers 


2,760,114 


Bad debts written off 


- 

(424,362,159) 

Balance at the end of the year 


207,017,944 

184,257,830 


Debtors were disclosed at nominal value net of provision for bad debts and 
no discounting was performed in terms of the exemption granted in Gazette 
30013. 


15 OTHER DEBTORS 



39,918,518 

29,223,432 

Sundry debtors 

39,918,518 


29,223,432 

Less: Provision for bad debts - Sundry debtors 





Total other debtors 39,918,518 29,223,432 


Debtors were disclosed at nominal value net of provision for bad debts and 
no discounting was performed in terms of the exemption granted in Gazette 
30013. 


Note: Included in the balance at 1 July 2006 an amount of R 54 920 was re- 
stated see note 36 



16 BANK, CASH AND OVERDRAFT BALANCES 


2007 

R 


2006 

R 


The municipality has the following bank accounts with 
- First National Bank : 

CURRENT ACCOUNT (PRIMARY BANK ACCOUNT) 
Account number: 5094187782 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

CURRENT ACCOUNT - POST OFFICE 
Account number: 62006041157 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 


(15,133,522) 

(19,867,869) 

(16,650,128) 

(15,133,522) 

14,708,526 

11,956,081 

11,871,254 

14,708,526 


1,289,470 671,824 

1,618,218 1,289,470 
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16 BANK, CASH AND OVERDRAFT BALANCES - CONTINUED 

CURRENT ACCOUNT - ELECTRONIC TRANSFERS 
Account number: 5090058750 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 


Bank statement balance at the beginning of the year 

5,127 

- 

Bank statement balance at the end of the year 

CURRENT ACCOUNT - UNPAID CHEQUE ACCOUNT 

Account number: 5094187774 

4,426 

5,127 

Cashbook balance at the beginning of the year 

- 

(87,249) 

Cashbook balance at the end of the year 

- 

- 

Bank statement balance at the beginning of the year 

(166,291) 

(87,249) 

Bank statement balance at the end of the year 

(60,196) 

(166,291) 

Balance as per ledger 

16,429,200 

18,142,455 


Note: included in the Ledger balance is an amount of (R 31 511 055) that 
relates to Creditors, also is an amount of R 60 196 that relates to un-paid 
cheques. Included in the above balance is an amount of R 10 251 that relates 
to the Ashburton take-on balance. 
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CURRENT ACCOUNT - SLUM CLEARANCE 
Account number: 62058007264 


2007 

R 


2006 

R 



Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

Balance as per ledger 

Note: The Cash Book balance includes a interest portion 
of R 43 001 

CURRENT ACCOUNT - LIBRARY EXTENSION 
ACCOUNT NUMBER: 62065528930 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

Balance as per ledger 

Note: The Cash Book balance includes a interest portion 
of R 834 

CURRENT ACCOUNT - RESTRUCTURING GRANT 
ACCOUNT NUMBER: 62052319756 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

Balance as per ledger 

16 BANK, CASH AND OVERDRAFT BALANCES - CONTINUED 

CURRENT ACCOUNT - TRAFFIC FINES 
Account number: 62045272143 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 


8,537,378 

9,944,153 

6,882,062 

8,537,378 

8,537,378 

9,898,633 

6,839,061 

8,537,378 


6,882,062 

8,577,404 


6,191,981 

8,431,194 

85,935 

6,191,981 

6,191,981 

8,392,642 

85,101 

6,191,981 


85,935 

6 220 508 


6,968,479 

33,315 

7,162,613 

6,968,479 

6,968,478 

33,315 

7,162,613 

6,968,478 


7,162,613 

6,968,479 


838,503 

- 

- 

838,503 

838,503 


29,250 

838,503 


29,250 

838 503 


Balance as per ledger 



CURRENT ACCOUNT - MARKET ACCOUNT 
Account number: 50941840627 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

Balance as per ledger 

CURRENT ACCOUNT - ORIBI AIRPORT 
Account number: 62069378539 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

Balance as per ledger 

CURRENT ACCOUNT - FORESTRY ACCOUNT 
First National Bank Limited 
Account number: 50930082248 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

CALL ACCOUNT - FORESTRY ACCOUNT 

Absa Bank Limited 

Account number: 9076022706 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 


2007 

R 

2006 

R 

- 

- 

993,933 

(51,712) 

1,866,045 

993,933 


1,248,563 

376,452 


(193,911) 

- 

(266,959) 

(193,911) 

220,670 

111,878 

43,489 

220,670 


(223,374) 

(193,816) 
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439,105 

239,915 

439,105 

439,105 

206,060 

6,413 

186,113 

206,060 


880,103 

78,186 

1,018,285 

880,103 

880,103 

78,186 

1,018,285 

880,103 


638,624 

1,319,208 






Balance as per ledger 



MsuNDuzi Municipality 
Annual Report 2006/2007 




2007 

2006 

CURRENT ACCOUNT 

Forestry service operations 

R 

R 

Cashbook balance at the beginning of the year 

(14,755,392) 

(14,755,405) 

Cashbook balance at the end of the year 

(18,945,289) 

(14,755,392) 

Bank statement balance at the beginning of the year 

- 

- 

Bank statement balance at the end of the year 

- 

- 

Balance as per ledger 

(18,945,289) 

(14,755,392) 

Total ledger balances for bank accounts 

13,307,584 

27,491,063 


Note: Included in the balance at 1 July 2006 an amount of R 2 738 was re- 
stated see note 36 


Petty Cash at hand 

MEMORANDUM ACCOUNTS 

CURRENT ACCOUNT - METRO TRANSPORT FUND 
Account number: 50941849512 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

CURRENT ACCOUNT - SALARIES ACCOUNT 
Account number: 50941847029 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

CURRENT ACCOUNT - SALARIES PACS ACCOUNT No: 1 
Account number: 62003432846 

Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 


40,731 38,307 


- 

- 

13,813 

348,018 

765,771 

13,813 


331,343 

211,375 

(265,022) 

331,343 

446,675 

555,141 

(26,611) 

446,675 



- 

- 


4,333 

4,333 


Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 



CURRENT ACCOUNT - SALARIES PACS ACCOUNT No: 2 
Account number: 62003433414 


2007 

R 


2006 

R 


Cashbook balance at the beginning of the year 
Cashbook balance at the end of the year 

Bank statement balance at the beginning of the year 
Bank statement balance at the end of the year 

17 PROPERTY RATES 

Actual 

Residential 

Commercial 

State 

Vacant Land 
Municipal 

Total Assessment Rates 
Less : Adjustments processed 

Valuations 

Residential 

Commercial 

State 

Vacant Land 
Municipal 

Total Property Valuations 

18 SERVICE CHARGES 

Sale of Electricity 

Sale of Water 

Sewerage 

Refuse 

Other 

Total Service Charges 
Less: Forgone Income 


19 GOVERNMENT GRANTS AND SUBSIDIES 

GOVERNMENT GRANTS 

Conditional Grants - Income 
Grants - Other 
Grants & Subsidies / Capital 
RSG - Income 

National Electricity Programme 
Equitable Share 


- 

- 

121,426 

38,390 

161,519 

121,426 


205,240,559 

143,921,190 

48,289,793 

19,896,322 

136,098,664 

133,662,076 

38,682,995 

417,347,864 

(2,880,999) 

308,443,735 

414,466,865 

308,443,735 

7,928,152,800 

5,116,191,500 

2,111,566,300 

269,575,318 

8,028,403,457 

5,201,139,300 

2,088,999,778 

15,425,485,918 

15,318,542,535 


622,515,295 

570,817,811 

187,488,118 

170,810,652 

68,718,633 

65,212,075 

44,633,940 

40,321,117 

923,355,986 

847,161,655 

(228,778,626) 

(199,715,005) 

694,577,361 

647,446,650 


10,125,299 

4,258,640 

47,844,353 

16,424,513 

37,156,950 

80,197,518 

119,512,385 

4,009,006 

101,800,113 

181,740,677 

239,588,100 


Total Government Grants 
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PROVINCIAL SUBSIDIES 

Natal Provincial Administration 

Natal Provincial Administration - Subsidy 

Provincial Subsidy - Environmental Health 


Total Provincial Subsidies 

Total Government Grants & Subsidies Received And Allocated As Income 


2007 

R 

2006 

R 

10,820,543 

25,065 

10,496,039 

99,000 

10,845,608 

10,595,039 


192,586,285 

250,183,140 


Equitable Share 

In terms of the constitution, this grant is used to subsidise the provision of 
basic and administrative services to indigent community members and to 
subsidise income. 

Other Grants And Subsidies 

All other funds receipted in the income account were reimbursements for 
expenditure incurred. 

National/Provincial Government Grant & Other Funding (expenditure 
reimbursement) 


Conditional Grants and subsidies are receipted to the Conditional Grant 
Creditor accounts and all non-capital expenditure is expensed through the 
income and expenditure account. Reimbursements for met conditions, in- 
cluding capital spending, to the income account are journalised against the 
Conditional Grant Creditor accounts. 


Refer note 8, appendix G and for more detail on the conditional grant and 
subsidy balances and transaction movements for 2006/07. 


Conditions on the funding were complied with and no funds were withheld. 


20 OTHER- INCOME 


Airport 

1,947,200 

2,328,212 

Forestry 

11,241,898 

8,689,149 

Market 

12,422,705 

12,454,164 

Burials & Cremations 

1,393,866 

1,730,831 

Buildings 

2,361,780 

2,161,879 

Re-connections 

7,114,320 

5,874,737 

Training Levy Recoveries 

1,307,014 

3,089,930 

Discount Received 

738,148 

601,205 

Sundry Income 

10,215,584 

10,710,372 

Other Income 

181,045 

- 

Other Income - Gains - Sale Of Assets 

2,772 

- 

Other Income - Gains - Land Sales 

10,334,290 

- 

Total Other Income 

59,260,622 

47,640,479 



21 GENERAL EXPENSES - OTHER 


2007 2006 

R R 


Distribution - Wages 

36,436,385 

32,002,692 

Leave/sick Pay - Downtime 

12,036,950 

11,874,604 

Extraordinary 

4,838,244 

4,172,367 

Discounts To Bulk Consumers 

* 113,827,191 

85,955,804 

Other Rebates 

* 21,543,315 

22,555,156 

Poor Relief/Indigents 

* 93,408,120 

91,204,045 

Pensions Payable 

8,358,758 

6,733,619 

Insurance 

15,231,606 

13,428,749 

Mayoral Projects 

5,053,520 

4,691,765 

Telephones 

8,118,252 

7,675,141 

Government Grant Expenditure 

8,707,309 

10,605,130 

External Services 

11,039,057 

11,847,848 

Contracted Services 

9,295,572 

7,892,148 

Airport 

6,929,617 

6,524,689 

Forestry 

8,760,293 

7,818,630 

Market 

12,964,775 

11,474,927 

Other 

55,199,893 

32,523,338 


431,748,856 

368,980,651 

Less: Forgone Expenses 

(228,778,626) 

(199,715,005) 


Total General Expenses - Other 202,970,230 169,265,646 


Reconciliation : Total General Expenses - Other 

Total General Expenses 

Less: Income Foregone 

Discounts 

Poor Relief 

Other Rebates 

General Expenses - Other 


Impairment of inventory - refer to note 13 23,602 


22 EMPLOYEE RELATED COSTS 


Salaries & Wages 

297,326,862 

269,472,099 

Contributions for UIF, Pensions & medical Aid 

72,603,361 

62,063,716 

Travel, Motor car, accommodation, subsistence & other 
allowances 

18,485,808 

12,539,034 

Housing benefits & allowances 

4,178,283 

3,970,917 

Overtime payments 

32,307,079 

26,811,097 

Long service awards 

9,481,869 

8,745,034 

Less: Employee costs capitalised to Property, Plant & Equipment 

- 

- 

Less: Employee costs included in other expenses 

- 

- 

Less: Employee Costs Capitalised to PPE 

- 

- 


434,383,262 

383,601,897 


431,748,856 368,980,651 

228,778,626 199,715,005 


113,827,191 


85,955,804 

93,408,120 


91,204,045 

21,543,315 


22,555,156 


202,970,230 1 69,265,646 
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2007 

2006 


R 

R 

Remuneration of the City Manager 



Annual Remuneration 

276,397 

627,561 

Performance Bonuses 

101,162 

91,312 

Car Allowance 

47,314 

113,553 

Contributions for UIF, Medical & Pension Funds 

583 

- 

Total 

425,456 

832,426 

The above remuneration for 2006/2007 only represents only 5 months remu- 
neration due to the resignation of the City Manager. 



Performance bonus was paid in arrears for 2005/2006 



Remuneration of the Chief Financial Officer 



Annual Remuneration 

89,597 

522,486 

Performance Bonuses 

91,403 

93,537 

Car Allowance 

12,560 

115,788 

Contributions for UIF, Medical & Pension Funds 

4,745 

25,587 

Total 

198,305 

757,398 

The above remuneration for 2006/2007 only represents only 2 months remu- 
neration due to the resignation of the Chief Financial Officer. 



Performance bonus was paid in arrears for 2005/2006 



Remuneration of the Executive Manager of Internal Audit 



Annual Remuneration 

275,984 

445,148 

Performance Bonuses 

61,627 

58,861 

Car Allowance 

27,857 

48,000 

Contributions for UIF, Medical & Pension Funds 

13,004 

19,602 

Total 

378,473 

571,611 

Remuneration of the Executive Manager of Community Services & Social 

Equity 



Annual Remuneration 

507,386 

476,112 

Performance Bonuses 

75,242 

77,061 

Car Allowance 

149,340 

149,340 

Contributions for UIF, Medical & Pension Funds 

1,435 

- 

Total 

733,403 

702,513 

Remuneration of the Executive Manager of Sound Governance & Human 
Resources 



Annual Remuneration 

589,657 

511,905 

Acting Allowance 

86,677 

- 

Performance Bonuses 

- 

91,578 

Car Allowance 

60,000 

113,553 

Contributions for UIF, Medical & Pension Funds 

1,435 

- 

Total 

737,770 

717,036 

Remuneration of the Executive Manager of Corporate 

Strategic Planning 



Annual Remuneration 

534,060 

433,813 

Performance Bonuses 

88,211 

80,646 

Car Allowance 

113,553 

113,553 

Contributions for UIF, Medical & Pension Funds 

1,435 

- 

Total 

737,259 

628,012 




2007 

2006 


R 

R 

Remuneration of the Executive Manager of Infrastructure, Services & 
Facilities 



Annual Remuneration 

605,120 

565,452 

Acting Allowance 

90,896 

0 

Performance Bonuses 

60,000 

87,814 

Car Allowance 

52,914 

60,000 

Contributions for UIF, Medical & Pension Funds 

1,435 

0 

Total 

810,365 

713,266 

Remuneration of the Executive Manager of Economic Development & 
Growth 



Annual Remuneration 

492,502 

419,108 

Acting Allowance 

61,073 

0 

Performance Bonuses 

85,786 

75,269 

Car Allowance 

61,512 

77,553 

Contributions for UIF, Medical & Pension Funds 

139,231 

93,511 

Total 

840,104 

665,441 

REMUNERATION OF COUNCILLORS 



Mayor 

545,771 

409,790 

Deputy Mayor 

444,921 

338,019 

Speaker 

449,362 

338,019 

Executive Committee Members 

3,704,392 

2,560,610 

Councillors 

9,002,469 

6,494,685 

Councillors' Pension and Medical Contribution 

1,293,408 

806,422 

Other 

62,760 

- 

Total Councillors' Remuneration 

15,503,082 

10,947,545 


(Note: The large variance in other is a result of the new upper limits of salaries, 
allowances and benefits of Councillor's as per SALGA's circular 14/2006.) 


In-Kind Benefits 


The Mayor, Deputy Mayor, Speaker and Mayoral Committee Members (Exco) 
are full-time. Each is provided with an office and secretarial support at the 
cost of Council. 

The Mayor and Deputy Mayor has use of a Council owned vehicle for official 
duties. 

The Mayor and Deputy Mayor has security and an official driver at the cost 
of Council. 


24 INTEREST PAID 


Annuity & Finance Loans 

44,319,973 

43,165,282 

Other 

5,874,107 

0 

Total Interest on External Borrowings 

50,194,080 

43,165,282 

BULK PURCHASES 

Electricity 

307,241,378 

279,073,166 

Water 

187,763,798 

177,579,136 

Total Bulk Purchases 

495,005,176 

456,652,301 
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26 GRANTS AND SUBSIDIES PAID 

Community Bodies 
Arts and culture 
Safe City Project * 

Mayors grants 

Total Grants and Subsidies Paid 

* This grant includes vat 

27 CONTRIBUTIONS TO/(FROM) PROVISIONS 

Surplus Contribution - Bad Debt Provision 
Surplus Contribution - Stated Benefits Provision 
Surplus Contribution - Landfill Rehabilitation Provision 

Total Contributions To/(From) Provisions 

28 CASH GENERATED BY OPERATIONS 

Net Surplus for the year 
Adjustment for: 

Previous years 

Transfer to Housing Dev Fund 
Contribution to Provision 
Depreciation 
Forestry write back 
Gain on sale of assets 
Investment Income 
Interest Paid 

Operating Surplus Before Working Capital Changes: 

(lncrease)/Decrease in Inventories 
(lncrease)/Decrease in Provision for obsolete inventory 
(lncrease)/Decrease in Service Debtors 
(lncrease)/Decrease in Provision for Bad Debts 
(lncrease)/Decrease in Other Debtors 
Decrease in Conditional Grants & Receipts 
IncreaseADecrease) in Creditors 
lncrease/(Decrease) in VAT 
Working Capital Changes 
Cash Generated from Operations 

29 CASH AND CASH EOUIVALENTS 

Cash 

Bank Balances 

Call & Short Term Deposits 

Net Increase in Cash and Cash Equivalents 


2007 

2006 

R 

R 


920,124 

1,066,078 

308,695 

244,390 

2,462,148 

2,340,000 

8,200 

8,200 

3,699,167 

3,658,668 


20,000,000 

160,000,000 

- 

45,000,000 

22,000,000 

3,000,000 

42,000,000 

208,000,000 


66,318,062 

167,644,659 

0 

- 

- 

262,442 

94,635,729 

78,449,924 

2,977,411 

- 

(10,337,062) 

- 

(22,721,389) 

(32,287,410) 

50,194,080 

43,165,282 

181,066,831 

257,234,897 

(16,808,456) 

(19,330,067) 

23,602 

- 

(74,036,557) 

(36,916,648) 

22,760,114 

- 

(10,468,688) 

33,514,233 

(27,339,274) 

(51,580,102) 

72,331,059 

41,649,386 

7,982,034 

(16,007,204) 

(25,556,166) 

(48,670,402) 

155,510,665 

208,564,495 


40,731 

38,307 

13,307,584 

27,491,063 

207,602,643 

210,605,059 

220,950,958 

238,134,429 



30 UTILIZATION OF LONG-TERM LIABILITIES RECONCILIATION 


2007 

R 


2006 

R 


Long-Term Liabilities (Refer Appendix A) 5,995,417 85,782,257 

Used to Finance Property, Plant and Equipment (5,995,417) (85,782,257) 

Used to Finance Property, Plant and Equipment previous years 
Reinstatement of Loans Erroneously Written Off 
Balance of long-term liabilities unspent 


Cash Invested for Repayment of External Loans 

A loan of R 90m was negotiated with DBSA to fund 2006/2007 capital ex- 
penditure that has been provisionally funded from internal cashflow The 
loan proceeds will be received in the 2007/2008 financial year. 


All long term loans are raised to finance capital budget only. No operating 
expenditure is financed from long term loan funding. All purchases against 
the capital budget are analysed and reconciled to individual asset values. 
This eliminates any contravention of the MFMA, which stipulates that loan 
funding cannot finance operating activities. 


31 ADDITIONAL DISCLOSURES IN TERMS OF THE MUNICIPAL FINANCE 
MANAGEMENT ACT 


Contributions to SALGA 



Opening Balance 
Council Subscriptions 
Amount Paid - Current Year 
Amount Paid - Previous Years 

Balance Unpaid 

Audit Fees 

Opening Balance 
Over Provision Written Back 
Audit Fee invoiced 
Amount Paid - Current Year 
Amount Paid - Previous Years 
Balance Unpaid 

PAYE and UIF 

Opening Balance 
Current Year Payroll Deductions 
Amount Paid - Current Year 
Amount Paid - Previous Years 

Balance 

Note: The difference represents PAYE & UIF deducted from 
the employees salaries, however payroll will have to be 
adjusted 

Pension and Medical Aid Deductions 


216,065 299,652 

(216,065) (299,652) 


4,877 

13,465 

(1,375,048) 

1,375,048 

18,342 


245,535 

1,704,877 

(1,748,132) 

(197,403) 


4,877 


(32,915) 

64,195,400 

(64,195,400) 


(32,915) 


(19,054) 

48,709,189 

(48,723,050) 


(32,915) 
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2007 

2006 


R 

R 

Opening Balance 

- 

- 

Current Year Payroll Deductions and Council Contributions 

119,908,164 

101,312,488 

Amount Paid - Current Year 

(119,908,164) 

(101,312,488) 

Amount Paid - Previous Years 

- 

- 

Balance Unpaid 

Councillor's Arrear Consumer Accounts 

Note: There are no reportable items 

CAPITAL COMMITMENTS 

Commitments in respect of capital expenditure: 



- Approved and Contracted for 

Infrastructure 

10,615,987 

10,394,382 

Community 

- 

9,428,508 

Heritage 

- 

- 

Other 

- 

- 

Total Commitments 

10,615,987 

19,822,890 


This expenditure will be financed from : 

- External Loans 

- Government Grants 

- Other 


10,615,987 

17,835,479 

1,987,411 

10,615,987 19,822,890 


33 CONTINGENT LIABILITIES/ASSETS 


The Scorpions special investigating unit is currently investigating procure- 
ment procedures and practices of the past. This investigation is on going and 
might result in the recovery of losses due to Council. 


Contingent VAT revenue amounting to R 8 657 387.91 has arisen due to 
changes on property rates which is zero rated. 


The recovery of an amount R 197 586 which owing to Council is uncertain 
due to a possible insolvent estate 


Jewitt V Msunduzi Municipality: Damage claim: Devaluation of property: Al- 
leged failure to remove informal settlers: R 10 million: pending before court. 
Solicitors: Messers Hawthorn Cameron. 



2007 2006 

R R 

34 RETIREMENT BENEFIT INFORMATION 

The Employees Of The Council As Well As The Council As Employer, 

Contribute To Municipal Pension, Retirement And Various Provident 
Funds As Listed Below: 

- Natal Joint Pension Fund 

- Natal Joint Provident Fund 

- Government Employees Pension Fund 

- AlPF 

- SALA Pension Fund 

- Councillors Pension Fund 

- PMB Providend Fund 

35 IN-KIND DONATIONS AND ASSISTANCE 

The Municipality received the following in-kind donations 
and assistance 

In kind donations - cash R 23 241.09 
In kind donations - 170 T-shirts/music 

National Treasury appointed a financial advisor during the financial year 
for a period of two years. 

36 CORRECTION OF ERROR 

During the year ended 30 June 2007 transactions in respect of the year 
ended 30 June 2006 have been restated as follows: 


Transactions affecting Creditors - (26,916,630) 

Transactions affecting Inventory 
Transactions affecting Consumer Debtors 

Transactions affecting Other Debtors - 54,920 

Transactions affecting Provisions 

Transactions affecting Bank - 2,738 

Transaction affecting VAT - (2,615,373) 

Transaction affecting Long Term Liabilities 

Net Effect on Accumulated Surplus - (29,474,346) 


37 MUNICIPAL ENTITIES 


Note: The Safe City Project PMB was declared a Municipal Entity in terms of 
the MFMA and was incorporated as a Section 21 Company and was initiated 
in partnership with the business sector to create a safer CBD. 


Msunduzi Municipality is taking full advantage of the exemption in Gazette 
30013 dated 29 June 2007 and not producing consolidated statements for 
2006/2007 
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Refer to annexure H for the financial statements of Safe City 
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38 UNAUTHORIZED, IRREGULAR, FRUITLESS AND WASTEFUL EXPENDITURE 
DISALLOWED 


None to report on 


39 CHANGE IN ACCOUNTING POLICY 


The exemptions granted in Gazette 30013 of 29 June 2007 had the following 
effect on the accounting policies as expressed in the 2005/06 financial year: 


Policy no 6 Property, Plant and Equipment 

Reviewing of estimated lifecycles and depreciation methods were not ap- 
plied. 

No testing for impairment was performed. 

Investment properties were not separately identified. 

Comparative information has not been reclassified and may therefore, not be 
consistent with the current year information and amounts. 


Leases - no accounting policy were presented in the 2005/06 financial year. 

Leases and rentals are recognised on the basis of the cash flows in the lease 
or rental agreements. 

The exemption does not effect the recognition in the 2005/06 financial year. 


Policy 5.1 Capitalisation Reserve. 

In the 2005/06 financial year this Reserve was disclosed as part of the net as- 
sets and was transferred to the accumulated surplus in 2006/07as there are no 
standard that regulates the transactions that were applied to this reserve. 

This change was performed prospectively. 


Policy 5.2 Government Grant Reserve. 

In the 2005/06 financial year this Reserve was disclosed as part of the net 
assets and was transferred to a Deferred Income account under Non current 
liabilities in the 2006/07 financial year. 

This change was done prospectively. 


Policy 5.3 Government Grant Reserve. 

In the 2005/06 financial year this Reserve was disclosed as part of the net as- 
sets and was transferred to the accumulated surplus in 2006/07as there are no 
standard that regulates the transactions that were applied to this reserve. 

This change was done prospectively. 


Impairment of assets, - the only specific reference to impairment in the 2005/06 
financial year accounting policies were in the policy describing Property, Plant 
and Equipment. No Policy for cash generating assets existed. 

No impairment testing was done for the 2005/06 and 2006/07 financial years. 


Policy 8 Inventories 

Disclosure of assets for sale is not affected as inventory but as property, plant 
and equipment. 

IFRS 5 were not applied during the 2005/06 financial year. 


2007 

R 


2006 

R 



40 EXEMPTIONS GRANTED IN GAZETTE 30013 DATED 29 JUNE 2007 


2007 

R 


2006 

R 


The Msunduzi Municipality is making full use of the exemptions. 


Due to taking advantage of the exemptions granted the 2005/06 comparitives 
may not be consistent with the accounting policies applied and information 
presented and disclosed in the 2006/07 year. 


The Msunduzi Municipality is in the process of drawing up an implementa- 
tion plan to facilitate full compliance to the standards. 


To achieve full compliance the information in the annual statements will 
have to be adjusted to make provision for: 

• Presenting assets and liabilities at fair value. 

• Providing for all obligations. 

• Recapitalise the value of all infrastructure and property assets. 

• Straight lining leases and rental income and payments. 

• Identify and account for Investment assets. 

• Identify and account for Intangible assets. 

• Determination of risk (credit and interest). 

• Impairment. 


41 PRE PAID ELECTRICITY 
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41.1 1. Commissions 

Commissions are calculated on sales from prepaid electricity sales made by 
vendors on behalf of the Municipality. Previously , commissions were calcu- 
lated on upfront deposits from vendors.This basis of calculation of commis- 
sion has changed within 2006/07 financial year to a calculation that is based 
on sales. 


Two vendors had defaulted with regards to proper collection and depositing 
of money received from the sale of prepaid sales. This matter is being dealt 
with the legal department. As a result of this, no commission had been paid 
to these vendors . 

They are Sweetwates and Phayiphini which had also ceased trading in Janu- 
ary 2007 and October 2006 respectively. 


Effect on Statement of Performance 


Sweetwaters 

8,160 


8,473 

Phayiphini 

5,645 


10,177 


13,805 18,650 


The Statement of Performance is overstated by R 15 737 
(2006: R 18 650). 


41.2 Outstanding liability of vendors 

Two vendors had defaulted with regards to depositing money received from 
prepaid sales. 

These vendors are Sweetwaters and Phayiphini Office. 

The matter is being dealt with by the legal division. 

The amounts outstanding for the 2005/06 financial year was deemed irrecov- 
erable. The debt owing to the Municipality for the 2006/07 financial year is 
recorded as outstanding debtors in the Statement of Financial Position. 


69,703 


55,723 

91,567 


75,896 


161,270 131,619 






Total Liabilty: Sweetwaters 
Phayiphini 
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2007 

R 


2006 

R 



The total liability for 2007 includes the balance brought forward from 2006. 
The Statement of Financial Position does not include the balances brought 
forward from 2006 as these amounts were deemed irrecoverable and were 
being dealt with by the legal division. 


Liability included in Statement of Financial Position: Sweetwaters 
Phayiphini 


42 EVENTS ARISING AFTER REPORTING DATE 

Refer to note 30 for loan monies to be received 


13,980 


- 

15,671 


- 

29,651 

0 


43 RELATED PARTIES DISCLOSURE 


NCT Forestry 

The Natal Co-operative Timber (NCT) Company manages timber plantations 
established on Council owned land on behalf of the Council by a manage- 
ment agreement. NCT is entitled to 5% management fee based on net profit 
for the year - R 136 846 based on nett profit : R 2 736 927. 


Safe City 

This entity has been formed as a partnership with the business community 
to combat crime in the City. Council alllocated a grant in aid to the entity 
for R 2 462 148 (2006/2007) year and R 2 340 000 (2005/2006) year. 


44 OPERATING LEASES 


BUILDINGS 


Fedsure - leased for 2 years from 15.04.2003 to 30.04.2005 
futher extended from 01.05.2005 to 30.04.2006 
futher extended from 01.05.2006 to 30.04.2007 


Rental for leased period - 15.04.2003 to 30.04.2003 

222,163 

12 months 

Rental for leased period - 01.05.2004 to 30.04.2005 

242,158 

12 months 

Rental for leased period - 01.05.2005 to 30.04.2006 

268,795 

12 months 

Rental for leased period - 01.06.2006 to 30.04.2007 

287,698 

12 months 


1,020,814 


Compen - leased for 3 years from 10.06.2007 to 



31.05.2010 



Rental for leased period - 01.06.2007 to 30.11.2007 

689,130 

6 months 

Rental for leased period - 01.12.2007 to 31.05.2008 

754,247 

6 months 

Rental for leased period - 01.06.2008 to 31.05.2009 

1,629,173 

12 months 

Rental for leased period - 01.06.2009 to 31.05.2010 

1,759,507 

12 months 


4,832,057 



COPIERS AND FAX MACHINES 


Leased for 3 years from 27.05.2005 to 28.05.2008 


Rental for leased period - 
Rental for leased period - 
Rental for leased period - 


27.05.2005 to 26.05.2006 

27.05.2006 to 26.05.2007 

27.05.2007 to 26.05.2008 


1,356,616 

1,412,282 

1,412,282 


12 months 
12 months 
12 months 


4,181,180 
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SEGMENTAL ANALYSIS OF PROPERTY, PLANT AND EOUIPMENT AT 30 JUNE 2007 
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A ppendix - E 1 

The Msunduzi Municipality: Actual versus Budget (Revenue and Expenditure) for the Year ended 30 JUNE 2007 
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THE MSUNDUZI MUNICIPALITY 
APPENDIX G 

CONDITIONAL GRANTS AND RECEIPTS AT 30 JUNE 2007 


rx 

I- HI o 
2 0 0 
UJ Z ^ 
0. < c 
CO _J 3 

2 < 7 

D QQ o 

CO 


h" 

1^ 

CO 


m i ^ t 

0 > I Z 
Igog: 

CC “■ X 


CD CC 
LU X ^ 

CC D ? E 
LU 7 H — 
ft m < O 
w > CC 2 

Z II I LU LU 

< £ 0. Q. 

pc “■ O X 


CO H 

ft < 

CC o 

13 

” < 


H CO 

2 CO H 

LU CC CL 
CC < UJ 

QC LU O 
D > UJ 
O CC 


CO 


H LU O 

z o g 

D 00 


. 1 

, . 


o 

CO 

CO 

CO 

CD 

o’ 

T— " 


CO 


«— 

lo" 

00 


CO 


CO 

(7^ 

CO 

O 

CO 

co" 

1^ 




, , 


, , 

CO 



CO 


o 

CN 


CO 

(tT 


o" 



<Ji 

$2 


lO 



CO 


^ 1 


lO 

1^ 

CO 

CO 

lO^ 

co^ 

00 


h" 

CO 



h"" 

lo" 

' — ' 

Gi 


' — 



_0 


_0 


_0 


3 


3 


3 


■O 


■O 


■O 


0 

H 

0 


0 



z 




z 

o 

(/) 

LU 

o 

(/) 


o 

0 

LU 

■O 


■O 


■O 


0 

z 

0 


0 

2 


CC 




CC 

LU 

o 

0 

LU 

> 

o 

0 


o 

0 

■1-' 

> 

■1-' 

0 

o 

■1-' 

0 

CO 

■1-' 

0 

o 

L_ 

CD 

L_ 

H 

L_ 

CD 

_l 

0 

Q. 

w 

_l 

< 

0 

Q. 

0 

z 

< 

CC 

0 

Q. 

0 

< 

0 

o 

0 

CD 

0 

z 

w 

z 

0 


0 

o 

3 

_o 

0 

> 

o 

CC 

3 

_o 

0 

LU 

X 

H 

3 

_o 

0 

z 

> 

0. 

> 

o 

> 




MsuNDuzi Municipality 
Annual Report 2006/2007 



c a>l 

(G 

di 


c 

0) 

Q. 

cn 

c 

D 




D ^ 

I 5 

N 2 
D LU 

O g- 

i< 

CO 


(§i 


o 

< 

o 


zoo 


Q 2 
0.2^0 
Q < 


CD bd _J 


LL X 
CL CL 


< “= 
P o 


o o 

N N 


CM 

lO 

CO 

o 

(ji 

O 

o 

lO 



o 

lO 

1 

r- 

1 

CO 

o 


CN 

lO 

«— 

CO 

CO 

o 

o 


CO 

1^ 

o 

1^ 


CO 


CN 

CO 

00 

CO 

1^ 

1^ 

CO 

00 

CD 

CD 

1^ 

(J) 

lO 

CD 

CD 


lO 



id 

csi 

CO 

O 

o 

CO 

CO 

O 

' 

CO 

«— 

00 

o 



r-' 


CO 


CN 


R 


CN 

R 




R 

«— 




CN 



R 

«— 

irT 

CO 

T— " 

CO 

T— " 

o’ 


(jT 

co" 

co" 

o" 



CN 


(jT 

lo" 

o" 


O 


o 

(Ji 

lO 


CO 


o 

lO 

00 




CN 



CN 

«— 


R 

r— 

' 


R 


R 

' 



«— 


' 

CD 

' 

' 

' 


T— " 

' 



co" 






CO 



' 









V 




CO 







CO 

P 


CN 

CO 

■ 

P 


CO 


■ 

o 

o 

o 

00 

CO 

■ 

00 

R 

CN 


00 

o 


00 

CO 

00 



r-' 

o 

00 

00 



00 


(T) 


CN 

lO 


CO 

CO 

1^ 



CO 

00 

cd 

CD 

00 


csi 

CO 

CO 

o 

00 



CN 





<Ji 

h" 

00 

h" 



r- 


R 

R 




R 

CN 

«— 

«— 


CN 

R 

R 

«— 

R 


CN 

(D 

T— 

(jT 

co" 

co" 


o" 


lo" 

o" 


lo" 

CD 


T— " 

o’ 


lo" 

lO 



CO 

r-' 

CN 


CO 

CO 

«— 

o 



CN 

«— 

CO 

r-' 


«— 

CN 


1^ 

00 

lO 


CO 



o 



1^ 

CO 

CO 






(Ji 

CD 

CO 

lO 

o 

o 

lO 

»— 

00 

o 

o 

o 

CN 

»— 

lO 

00 

o 

o 

CO 

CN 

00 

«— 

«— 

o 

o 

r-; 

CO 

R 

q 

o 


R 

R 

R 

R 

CO 

00 

o 

00 


1^ 

CD 

CD 

CD 

CD 

cd 

1^ 


CD 


1^ 

CD 

CN 

csi 

id 

cd 

o 

CM 

h" 

«— 

o 

CO 

o 

o 

CN 

CN 

o 


o 

CN 


o 

CN 

CD 


CO 

CO 



CN 




R 





R 

R 

R 

CN 

R 

q^ 

_> 

lO 

T— 


(jT 


o" 

CD 

CN 


co" 

o" 

T— 

CO 


CO 

cd" 

lo" 

lo" 

3 

CO 

CO 

' — 


CN 

lO 

CO 


CO 

o 

lO 

r-' 

CO 

CO 

CD 

lO 

«— 

CD 

"J 




R 

CN 


R 

1^ 


CO 


R 


q^ 

R 

CN 

R 






CN 



o" 

CO 




oo" 

h"" 

T— " 

cd" 











CN 

CN 












CO 
H DC 
O LU 
in ^ 
-r> DC 
O O 

£ 5 

O t 


DC 

O 

Q 

DC 

DC 

O 

O 


CO 


< 

DC 


Q_ 

Q 


< 

2 LU CO 

0 ^ Cl 

E o ^ 

1 2 j; 

O H ^ 
2 1 
H < 12 

2 CC CD 

9 _L 

CO CD Q 

Z ^ LU 

D u_ CD 


Cl 

2 

< 

_i 

CL 

LL 

O 

CO 


< 

DC 

CD 

CD 


O 

t 

LU 

Cl 


CO 

> 

CO 

I— 

CD 


DC 

o 


Q iz 


Q LU 


DC 

LU 

CL 

CD 

_l 

CL 

Cl 


CO 

a I 

< ^ 


< 

_i 

o 

o 


CL 

CO 


y D 


< DO CL 

DC X Cl 
CD CL DC 


O 


CO 

LU 

DC 


2 CD 


o o 
o o 
R R 
o’ o" 
o o 

CO lO 



o 

«— 

1^ 

1^ 

1^ 

' CO 

O 

1^ ' 

' ^ 

CN 

o 

CO 

00 

1 ^ 1 

' o 


q 

CO 


R 

CO 

R 

00 

cq 


R 

q 

«— 


cq 

q 

cn 

CD 

cd 



cd 

cd 

csi 

id 

CD 

id 


cd 

CD 

cd 

CD 


lO 

1^ 

o 


1^ 

lO 

o 

o 

00 

CD 

CN 

CD 

1^ 

T— 

o 

•a 

R 

q^ 

R 

q^ 


R 

«— 

R 

R 

CN 

R 

R 

«— 

CN 

q^ 

co" 

cd" 

cd" 

1^" 

lo" 

cd" 

1^" 

lo" 

cd" 

oo" 

1^" 

cd" 

T— 

o" 

o" 

(0 

h" 

CN 

CO 

00 

lO 

CO 

CO 


CN 

CO 

CO 

CO 

o 

r-' 

o 




1^ 

R 

lO 

R 

1^^ 


R 

r-; 

R 

CN 



R 

H 




T— 


T— " 

lo" 


o" 

co" 

lo" 

o" 



T— " 







CN 

CO 










3 < 

O (T 
O CD 

< ^ 


DC CD 
LJ- ^ 


CO = y o 


DC 

D 

I— 

O 

D 

DC 


CD 

2 

Cl 

D 

DO 

> 

H 

O 

£ 

< 

o 


< 

DC 
CD 
O 

DC 
CL 

CO 

Cl Cl 

P 

^ LU 

X Cl 


Q_ 

CL 

D 

CO 

DC 


CO 

LU 

O 

2 

Cl 

< 


Cl 

< 

DC 

CD 

CL 

ID 


< < 
DC DC 
CD CD 


< ID 
DC O 
CD O 



»— 

»— 

00 

»— 

»— 

CN 

CO 

CN 

»— 

lO 

»— 

O 

CO 

CO 


»— 

»— 

CO 

»— 

CN 

O 

»— 


O 

O 


O 

O 

O 

O 


O 


O 


CO 

o 

o 

O 

O 

O 

O 

O 


o 

o 

O 

o 

o 

00 

o 

O 

O 

O 

o 

O 

o 

O 

CO 

00 

00 

o 

o 

O 

o 

O 

O 

o 

2 

o 

o 

o 

o 

o 

O 

O 

O 

o 

O 

o 

O 

o 

o 

o 

o 

o 

O 

o 

o 

O 

o 

1 1 - 

00 

CO 

CO 

00 

CO 

CO 

1^ 

CO 

CO 

CO 

CO 

CO 

lO 

00 

00 

CO 

CO 

CO 

00 

CO 

CO 

CO 

c 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

00 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

CD 

3 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 

00 


00 

o 


lO 

lO 


o 

O 

CO 

CO 


o 

o 

lO 

lO 

o 

o 


h" 

o 

o 

r-' 





CO 

00 



CO 

CN 


o 

CO 

CO 

CO 

CO 

CO 

CO 


lO 

CO 

CO 

00 

w 

y 

lO 

o 

lO 

o 

CN 

O 

CN 

o 

lO 

r- 

lO 

lO 

o 

o 

o 

lO 

lO 

lO 

CO 

lO 

o 

r-' 


OQ 

00 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

OQ 

























CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 

CL 


68 


(88,653,103.59) 32,377,895.36 (106,475,614.71) (62,250,822.94) 
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REPORT OF THE AUDITOR-GENERAL TO 
THE MUNICIPAL COUNCIL AND KWAZULU-NATAL 
PROVINCIAL LEGISLATURE ON THE FINANCIAL 
STATEMENTS AND PERFORMANCE INFORMATION OF 

MSUNDUNZI MUNICIPALITY 
FOR THE YEAR ENDED 30 JUNE 2007 

The Municipal Manager 
Msunduzi Municipality 
Private Bag X321 
PIETERMARITZBURG 
3200 

AUDIT OR-OEMERAL 

12 December 2007 
Reference: 05754REG06-07 

Dear Mr Haswell 

Report of the Auditor-General on the financial statements and performance information of the 
Msunduzi Municipality for the year ended 30 June 2007 

The above-mentioned report of the Auditor-General are submitted herewith in terms of section 21(1) 
of the Public Audit Act 2004 (Act No. 25 of 2004 read in conjunction with section 188 of the Constitu- 
tion of the Republic of South Africa, 1996 (Act No. 108 of 1996) and section 121(3) of the Municipal 
Finance Management Act, 2003 (Act No. 56 of 2003)(MFMA) 

In terms of section 121(3) and 127(2) of the MFMA municipalities have to include the audit report in 
the municipality's annual report for tabling within seven months after the end of the financial year. 

Until tabled as required by section 127(2) the report is not a public document and should therefore 
be treated as confidential. 

As your municipality will be responsible for publishing the attached audit report as part of the annual 
report, you are required to do the following: 

• Submit the final printer's proof of the annual report (which includes the audit report) to the 
relevant audit manager of the Auditor-General for verification of the audit-related references 
before it is printed or copied. Special care should be taken with the page references in your 
report, since an incorrect reference could have audit implications. 

• The signature at the end of the hard copy of the audit report should be scanned in when pre- 
paring to print the report. The signature Auditor-General in the handwriting of the auditor au- 
thorised to sign the audit report, as well as the place and date of signing and the logo should 
also appear at the end of the report, as in the hard copy that is provided to you. The official logo 
and the authorised signature will be made available to you in electronic format. 

Please notify the Provincial Auditor-General (Business Executive) well in advance of the date on 
which the audit report, or the annual report containing this audit report, will be tabled at the munici- 
pality. Your cooperation to ensure that all these requirements are met would be much appreciated. 

Kindly acknowledge receipt of this letter. 

Yours sincerely 




Enquiries: Vanuja Maharaj 
Telephone: (033) 264 7444 
Fax: (033) 264 7596 
Email: vanujam@agsa.co.za 
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REPORT ON THE FINANCIAL STATEMENTS 



Introduction 

1 . I have audited the accompanying financial statements of the Msunduzi Municipality which 
comprise the statement of financial position as at 30 June 2007, statement of financial 
performance, statement of changes in net assets and cash flow statement for the year then 
ended, and a summary of significant accounting policies and other explanatory notes, and 
the accounting officer's report, as set out on pages 1 to 43. 

Responsibility of the accounting officer for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these 
financial statements in accordance with the basis of accounting determined by National 
Treasury, as set out in accounting policy note 1 to the financial statements and in the man- 
ner required by the Local Government: Municipal Finance Management Act, 2003 (Act No. 
56 of 2003) (MFMA). This responsibility includes: 

• designing, implementing and maintaining internal control relevant to the preparation and 
fair presentation of financial statements that are free from material misstatement, whether 
due to fraud or error 

• selecting and applying appropriate accounting policies 

• making accounting estimates that are reasonable in the circumstances. 

Responsibility of the Auditor-General 

3. As required by section 188 of the Constitution of the Republic of South Africa 1996 read 
with section 4 of the Public Audit Act, 2004 (Act No. 25 of 2004) (PAA) and section 92 of the 
Local Government: Municipal Finance Management Act, 2003 (Act No. 56 of 2003) (MFMA), 
my responsibility is to express an opinion on these financial statements based on my au- 
dit. 

4. I conducted my audit in accordance with the International Standards on Auditing. Those 
standards require that I comply with ethical requirements and plan and perform the audit 
to obtain reasonable assurance whether the financial statements are free from material 
misstatement. 

5. An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures in the financial statements. The procedures selected depend on the auditor's 
judgement, including the assessment of the risks of material misstatement of the financial 
statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity's preparation and fair presentation of the 
financial statements in order to design audit procedures that are appropriate in the cir- 
cumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
entity's internal control. 

6. An audit also includes evaluating the: 

• appropriateness of accounting policies used 

• reasonableness of accounting estimates made by management 

• overall presentation of the financial statements. 

7. Paragraph 1 1 et seq. of the Statement of Generally Recognised Accounting Practice, GRAP 
I Presentation of Financial Statements requires that financial reporting by entities shall 
provide information on whether resources were obtained and used in accordance with the 
legally adopted budget. As the budget reporting standard is still in the process of being 
developed, I have determined that my audit of any disclosures made by the Msunduzi Mu- 
nicipality in this respect will be limited to reporting on non-compliance with this disclosure 
requirement. 

8. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my audit opinion. 



Basis of accounting 

9. The municipality's policy is to prepare financial statements on the basis of accounting de- 
termined by the National Treasury as set out in accounting policy note 1 . 


Opinion 

10. In my opinion the financial statements present fairly, in all material respects, the financial 
position of the Msunduzi Municipality as at 30 June 2007 and its financial performance and 
cash flows for the year then ended, in accordance with the applicable basis of accounting 
and in the manner required by the MFMA. 


Emphasis of matter 

I draw attention to the following matter: 


Basis of accounting 

11. As set out in accounting policy note 1, the National Treasury approved a deviation from the 
basis of accounting applicable to the municipality in terms of General Notice 552 of 2007 
issued in Government Gazette No. 30013 of 29 June 2007. 

OTHER MATTERS 

I draw attention to the following matters that are ancillary to my responsibilities in the audit of 

the financial statements: 

12. Non-compliance with applicable legislation 

Municipal Finance Management Act 

A risk management and fraud prevention policy does not exist, as required by sections 

62(l)(c) and 115(l)(b) of the MFMA, respectively. 

Municipal Systems Act 

Certain councilors did not declare all their business interests, as required by section 7 of 

Schedule 1 (Code of Conduct for Councilors) of the MSA. 

13. Matters of governance 

An assessment of the internal audit department, revealed the following deficiencies: 

• Internal audit staff did not declare their independence of the section being audited by sign- 
ing declaration of independence certificates. 

• No internal audit training and development took place during the year. 

• The internal audit annual plan does not include the audit of loss control, as required by sec- 
tion 165(2)(b)(vi) of the MFMA. 

• Internal or external quality assurance reviews on the internal audit activities were not con- 
ducted. 
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14. Material corrections made to the financial statements submitted 
for audit 

The financial statements, approved by the accounting officer and submitted for audit on 31 Au- 
gust 2007, have been significantly revised in respect of the following misstatements identified 
during the audit: 

• No provision was disclosed in note 4 to the financial statements for the landfill site rehabili- 
tation, in accordance with the requirements of GAMAP 19 Provisions, Contingent liabilities 
and Contingent assets. The adjustment resulted in an increase of the provision and a de- 
crease to the accumulated surplus by an amount of R22 million. 

• The lump sum of R45 million allocated to the stated benefits provision, disclosed in note 4 
to the financial statements in the prior period had been reversed during the current year. 
The future cost of retired employees' medical aid expenses, had therefore not been pro- 
vided for in accordance with IAS 19 (AC 116) Employee Benefits. The adjustment resulted 
in an increase of the provision and a decrease to the accumulated surplus by an amount of 
R45 million. 

15. Value-for-money matters 

Supply chain management 

• Municipal Supply Chain Management Regulations 12, 16, and 17 had not been adhered to 
in respect of the calling for verbal and written quotations. 

• A report on the implementation of the supply chain management policy was not submitted 
to council after the end of the financial year, as required by regulation 6(2) of the Municipal 
Supply Chain Management Regulations. 

16. Internal control 

Section 62(l)(c)(i) of the MFMA states that the accounting officer must ensure that the municipal- 
ity has and maintains effective, efficient and transparent systems of financial and risk manage- 
ment and internal control. The table below depicts the root causes of the matters indicated, as 
they relate to the five components of internal control. In some instances deficiencies exist in 
more than one internal control component. 


Reporting 

item 

Control 

environment 

Assessment 
of risks 

Control 

activities 

Information 

and 

communication 

Monitoring 


Other matters 





Non 

compliance 

with 

applicable 
laws and 
regulations 

Matters of 
governance 

Material 
corrections 
to the 
financial 

statements X 

Value 

money X 

m a tte rs 






17. Investigations in progress or completed 

A forensic report compiled by an independent firm relating to a forensic investigation commis- 
sioned by the MEC for local government in terms of section 106 of the MSA into supply chain 
management was tabled at a special full council meeting on 21 August 2007. Council took 22 
resolutions in response to this report. It was reported by the municipal manager that once he had 
engaged legal resources and once charge sheets had been compiled, appropriate disciplinary 
action would follow in January and February 2008. 

18. Unaudited supplementary schedules 

The supplementary information set out on pages 44 to 57 does not form part of the financial 
statements and is presented as additional information. I have not audited these schedules and, 
accordingly, I do not express an opinion on them. 

OTHER REPORTING RESPONSIBILITIES 

Reporting on performance information 

19. I was engaged to audit the performance information. 

Responsibility of the accounting officer for the performance information 

20. In terms of section 121(3)(c) of the MFMA, the annual report of a municipality must include 
the annual performance report of the municipality prepared by the municipality in terms 
of section 46 of the Local Government: Municipal Systems Act, 2000 (Act No. 32 of 2000) 
(MSA). 

Responsibility of the Auditor-General 

21. I conducted my engagement in accordance with section 13 of the PAA read with General 
Notice 646 of 2007 , issued in Government Gazette No. 29919 of 25 May 2007 and section 45 
of the MSA. 

22. In terms of the foregoing my engagement included performing procedures of an audit 
nature to obtain sufficient appropriate evidence about the performance information and re- 
lated systems, processes and procedures. The procedures selected depend on the auditor's 
judgement. 

23. I believe that the evidence I have obtained is sufficient and appropriate to provide a basis 
for the audit findings reported below. 

Audit findings (performance information) 

Non-compliance with regulatory requirements 

24. Process to guide planning, drafting, adoption and review of integrated 
development plan (IDP) 

The Msunduzi Municipality did not, within the prescribed period after the start of its elected term, 
adopt a process set out in writing to guide the planning, drafting, adoption and review of its inte- 
grated development plan as required in terms of section 28 of the MSA. 

25. Content of integrated development plan 

The integrated development plan of the Msunduzi Municipality did not include the key perform- 
ance indicators and performance targets determined in terms of its performance management 
system as required by section 26(i) of the MSA. 
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26. Establishment of a performance management system 

A framework that describes and represents how the municipality's cycle and process of perform- 
ance planning, monitoring, measurement, review, reporting and improvement will be conducted, 
organised and managed, including determining the roles of the different role-players, as required 
by regulation 7(1) of the Local Government: Municipal Planning and Performance Management 
Regulations, 2001 does not exist. 

27. Internal auditing of performance measurements 

The Msunduzi Municipality did not develop and implement mechanisms, systems and processes 
for auditing the results of performance measurement as part of its internal auditing processes as 
required in terms of section 45 of the MSA. 

28. Performance information not received 

I was not able to complete an evaluation of the quality of the reported performance information, 
since the information was not received. 

APPRECIATION 

29. The assistance rendered by the staff of the Msunduzi Municipality during the audit is sin- 
cerely appreciated. 

Pietermaritzburg 
7 December 2007 
AUDITOR-GENERAL 



3.3 Audit Committee Report 
(Msunduzi Municipality) 


Report of the Audit Committee 

We are pleased to present our report for the financial year ended 30 June 2007. 

Audit Committee Members and Attendance: 

The audit committee consist of the six members listed hereunder and meets of at least 4 times 
per annum as per its approved terms of reference. In addition 2 special meetings and a training 
workshop were held during the year. 

Number of meetings attended by Committee Members: 

Andile Jordan (Chairperson) 4 

John Myakayaka (Deputy Chairperson) 4 

Sushi Keshav Narshai 4 

Mamba Ndwandwe 4 

Andrew Layman 3 

Kabangu Kongolo 2 

Audit Committee Responsibility 

The Audit Committee reports that it has complied with its responsibilities arising from section 
166 (2) of the MFMA No. 56 of 2003. The Audit Committee also reports that it has adopted appro- 
priate formal terms of reference as its audit committee charter, has regulated its affairs in compli- 
ance with this charter and has discharged all it's responsibilities as contained therein. 

The effectiveness of internal control 

The system of internal control is effective as the various reports of the Internal Auditors, the Audit 
Report on the Annual Financial Statements, the matters of emphasis and management letter of 
the Auditor-General have not reported any significant or material non compliance with prescribed 
policies and procedures. 'Other matters' in the Auditor General's report have been adequately 
responded upon by the Municipal Manager and an action plan to implement the responses has 
be requested by the Audit Committee. 

Risk Assessment/Management and Fraud Prevention Strategy 

Risk Management and Fraud Prevention Strategies complement each other and the Audit Com- 
mittee will monitor their implementation during the year. 

The quality of management and monthly! quarterly reports 

We cannot comment on the content and quality of monthly and quarterly reports prepared and 
issued by the Municipal Manager during the year under review. 




Evaluation of Financial Statements 


The Audit Committee has: 

• Reviewed and discussed with the Auditor-General and the Accounting Officer the audited 
annual financial statements to be included in the annual report; 

• Reviewed the Auditor-General's management letter and management response; 

• Reviewed the two significant adjustments resulting from the audit. The Audit Committee 
concurs and accepts the conclusions of the Auditor-General on the annual financial state- 
ment and is of the opinion that the audited annual financial statements be accepted and 
read together 1 1th the report of the Auditor-General. 


Chairperson on behalf of the Audit Committee 

M. A. Jordan 

Date; 23 January 2008 



3.4 The Msunduzi Municipality 
Report by Municipal Manager for 
The Executive Committee & Council 


10 January 2008 

Summarised response to the Report of the Auditor - General on the Financial 
Statements of the Msunduzi Municipality for the year ended 30 June 2007 

Background and purpose of report 

The report of the Auditor-General dated 7 December 2007 on the Audit of the Accounts of the 
Council for the financial year ended 30 June 2007, has been received and is on the Council agen- 
da. 

Section 21(1) and (2) of the Public Audit Act, 2004 (Act No. 25 of 2004) states: 

(1) The Auditor-General must submit an audit report in accordance with any legislation 
applicable to the auditee which is the subject of the audit. 

(2) If there is no such legislation as contemplated in subsection (1) the Auditor-General 
must submit the audit report to the relevant legislature within a reasonable time. 

Also the requirements of the Municipal Finance Management Act 56 of 2003 Section 126 (1) and 
(2) must be complied with by the Council. 
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Comments and action on matters raised in the report are set out below with the numbering cor- 
responding to the Auditor-General's report. 

General Comment 

Report on the Financial Statements 

1. Introduction 

Noted 

2. Responsibility of the accounting officer for the financial statements 

Noted 

3. Responsibility of the Auditor - General 

Noted from point 3 to 8 

9. Basis of accounting 

Noted 

10. Opinion 

Noted - Unqualified opinion 

Emphasis of Matter 

1 1 . Basis of accounting 

Noted 
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Other Matters 





12. Non - compliance with applicable legislation 

Municipal Finance Management Act 

Risk Assessment/Management and Fraud Prevention Strategy 

The Council is in the process of adopting a Risk Management Strategy / Policy. Risk Assessment 
was conducted in the form of Process Analysis for various processes in the past. Risks are also 
assessed during various Business Units Strategic Planning sessions. Risk Assessments work- 
shops / Control-Self-Assessments will be conducted throughout the organization during the year 
now current. The comprehensive Risk Management Strategy/Policy will then be developed. 

The Council is in the process of adopting a Fraud Prevention Strategy which is currently in draft 
format. Fraud Prevention Strategy, without mechanism to identify, report, investigates, detects 
and prevents fraud and corruption will be ineffective. Risk Management and Fraud Prevention 
Strategies compliments each other and these will be implemented before the end of the end of 
the financial year, 2007/2008. 

Municipal Systems Act 

Councilors declaration of Interest 

Noted- follow-up / investigation underway 

13. Matter of governance 

Staffing: The internal audit services is co-sourced with the external service provider, therefore, 
the issue of independence was addressed in the contract of appointment. For internal Audit staff, 
certificate of independence has been developed and will be signed from now onwards. 

Training and Development: The Internal Audit Unit currently comprises of four (4) officials which 
sometimes not cost effective to arrange specific training since training and development budget 
is centralized within Human Resource Department. No formal training took place during the 
year under review, except for workshops/conferences/forums attended. Training and develop- 
ment also took place by means of On-the-job-training internally and by the co-sourced service 
provider (Skills transfer). The training and development plan for internal audit will be developed 
during the current year. 

Annual Audit Plan: The Loss Control will be included in the plan after it has been reviewed during 
2007/08 financial year. Quality Assurance Review: The QAR program is being developed for audit 
work conducted by Council officials. Initiative will be taken to have Treasury (Provincial/National) 
conducting QAR and subsequently the Institute of Internal Auditors SA. 

14. Material corrections made to the financial statements submitted for audit 

In the previous financial year the provision for the Landfill Rehabilitation was R 3m, and the Stat- 
ed Benefit Provision was R 45m. However at the time of preparing the financial statements, no 
actuarial valuations were done on these provisions and therefore these provisions were reversed 
to the accumulated surplus account. 

After consultation with the Auditor-General, on the 30 November 2007, we 
were advised to restate these provisions and we made use of the exemptions granted in Govern- 
ment Gazette 30013 dated 29 June 2007, with regards to the stated benefit provision. 



15. Value for money matters 

Supply Chain Management 


Quotations: Cognizance should be taken that Izimbizo are taken as one event as a results in the 
specific instance, the supplier was used for other Izimbizo as this was cost-effective, compared to 
other two quotes previously obtained. Furthermore, the standard and quality of service rendered 
need to be considered when engaging service providers. In this instance, no preference was de- 
liberately afforded to the specific supplier but timelines, price and quality was considered. 

SCM Implementation Report: The report as required in terms of the Regulations will be submit- 
ted and tabled at Council after recess. 

16. Internal Control 

Noted 

17. Investigations in progress or completed 

Noted 

18. Unaudited supplementary schedules 

Noted 

Other Reporting ResponsibUties 

Noted from point 19 to 28 


General Comments for points 19 to 28 

19. Appreciation 

Noted 


30. Recommendation 

It is recommended: 

a) That the report dated 7 December 2007 by the Auditor-General to the members of the 
Council on the financial statements of The Msunduzi Municipality for the year ended 
30*'" June 2007 be noted. 

b) That the report dated 10 January 2008 by the Municipal Manager, in reply to the Au- 
ditor-General's report, be noted and accepted with appreciation. 

Submitted for consideration as per Legislation 


Municipal Manager 
R. Haswell 
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4.2 Function: Corporate Business 

Unit 

Sub-Function: Supply Chain Management (Procurement) 


Overview: 

Includes all activities relating to overall procurement functions of 
the municipality including costs associated with orders, tenders, 
contract management etc 


Description of the Activity: 

The function of procurement within the municipality is adminis- 
tered as follows and includes: 

* The development of Tender documents. Contracts. Service Provision agreementsand Prof- 
fesional Service agreements. The advertisement of tenders , quotations to the public via 
the press and notice boards of the Municipality and the award of same 

* The centralisationo of all Purchasing in the Municipality into the ProcurementUnit.These 
services extend to include sourcing of Quotes and tenders and appointment of the service 
provider. 

* Centralisation of Contract Administration and DatabaseManagement 

The strategic objectives of this function are to: 

1. Ensure Vendor management and Performance 

2. Quality Control and Efficiency 

3. Provide a 1 Stop Shop and Customer Nason service. 

The key issues for 2006/07 are: 

Provide a Qne Stop shop to all our Customers, manage our service providers and reduce the oc- 
currence of corruption. 


Analysis of the Function: 


1. Details of tender / procurement activities: 

Total 

- Total number of times that tender committee met during year 

24 

- Total number of tenders considered overR200 000 

Approx 117 

- Total number of tenders approved 

approxllO 

- Average time taken from tender advertisement to award of tender I 

4 months 


Note: Figures are aggregated over year across all municipal functions 

Total Number of quotation R30 000 > R199 999 

89 

-Total number of quotations approved 

84 

- Average time taken from Quote advertisement to award of tender 

1.5 months 


Francis Grantham 
Manager Procurement 



2. Details of tender committee membership 

Chairperson. CFQ R Brigmohan. Alternative 

N Mhlongo 

SEM: CSP ; J Matabako 

C King 

SEMSG&HR K. Perumal 

J Mthetwa 

SEM ED & G; D Gengan 

S Zimu 

SEM ISF P Mashoko 

M Viljoen 

ASEM CSSE; Z Hulane 

M Zuma 

Legal Advisor W Cooper 

K Thaver 

Procure mng F Grantham 

T Gounder 
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Performance Highlights: 


Key 

Performance 

Area 

Performance During the Year, Performance Targets Against Actual Achieved 
and Plans to Improve Performance 

Community 

Participation 

IDP Goal/Objective:Access to Tenders 

Variance between Planned & Actual Performance (if any):none 

Reason for Variance: 

Improvements for Next YeanMore Tender notices to be erected at strategic 
points around the city. 



Social and Eco- 
nomic develop- 
ment 

IDP Goal/Objective: Increase number of SMME's trading with Council 

Variance between Planned & Actual Performance (if any): 

Reason for Variance: No targets set for SMME's 

Improvements for Next Year:Development of Broad basesd Economic devel- 
opment policy and Strategy 

Sound Finance 

IDP Goal/Objective: Reduced Expenditure 

Achieved savings in use of Contingency on contracts and reduced the 
number of Variations to contract. Managed number of escalations and chang- 
es to price quoted. 

Reason for Variance: 

Improvements for Next Year: Ongoing 








4.3 Function: Sound Governance 
and Human Resources 

Sub-Functions: Sound Governance, Human Resources, Em- 
ployee Relations, Legal 

Overview: 

Incorporates all activities related to the Sound Governance and 
Human Resources function of the municipality, which includes 
Human Resources Management, Employee Relations, Human 
Resources Development, Sound Governance as well as Legal 
Services, whose services comprise, recruitment, selection and 
induction - also performance management systems, code of 
conduct detail and decision making systems. 

Description of the Activity: 

(i) Human Resources Management and Employee Relations 

The function of Human Resource Management (HRM) within the municipality is administered as 
follows and includes: 

The Human Resources Management (HRM) function includes a variety of activities, and key 
among them is deciding what staffing needs the organisation has, and whether to recruit em- 
ployees to fill these needs, recruiting the best employees, and ensuring the personnel and man- 
agement practices conform to various regulations. Activities also include maintaining the staff 
establishment, managing employee relations, employee records and personnel policies. 

These services extend to include: recruitment and induction of staff, maintaining the staff estab- 
lishment, managing employee relations, employee records and personnel policies., but do not 
take account of employee conditions of service which resides within the jurisdiction of SALGA. 

The strategic objectives of this function are: 

1. To provide an efficient and effective Human Resource Management Service in order to sup- 
port the achievement of the organisational objective. 

2. To ensure that all labour laws are complied with. 

3. To integrate the needs of employees and employers. 

4. To improve sound human relations at work. 

The key issues for 2006/07 are: 

1. Development & Maintainance of Operational Human Resource Plans and Policies. 

2. All advertised posts to be filled within a 2 months period from receipt of SVA 

3. Implementation of the Employment Equity Plan 

4. Complete job description writing exercise. Determine job grades based on the collective 
agreement. 

5. To promote and maintain a healthy employee relations climate. Less referral to Bargaining 
Council and CCMA. 

6. All new employees inducted within 1 month 

(ii) Human Resources Development 

The function of Human Resource Development (HRD) within the municipality is administered as 
follows and includes: 

Human Resources Development (HRD) includes the broader range of activities that serve to de- 
velop personnel within the organization, as well as members of the community, including, eg, 
career development and training. HRD also functions to manage both people and systems, so 
that people and organizations perform at maximum capability in a highly fulfilling manner. 



Kevin Perimal 
SEM: Sound Governance 
and Human Resources 
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These services extend to include: training and development, organisational development and 
performance managment. 

The strategic objectives of this function are: 

1 . To Contribute Towards Employability & Self Employability of Youth and Community 

2. To ensure a competent workforce to achieve organisational objectives. 

3. Improve Quality and Management Control Processes 

4. To align the organisational culture to the business objectives 

Improve organisational efficacy and measure results 
The key issues for 2006/07 are: 

1. External Student Bursaries Awarded 

2. Students registered on Learnerships/apprenticeship 

3. Students placed on Internship Programme 

4. Technical Skills programmes is provided to unemployed youth 

5. 200 Emerging Contractors trained on Procurement Procedures and processes. 

6. Conduct a pilot Skills Audit. Design and implement Personal Development Plan 

7. Implementation of the Work place Skills Plan 

8. Recovery of Skills development Levies 

9. Make ABET compulsory to all employees who are NQF level 1 and below 

10. Implement Learnerships for employees 

11. Development of Skills Development Committees in each Strategic Business Unit 

12. Batho Pele workshops and training are conducted (Ward Reps & Staff) 

13. Placement is evaluated 

14. Councillors Skills Audit is conducted 

15. Ward Committees are established, inducted and trained 

16. Conduct surveys based on staff satisfaction - business objectives 

17. Knowledge Management system coordination at a SBU's level 

18. Transformation workshops are conducted each year 

19. Areas of corporate image improvements are identified 

20. Induction programme is implemented 

21. Measures to cascade Performance Management System to all levels of the Organisation. 
Facilitate PMS Workshop 

22. Annual Performance assessments are scheduled 

23. Establish OD/PM Steering Committee 

Legal 

The function of Legal within the municipality is administered as follows and includes: 

It is the mandate of the Legal division to provide legal council and related legal services related 
to Municipal issuesto the Mayor and Council, the various committees established by council, as 
well as the administration and staff of the Msunduzi Municipality. 

These services extend to include: municipal Bylaw prosecution, drafting of Bylaws for considera- 
tion/approval by Council, contracts and agreements, as well as the interpretation of legal statutes 
for Council and staff. 

The strategic objectives of this function are: 

To ensure legal compliance 
The key issues for 2006/07 are: 

1. Legal Division to verify all organisational contracts and policies for compliance. 

2. Strengthen law enforcement and the establishment of a Municipal Court. 

3. Development of by-law and policy units 



Sound Governance 

The function of Sound Governance within the municipality is administered as follows and in- 
cludes: 

The current corportate meeting and decision making structure within the Msunduzi Municipal- 
ity is supported by Sound Governance. Sound Governance functions to ensure gainful access 
to information by collecting, capturing, reproducing, organising, maintaining, preserving and 
desseminating it. Sound Governance further functions to ensure improved service delivery with- 
in the organisation and the licensing and legal compliance of all business premises in operation 
within the Msunduzi area of jurisdiction. 

These services extend to include: the Secretariate, Information centre, Batho Pele, Printing and 
Licencing Units. 

The strategic objectives of this function are: 

1. To Ensure the effectiveness and efficiency of the Councils decision making system thereby 
improving communications and understanding 

2. To ensure legal compliance of all businesses operating within the Msunduzi area of juris- 
diction 

The key issues for 2006/07 are: 

1. Effective and efficient management of information within the organization 

2. Ensuring efficiency and effectiveness of committee system 
To improve communication and understanding 

3. Develop formal trading policies 

4. Ensure all businesses are licensed in terms of the Act 

5. To administer and monitor informal trading 


Analysis of the Function: 


1. Number and cost to employer of all municipal staff employed: 

Number 

R (000s) 

- Professional (Directors / Managers) 

202 

54107306 

- Technicians & Associate Professionals 

340 

42444920 

- Field (Supervisory/Foremen) 

312 

21468095 

- Office (Clerical/Administrative) 

1062 

84646710 

- Non-professional (blue collar, outside workforce) 

961 

60445427 

- Temporary Staff 

172 


- Contract Staff 



39 

912918.46 

2. Skill or levels of education attained by 
staff: 

Professional 

(Managerial/ 

Specialist) 

Office 

(Clerical/ 

Administrative) 

Non-Profession- 
al (blue collar, 
outside work- 
force) 

Below NQF 1 

0 

13 

527 

NQF1 

0 

36 

77 

NQF 2 

0 

24 

14 

NQF 3 

0 

23 

IL 17 

NQF 4 

3 

57 

12 

NQF 5 

2 

19 

0 

NQF 6 

23 

18 

0 

NQF 7 

6 

3 

0 

NQF 8 




Unknown 

0 

267 

[ 839 

Total 

34 

460 

1486 
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Senior 

Managers 


Professionals Technicians 
& Associated 
Professionals 







3. Number of people from employment equity 
target groups employed in the three highest man- 
agement levels in the municipality (consolidated 
figure). 







African 

Male 

18 

8 

28 

Female 

8 

1 

41 


Coloured 

Male 

2 

0 

3 

Female 

1 1 2 


Indian 

Male 

14 

9 

57 

Female 

3 4 20 

White 

Male 

21 

7 

28 

Female 

1 4 13 


4. Number of women employed in the three high- 
est management levels in the municipality (con- 
solidate figure.) 

Senior 

Managers 

Professionals 

Technicians 
& Associated 
Professionals 


African 

Coloured 

Indian 

White 

Total 






J_ 

13 


1 

1 

4 

4 

10 


13 

76 


5. Number of people with diabilities employed in the three highest manage- | Number 
ment levels in the municipality (consolidated figure). 


6. % of the municipality's budget spent on implementing the work place skills % 

plan. 


7. Trends on total personnel expenditure over the 
last 3 to 5 years, compared to budget 

Budget 

Expenditure 

% Spent 

- Budget year 2004/2005 

363,901,175 

360,629,769 

99% 

- BudQet year 2005/2006 

391,695,989 

383,952,669 

98% 

- Budget year 2006/2007 

438,227,558 

434,383,262 

99% 

8. Number of senior management (Section 57) undergone leadership develop- 
ment training. 

Number 

Senior officials and managers SOC 100 

9 


1 9. Number of Councillors undergone leadership development training. 

Number I 

Leadership & governance SOC 100 

44 














10. The number and name of pension and 
medical aid funds including an assessment of 
future risks or liabilities. 


Name 


Incumbents Liability 


Pension Funds 


1. Natal Joint 
Municipal 
Pension Fund 


2. SALA 


3. GEPF 


4. AlPF 


5. Pietermaritzburg 
Corporation 
Provident Fund 


6. 


Councillors 
Pension Fund 



m 


66 


Liability 


R 55, 384247 


Medical Aid Funds 


1. Global Health 


2. Munimed 


3. LA Health 


4. SAMWU 


5. Hosmed 


6. Bonitas 


732 


236 


209 


33 


186 



Liability 


R 17 221 463 
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Performance Highlights: 


Key 

Performance 

Area 

IDP Goal/Objective:To provide an efficient 
and effective Human Resource Manage- 
ment Service in order to support the 
achievement of the organisational objec- 
tives 

Planned 

Actual 

Variance 

Sound 

Governance 

1. Development & Maintainance of Opera- 
tional Human Resource Plans and Policies. 

7 

0 

7 


2. All advertised posts to be filled within a 2 
months period from receipt of Staff Vacancy 
Advise 

100% 

20% 

80% 


3. Implementation of the Employment 

Equity Plan 

100% 

30% 

70% 


4. Complete job description writing exer- 
cise. Determine job grades based on the 
collective agreement. 

100% 

0 

100% 


5. To promote and maintain a healthy em- 
ployee relations climate. Less referral to 
Bargaining Council and CCMA 

100% 

40% 

60% 


6. All new employees inducted within 1 
month 

100% 

0 

100% 


Reason for Variance 

lack of planning, resources and 
commitment from staff 


Improvements for Next Year 

It is anticipated that the mu- 
nicipality will be able to meet its 
2007/2008 goals, within budgetry 
constraints, including the back- 
logs from 2006/2007 


Key 

Performance 

Area 

IDP Goal/Ob|ective:Contribute Towards 
Employability & Self Employability of 

Youth and Community 

Planned 

Actual 

■ 

Community 

1. External Student Bursaries Awarded 

20 

8 

12 

Participation 

2. 50 Students registered on Learnerships/ 
apprenticeship 

50 

10 

40 


3. 150 Students placed on Internship Pro- 

nrpimmp 

150 

25 

125 


4. Technical Skills programmes is provided 
to unemployed youth 

1 

1 

0 

5. 200 Emerging Contractors trained on Pro- 
curement Procedures and processes. 

200 

0 

200 

Reason for Variance 

Lack of co-ordination, budget and 
departmental needs 

Improvements for Next Year 

It is anticipated that the mu- 
nicipality will be able to meet its 
2007/2008 goals, within budgetry 
constraints, including the back- 
logs from 2006/2007 
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Key 

Performance 

Area 

IDP Goal/Objective:To ensure a competent 
workforce to achieve organisational objec- 
tives. 

Planned 

Actual 

Variance 

Sound 

Governance 

1. Conduct a pilot Skills Audit. Design and 
implement Personal Development Plan 

70% 

100% 

30% 


2. 100% implementation of the Work place 
Skills Plan 

100% 

110% 



3. 100% Recovery of Skills development 
Levies 

100% 

113% 



4. Make ABET compulsory to all employees 
who are NQF level 1 and below 

620 

480 

140 


5. Implement Learnerships for employees 

50 

30 

20 


6. Development of Skills Development Com- 
mittees in each Strategic Business Unit 

7 SBU's 

2 SBU's 

5 SBU's 


Reason for Variance 

Lacking commitment with all role 
players, no follow-up 


Improvements for Next Year 

It is anticipated that the mu- 
nicipality will be able to meet its 
2007/2008 goals, within budgetry 
constraints, including the backlogs 
from 2006/2007 


Key 

Performance 

Area 

IDP Goal/Ob|ective:lmprove Quality and 
Management Control Processes 

Planned 

Actual 

Variance 

Sound 

Governance 

1. Batho Pele workshops and training are 
conducted (Ward Reps & Staff) 

1425 

0 

1425 


2. Placement is evaluated 

Level 

4&5 

0 

100% 


3. Councillors Skills Audit is conducted 

73 

33 

40 


4. Ward Committees are established, 
inducted and trained 

100% 

0 

100% 


Reason for Variance 

Lack of commitment. Ward Com- 
mittees not yet established 


Improvements for Next Year 

It is anticipated that the mu- 
nicipality will be able to meet its 
2007/2008 goals, within budgetry 
constraints, including the back- 
logs from 2006/2007 















Key 

Performance 

Area 

IDP Goal/Objective:To align the organisa- 
tional culture to the business objectives 

Planned 

Actual 

Variance 

Sound 

Governance 

1. Conduct surveys based on staff satisfac- 
tion - business objectives 

660 

550 

110 


2. Knowledge Management system coordi- 
nation at a SBU's level 

All SBU's 

0 

100% 


3. Transformation workshops are conduct- 
ed each year 

3 

wrkshops 

0 

3 

wrkshops 


4. Areas of corporate image improvements 
are identified 

7 SBU's 

7 SBU's 

0 


5. Induction programme is implemented 

3200 

900 

2300 


Reason for Variance 

Lack of planning and support | 


Improvements for Next Year 

It is anticipated that the mu- 
nicipality will be able to meet its 
2007/2008 goals, within budgetry 
constraints, including the back- 
logs from 2006/2007 _ 


Key 

Performance 

Area 

IDP Goal/Ob|ective:lmprove organisational 
efficacy and measure results 

Planned 

Actual 

Variance 

Sound 

Governance 

1. Measures to cascade Performance Man- 
agement System to all levels of the Organi- 
sation. Facilitate PMS Workshop 

56 

0 

100% 


2. Annual Performance assessments are 
scheduled 

Sect 57, 
level 
4&5 

0 

100% 


3. Establish OD/PM Steering Committee 

Level 

4&5 

0 

100% 


Reason for Variance 

lack of commitment (implementa- 
tion) 


Improvements for Next Year 

It is anticipated that the mu- 
nicipality will be able to meet its 
2007/2008 goals, within budgetry 
constraints, including the back- 
logs from 2006/2007 
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Planned 


Actual 


Variance 







Key IDP Goal/Objective:To ensure legal compli- 

Performance ance 

Area 


Sound 

Governance 

Legal Division to verify all organisational 
contracts and policies for compliance. 

100% 

60% 

40% 


Strengthen law enforcement and establish- 
ment of a municipal Court. 

100% 

0% 

100% 


Development of by-law and policy units 

100% 

0% 

100% 


Reason for Variance 

lack of resources and capacity 

Improvements for Next Year 

It is anticipated that the mu- 
nicipality will be able to meet its 
2007/2008 goals, within budgetry 
constraints, including the back- 
logs from 2006/2007 


Key 

Performance 

Area 

IDP Goal/Objective:To ensure legal compli- 
ance of all businesses operating within the 
Msunduzi area of jurisdiction 

Planned 

Actual 

Variance 

Sound 

1. Develop and maintain trading policies 

2 

0 

2 

Governance 

2. Ensure all businesses are licensed in 
terms of the Act 

100% 

60% 

40% 


3. To administer and monitor informal trad- 
ing 

100% 

25% 

75% 


Reason for Variance 

lack of commitment and commu- 
nication between role players 


Improvements for Next Year 

It is anticipated that the mu- 
nicipality will be able to meet Its 
2007/2008 goals, within budgetry 
constraints, including the back- 
logs from 2006/2007 


Key 

Performance 

Area 

IDP Goal/Objective:To Ensure the effective- 
ness and efficiency of the Councils decision 
making system and improving communica- 
tion and understanding 

Planned 

Actual 

Variance 

Sound 

Governance 

1. Effective and efficient management of 
information within the organization 

100% 

50% 

50% 


2. Ensuring efficiency and effectiveness of 
committee system 

100% 

55% 

45% 


3. To improve communication and under- 
standing 

100% 

60% 

40% 


Reason for Variance 

Lack of proper communication 
and resources. Ward Committees 
not yet established 


Improvements for Next Year 

It is anticipated that the mu- 
nicipality will be able to meet Its 
2007/2008 goals, within budgetry 
constraints, including the back- 
logs from 2006/2007 






















Key 

Performance 

Area 

IDP Goal/Objective:To encourage innova- 
tion & service excellence 

Planned 

Actual 

Variance 

Sound 

1. Strategic alignment of leadership with BP 

100% 

0% 

100% 

Governance 

2. Institutionalization of BP into normal 
business of the Municipality 

100% 

0% 

100% 


Reason for Variance 

Lack of resources and capacity 


Improvements for Next Year 

The Batho Pele Office lacks ca- 
pacity and It is anticipated that 
without a fully fledged Batho Pele 
Office with dedicated staff the mu- 
nicipality will be unable to meet 
its 2007/2008 goals, including the 
backlogs from 2006/2007 
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4.4 Economic Development and 
Growth 

Overview: 

The Economic Development and Growth function in- 
cludes: 

Investment Attraction; 

Business Retension and Expansion; 

Black Economic Empowerment and Entrepreneurial Develop- 
ment; 

SMME Development and support; 

Informal Trade Management; 

Airport Management; 

Municipal Market Management; 

Forestry Services Management; 

Tourism promotion and development; & 

Monitoring the city's economy, creating an economic data base 

Description of the Activity: 

The function of economic planning / development within the municipality is administered as 
follows and includes: 

1. An Investment Attraction Retention & Expansion unit with two sub-units, viz. (i) In- 
vestment Attraction, and (ii)Municipal Enterprises (Airport, Market, Forestry), 

2. Black Economic Empowerment & Entrepreneurial Development unit (including 
SMME Development and Informal Trade Management) 

The municipality has a mandate to: 

Promote sustainable economic development and job creation. 

The strategic objectives of this function are the: 

Promotion and Attraction of inward Investment; 
promotion of the retention and Expansion of local businesses; 
promotion of Black Economic Empowerment; 
establishment of a socio-Economic data base; 
promotion of key sectors within the economy of the city; & 
the facilitation of a co-ordinated approach to tourism. 

The key issues for 2006/07 are: 

1. Completion of Phase 2 of the Freedom Square Project; 

2. Increase in turnover and profitability of the Municipal Market ; 

3. Formulating and implementing an Informal Trade Management plan; & 

4. Promoting development projects in the Edendale valley' 


Analysis of the Function: 


1. Number and cost to employer of all economic development per- 
sonnel: 

Number: 

R (000s) 

- Professional (Directors / Managers) 

7 

R3 315 477 

- Non-professional (Clerical / Administrative) 

66 

R4 692 961 

- Temporary 

4 

R260 015 

- Contract 

2 

R786 713 



David Gengan 
Acting SEM: Economic 
Development and Growth 








2. Detail and cost of incentives for business investment: 


R (000s) 


Incentives included discounts for electricity, refuse removal and rates: 
various factories and new biusinesses 


R5 250 897 

3. Number of people employed through job creation schemes: 

Number: 


- Short-term employment 

1577 


4. Type and number of grants and subsidies received: 


R (000s) 

MIG Funding: Freedom Square Development 


R9 308 096 


Performance Highlights: 


Key 

Performance 

Area 

Performance During the Year, Performance Targets 
Against Actual Achieved and Plans to Improve 
Performance 

Actual 

Target 





Social and 
Economic 
Development 
and Growth 

IDP Goal/Objective: Improvement to Municipal Mar- 
ket Facilities 

R1 220 000 

R1 220 000 

Variance between Planned & Actual Performance (if 
any):N/A 

Reason for Variance: N/A 

Improvements for Next Year:N/A 





Social and 
Economic 
Development 
and Growth 

IDP Goal/Objective: Construction of new Taxi/Trad- 
ing Facility 

R15 410 466 

R9 655 282 

Variance between Planned & Actual Performance (if 
any): R5 755 184 rolled over into 07/08 budget 

Reason for Variance: Contract amended and period 
of contract extended. 

Improvements for Next Year: 





Social and 
Economic 
Development 
and Growth 

IDP Goal/Objective: Airport maintenance and man- 
agement programme 

R5 820 000 

R1 193 385 

Variance between Planned & Actual Performance (if 
any): R4 626 615 

Reason for Variance: Re-alocation to Freedom 

Square project, and Fire Tender for airport 

Improvements for Next Year: Sufficient funding to 
be provided. 





Social and 
Economic 
Development 
and Growth 

IDP Goal/Objective: Marketing the city- adverts 
placed 

4 

4 

Variance between Planned & Actual Performance (if 
any): N/A 

Reason for Variance: N/A 

Improvements for Next Year: More money to be 
budgeted for marketing and advertising 





Social and 
Economic 
Development 
and Growth 

IDP Goal/Objective:Promotion of inward investment 
- particpation in trade and investment missions 

1 

1 

Variance between Planned & Actual Performance (if 
any): N/A 

Reason for Variance: N/A 

Improvements for Next Year: N/A 
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4.5 Function: Community Services 
and Social Equity 

Sub-Fumction: Health and Welfare (Clinics) 

Overview: 

Provision of Comprehensive and Holistic Primary Health Care to 
residence of the Msunduzi Municipality and surrounding areas. 
The Primary Health care offered is free, accessible and of a high 
quality 



Description of the Activity: 

The function for the provision of community health clinics with- 
in the municipality is administered as follows and includes pri- 
mary health care with regards to: 


Zwe Hulane 
SEM: Community Servies 
and Social Equity 


1 . Management of Sexually Transmitted Infections /HIV/Aids/TB 

2. Immunisation 

3. Antenatal and Post natal care 

4. Anti-Retroviral therapy 

5. Voluntary Counselling and testing (VCT) Prevention of Mother to child Transmission of 
HIV/Aids (PMTCT) 


These services extend to include: 


Ashdown 

Azalea 

Central City Clinic (CBD Msunduzi) 

Copesville 

Eastwood 

Esigodini 

Glenwood 

Grange 

Impilwenhie 

Khan Road (Bombay Heights) 
Masons (SWAPO, Haniville) 
Northdale 
Oribi 

Scottsville 

Sobantu 

Snathing 


Stott Rd (Prestbury) 
Woodlands 
Willowfountain 
Moths (Northern Park) 

St Johns (CBD Msunduzi) 

Deccan Road 

Mobile Clinic Points: 

Ashdown 

Ashburton 

Cramond 

Dambuza 

Thornville 

Trustfeed 

Bishopstowe 

Nhlazatshe 

Ezinketheni 



Analysis of the Function: 


1. Number and cost to employer of all health personnel: 

Number 

R (000s) 

- Professional (Doctors/Specialists) 

1 

283243 

- Nursing Service Manager 

1 

283 023 

- Deputy Nursing Service Managers 

2 

197 832 

- Pharmacist 

1 

177 846 

- Pharmacist Assistant 

1 

62 642 

- PHC Coordinator 

1 

1 135 006 

- PHC Trainer 

1 

Vacant 

- EPI Trainer/ Infection Control Trainer 

1 

135 006 

- Radiographer (5/8th) 

1 

66 913 

- Senior District Nurses 

4 

143 006 

- Senior Clinic Sisters 

22 

135 838 

- Clinic Sisters 

20 

121 56 

- Enrolled Nurses 

16 

86705 

- Auxilliary Nursing Ass. 

2 

74 808 

- Auxilliary Nursing Ass. 

1 

Vacant 

- Clinic Clerks 

21 

62 642 

- Clinic cleaners 

5 

52 215 

- Contract (agency) 

6 

144 800 

Total Cost of salaries 


R 8 064776 


2. Number, cost of public, private clinics servicing population: 

Number 

Cost 

- Public Clinics (owned by municipality) 

20 


3. Total annual patient head count for service provided by the mu- 
nicipality: 

690 000 


4. Type and number of grants and subsidies received: 

Number 

R (000s) 

Provincial Department of health subsidy 

1 

10 820 000 

5. Total operating cost of health (clinic) function: 

R12 5000 000 


Performance Highlights: 


Key 

Performance 

Area 

Performance During the Year, Performance Targets 
Against Actual Achieved and Plans to Improve 
Performance 

Achievement 


Safety, Security 
and HIV&AIDS 

IDP Goal/Objective: Reduce the spread of HIV 

1236003 patients pre 
counselled for HIV tests 
2006-2007 

Improvements for Next Year: Continue to promote 
Abstenance, safe sex and single partnership. 

Social and 
Economic De- 
velopment and 
Growth 

IDP Goal/Objective: Reduce and aleviate Poverty 

All clinics with gardens 
have established veg 
gardens 

Improvements for Next Year: Continue supporting 
home garden initiatives. Promote clinic gardens to 
support those in poverty. Continue supplying forti- 
fied mielie-meal & dry beans. 

Safety, Security 
and HIV&AIDS 

IDP Goal/Objective: Improve Cure Rate of TB 

3 TB tracer have been 
seconded to Msunduzi 
Municipal clinics. 5 TB 
staff nurses have been 
placed in high TB bur- 
den Msunduzi clinics 
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4.6 Function: Community Services and Social Equity 

Sub-Function: Risk Management 


Overview: 

Includes all activities associated with the provision of Risk Management, but excluding Traffic & 
Security. 

Description of the Activity: 

The function of provision of a risk management service within the municipality is administered 
as follows and includes: 

Safety and Loss Control is offered to eeryone within the Corporation as well as considering the 
safety of the community as a whole. 

These services extend to the whole of the Municipality area, but do not take account of Public 
Safety of the community as a whole. 

The strategic objectives of this function are to: 

Prevent the occurence of industrial accidents and diseases which frequently occur in the work 
force, by efective accident investigation as well as safety training 

The key issues for 2006/07 are: 

Reduction in the amount of injuries suffered within the municipality. 


Analysis of the Function: 


1. Number and cost to employer of all Risk Management service 
personnel: 

Number 

R (000s) 

Process Manager 

1 

R600 000 

Executive Secretary 

1 

R100 000 

- Professional (Senior Management) 

2 

604 

- Professional (Nurses/Aides) 

7 

960 

- Non-professional (Clerical /Administrative) 

1 

119 

- Para-professional (Fire-fighters/ Disater management officers quali- 
fied) 

120 

15,000,000 

- Non-professional (Fire-fighters/ Disaster Management officers 
unqualified) 



- Temporary 

1 

70 

- Contract 



Safety Officers 

2 



2. Number and total operating cost of fire engines & disaster man- 
agement vehicles servicing population: 

Number 

R 696,000 

- Aged less than 10 years 

6 

R 126,000 

R 569,000 

- Aged 10 years or greater 

27 


3. Total annual patient head count (occupational health): 

Number 


12393 


4. Total operating cost of Risk Management function 


R (000s) 



R 94,447,490 










Performance Highlights: 


Key 

Performance 

Area 

Performance During the Year, Performance Targets Against Actual Achieved 
and Plans to Improve Performance 

Institutional 

Transformation 


IDP Goal/Objective: Establishment of a dedicated Unit reporting to the Execu- 
tive Manager: Internal Audit 

Variance between Planned & Actual Performance (No Progress): 

Reason for Variance: Matter still to be pursued by Executive Manager: Inter- 
nal Audit 

Improvements for Next Year: Executive Manager: Internal Audit to report to 
MANGO 

Institutional 

Transformation 

IDP Goal/Objective: Implementation of a Risk Management Strategy & Policy 

Variance between Planned & Actual Performance (No Progress): 

Reason for Variance: Non existence of a dedicated Risk Management Unit 

Improvements for Next Year: Identified during Strategic Plan exercise as a 
priority 
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4.7 Function: Community Services and Social Equity 

Sub-Function: Traffic and Security Services 

Overview: 

Includes traffic (and parking) control and security. 

The key issues for 2006/07 are: 

To alleviate Traffic congestion. 

To protect the council property. 

To control and monitor the informal traders and the informal settlement from using unauthorised 
land for their use. 


Analysis of the Function: 


1. Number and cost to employer of all personnel associated with 
policing and traffic control: 

Number R (000s) 

Professional (senior management ) 

1 

Principal Administrative Officer 


Senior Traffic Superintendent 

1 

Senior Security Superintendent 


Traffic Superintendent 

4 

Security Superintendent 


Field (detective/supervisors Traffic ) 

11 

Filed (detective/supervisor Security) 

11 

Traffic Officers 

66 

Security Officers 

40 

Senior security officers 

79 

Senior traffic Officer 

25 

Office(clerical/Administration) 

16 

Volunteer 

no 

Temporary 

4 


2. Total number of call-outs attended: 

Number 


Emergency call outs 

10 


Standard call outs 




4. Total operating cost of police and traffic function 

R (000s) 


R46 000 000 











Performance Highlights: 


Key 

Performance 

Area 

Performance During the Year, Performance Targets Against Actual Achieved 
and Plans to Improve Performance 



Safety, Se- 
curity and 
HIV&AIDS 

IDP Goal/Objective:To alleviate Traffic congestion wherever it occurs. 

Variance between Planned & Actual Performance (if any):Law enforcement 
were compromise due to lack of equipment e.g operating machines, vehicles 
and insufficient funds. 

Improvements for Next Year:Should our Business Unit be provided with suf- 
ficient funds, the 2008/2009 objectives will be succesful and all the necessary 
service will be provided efficiently and effectively. 


Safety, Se- 
curity and 
HIV&AIDS 

IDP Goal/Objective: To reduce the risk of injuries to road users and to provide 
law enforcement and traffic control in accordance with statutory require- 
ments and the Road Traffic Management Plan 

Variance between Planned & Actual Performance (if any): insufficient law 
enforcement equipment and funds are scarce. 

Improvement for the next year: If sufficient funds are provided and the equip- 
ment for law enforcement better improvement could be achieved. 


Safety, Se- 
curity and 
HIV&AIDS 

IDP Goal/Objective: Implemented proactive safety strategies and pro- 
grammes to reduce road Traffic collusions 

Variance between Planned & Actual Performance (if any): No equipment for 
road safety education programme for demonstation and arrive alive cam- 
paigns 

Improvement for the next year: Improvement could be achieved provided 
that the equipment are provided and funds 


Sound Finance 

IDP Goal/Objective: To recover all outstanding fines where warrants of arrests 
have been authorised 

Variance between Planned & Actual Performance (if any): insufficient funds 
for the operation of warrant of arrests 

Improvement for the next year: More funds be allocated for the operation of 
warrant of arrests. 


Safety, Se- 
curity and 
HIV&AIDS 

IDP Goal/Objective: Monitors and reacts to alarm systems installed on coun- 
cil premises and to eradicate the structures created on the council property 

Variance between Planned & Actual Performance (if any): insufficient funds 
to provide effective and efficient services. 

improvement for the next year: There are some improvement projected pro- 
vided that sufficient funds are provided for equipment. 


Safety, Se- 
curity and 
HIV&AIDS 

IDP Goal/Objective: Provide a protection service for council's conservation 
areas 

Variance between Planned & Actual Performance (if any): Inadequate per- 
sonnel in comparison to service area, insufficient trained staff 

Improvement for the next year: Access capital funds to address vehicle re- 
quirements 


Safety, Se- 
curity and 
HIV&AIDS 

IDP Goal/Objective: Investigating crime related to council property and assets 

Variance between Planned & Actual Performance (if any): Establishment of a 
professional investigating unit 

Improvement for the next year: More employment is required 
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4.8 Function: Community Services and Social Equity 

Sub-Function: Waste Management (Solid Waste) 


Overview: 

Includes refuse removal, solid waste disposal and landfill, street cleaning and recycling 

Description of the Activity: 

The refuse collection functions of the municipality are administered as follows and include: 

• Refuse Removal: Domestic and Commercial/ Industrial 

• Domestic refuse collection in the door to door format once per week. 

• Domestic refuse collection to informal settlements in a communal skip format once per 
week. 

• Commercial/ Industrial refuse collection in the door to door format via: 85 It bags, 240lt otto 
bins, HOOIt bins, 1.75m3, 15m3 and 25m3 skips. Refuse is collected on a minimum of once 
per week basis. 

• Refuse Contracts - in the form of SMME's - 3 new contracts. There are three contracts in 
place servicing parts of ward 10, 11, 16,17 and 32. Waste management service provided, in- 
cludes refuse collection, grass cutting and drain cleaning. Another refuse contract services 
the Ashburton / Lynnfield Park areas. 

• Waste Education : Waste Management adopted the Keep Pietermaritzburg Clean Association 
(KPCA). The KPCA provides education and awareness service to the general public,schools, 
businesses etc. 

• Garden Refuse: There are ten garden refuse collection sites around the city. There are 25m3 
containers at each site which residents place their garden refuse. The containers are emp- 
tied regularly. 

• Street Sweeping : All streets are swept according to a schedule. The CBD's receive a nighity 
service, main CBD receives a weekend service 

• Illegal Dumping: Waste Management collects illegal dumping as and when required. 

• Public Toilets: There are twenty nine public toilets situated mainly in the main CBD. The 
toilets are open every day. 

• Newly focused law enforcement within the Business unit in conjunction with City health 
and Security. 

The strategic objectives of this function are to: 

To ensure service provision in terms of an essential refuse cleaning, collections and transporta- 
tion to the landfill site. 

The key issues for 2006/07 are: 

• Insufficient Resources 

• Not enough trucks to provide service thus doing double rounds - thereby increase on over- 
time costs 

• Inadequate staff / replacements due to death and retirements not done thereby reducing 
our ability to provide an essential service. 

• To ensure 2005/2006 issues are resolved. 

• Material recovery project on Landfill site. 


Analysis of the Function: 


1. Number and cost to employer of all personnel associated with 
refuse removal: 

Number 

R (000s) 

- Field (Supervisors/Foremen) 

52 

3249141 

- Office (Clerical/Administration) 

8 

1060712 

- Non-professional (blue collar, outside workforce) 

262 

13301208 





2. Number of households receiving regular refuse removal serv- 
ices, and frequency and cost of service: 

Number R (000s) 

- Removed by municipality at least once a week 

85000 36 315400 

- Removed by municipality less often 

19000 

- Communal refuse dump used 

N/A 

- Own refuse dump 


- No rubbish disposal 

40000 


3. Total and projected tonnage of all refuse disposed: 

Tonnage 

- Domestic/Commercial 

232 082 670 

- Garden 

269 940 


4. Total number, capacity and life expectancy of refuse disposal sites: 

- Domestic/Commercial (number) 

8 years 

- Garden (number) 

9 garden sites 


Nine garden sites: capacity : (3 X 25 X 7 X 52) Life expectancy : approx 10 years 


5. Anticipated expansion of refuse removal service: 

Number 

R (000s) 

Expansion of refuse service in Wards 13, 18, 34 



- Domestic/Commercial 

15604 houses 

1,500,000 


- Garden 


6. Free Basic Service Provision: 

Number 

Amount 

R (000s) 

Domestic Rebate (R/11) - Indigent Auto 

815 

447936 

Flats rebate (R13) Domestic - Indigent 

356 

67704 

Lifeline Rebate (R/14) - Indigent Auto 

3460 

958692 

Domestic Rebate (R/IR) - Indigent 

1793 

496584 


7. Total operating cost of solid waste management function: 


17736460 
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H H Performance Highlights: 


Key 

Performance 

Area 

Programmes 



Community Par- 

Volunteer programme 

ticipation 

Education and awareness programme 


92000 houses 


Start service in Vulindlela 


Implement MRF Project 



Social and 

Develop another 2 SMME's in Waste management service 

Economic De- 
velopment and 
Growth 

Ready to add another 5000 units via SMME service delivery 



Sustainable 

Increased units from 74000 to 85000 (refuse collection) 

Service Delivery 

Section 78 to advise on appropriate model 


Social economic development and growth employed at least 5000 people 
on temp basis to collect refuse and clean streets. 


This model to be further investigated as a cost effective service delivery. 

Sustainable 

Sustained service delivery 

Environmental 

Management 

Association with DUCT and other interested groups 

Law enforcement initiative 












4.9 Function: Community Services and Social Equity 

Sub-Function: Parks, Sports and Recreation 


Overview: 

Includes all activities associated with the provision of Parks, Sports and Recreation. 

Description of the Activity: 

The function of provision of Parks, Sports and Recreation within the municipality is administered 
as follows and includes: 

HORTICULTURE: 

Maintenance Adminstration and development of parks, open spaces, play lots 
Cemetries.road islands, city entrances and gardens 
Planting, removing and maintenance of street trees 
Urban agriculture (ploughing) 

SPORT AND RECREATION: 

Maintenance, development and management of all municipal sports facilities including: 
swimming pools. 

Promotion and development of Sports and Recreation. 

Management provision and hire of halls 

CONSERVATION AND ENVIRONMENT AREAS: 

Management, maintenance and development of conservation areas and environmental manage- 
ment plan 

SUPPORT SERVICES: 

Management of Cemeteries and Crematoria 
Manage divisions plant and equipment and assets 


Analysis of the Function: 


1. Nature and extent of facilities provided: 

no of facilities: 

no of users: I 

- Other community halls/facilities 

16 

1 185 930 

- Cemetaries (3) and crematoriums (3) 

6 

1 000 000 

- Sporting facilities (specify) (Include Pools) 

38 

2 000 000 

- Parks (960000 sq m) 

17 

1 500 000 


2. Number and cost to employer of all personnel associated 
with each community services function: 

Number 

R(OOOs) 

- Other community halls/facilities 

38 

3 814 084 

- Cemetaries and crematoriums 

27 

3 882 225 

- Sporting facilities 

38 

7 238 661 

- Parks 

188 

25 466 661 


3. Total operating cost of community and social services function 


R59 860 121 
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Performance Highlights: 


Key 

Performance 

Area 

Performance During the Year, Performance Targets Against Actual Achieved 
and Plans to Improve Performance 

Social and 
Economic De- 
velopment and 
Growth 

IDP Goal/Objective:25 000 Seater Soccer Stadium (Upgrade Harry Gwala 
Stadium) 

Variance between Planned & Actual Performance (if any): Tender phase and 
appointment of consultants. Process handled by District Council 

Reason for Variance:Roles and Responsibilities of the District Council must 
be must be clearly defined in order to proceed 

Improvements for Next Year: Tender process for construction completed 


Social and 
Economic De- 
velopment and 
Growth 

IDP Goal/Objective:Development of a New Cemetery. (Hollowingwood Cem- 
etery) 

Variance between Planned & Actual Performance (if any):Hollowingwood 
Cemetery to be operational by January 2008 Delayed by 4 months 

Reason for Variance:Need to close the hazardise site before a decision can be 
taken 

Improvements for Next Year: Hollowingwood cemetery to be operational by 
end of June 2008 


Social and 
Economic De- 
velopment and 
Growth 

IDP Goal/Objective:Provision of Sports facilities. (Construction of swimming 
pool at Edendale, and the construction of an Atletic track 

Variance between Planned & Actual Performance (if any):First phase in build- 
ing of the swimming pool at Edendale and Atihetic track should have been 
completed by June 2008 

Reason for Variance:Problem with identification of land for swimming pool 
and site for Athletic track 

Improvements for Next Year:To begin construction of both the swimming 
pool in Edendale and Athletic track in Dales Park or Alexandra park 


Social and 
Economic De- 
velopment and 
Growth 

IDP Goal/Objective:2010 World Cup Promotional Drive (Soccerex 2007). 

Variance between Planned & Actual Performance (if any): 

Reason for Variance: 

Improvements for Next Year:Secure a Team to use Harry Gwala Stadium as a 
Base Camp for training 


Sustainable 

Environmental 

Management 

IDP Goal/Objective:lnvaslve and Alien plant eradication programme 

Variance between Planned & Actual Performance (if any): 

Reason for Variance:Budget constraints 

Improvements for Next Year:lncrease scope of programme 









4.10 Function: Infrastructure, 
Services and Facilities 

Sub-Function: Housing 


Overview: 

The demand for high, middle and low-income housing has increased 
significantly in sympathy with the growth in economic activity. The 
high income group [>R20 000] is largely catered for by the develop- 
ers' market and the Municipality is concentrating its resources to 
the provision of middle and low-income housing schemes. The 
housing delivery and administration function includes the follow- 
ing activities: 



Philemon Mashoko 
SEM: Infrastructure , 
Services and Facilities 


[a] Ascertaining housing demand and beneficiary identifica- 
tion; 

[b] Planning and packaging of low-income housing projects. Facilitating private housing de- 
velopments. This also includes making choices on implementation mechanisms, eg. part- 
nerships with financiers - Bank Charter; 

[c] Project implementation through appointing implementing agents; 

[d Close out of housing projects; 

[e] Subdivision and selling of stands; and 

[f] Management (servicing) of rental stock. 


Although provision of housing is listed in Part A of Schedule 4 of the Constitution as a functional 
area of national and provincial legislative competence and not directly a Municipal function, the 
Housing Sub-Unit draws its power from Section 17 of the KwaZulu-Natal Housing Act which al- 
lows it to initiate, plan and execute projects to facilitate and co-ordinate housing development in 
its Municipal area. 


In the 2006/07 financial year, a number of housing planning and delivery projects were under- 
taken. 


Description of the Activity: 

1. LOW-INCOME HOUSING PROJECTS: 

The function of provision of low-income housing within the Municipality includes: 

1.1 PLANNING AND PACKAGING OF PROJECTS PHASE which involves identifica- 
tion of beneficiaries; land identification; Council's support for project; applica- 
tions to DoH for conditional approval; social compacts; feasibility application; 
proposal calls and is administered as follows: 

a) Identification of Beneficiaries - members of public apply for inclusion on the 
waiting list; community members living in an in-situ project area are ring 
fenced as potential beneficiaries; informal settlements located on unsuitable 
land for development identified for relocation to a housing project. 

Beneficiary list discussed with community structures and require approval 
of Council. Beneficiary lists forwarded to DoH for approval on National Data 
Base. 

b) Land Identification: Identification of land for housing from land audit and con- 
firm location in terms of the Spatial Development Framework and restructur- 
ing zones; prioritize and report to Council for approval and inclusion in the IDP 
(requirements by DoH). 

c) Council's Support: Council must resolve to be the developer; to accept the out- 
er figure of the project; beneficiary identification; level of services and funding 
for their design and construction. 

d) Conditional Approval Application: Initial application to DoH for funding to ap- 
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point service providers to undertake environmental scoping report, geotechni- 
cal analysis and social survey and approve reports. Package documents with 
bulk services analysis to DoH for Conditional Approval. 

e) Social Compacts: Consultation with the community to support the proposed 
project and agree on the type of project to be developed. SC to be signed by 
community reps. Document requirement by the DoH. 

f) Feasibility Applications: Compiling all relevant documentation required by the 
DoH related to a specific project for the DoH to approve funding for the project. 
DoH approve funding and submit Tripartite Agreement (TA) to municipality to 
be signed by the Council and the lA. TA discussed with the Legal Section and 
reported to Council for approval. 

g) Proposal Calls: Compilation of relevant documentation necessary to invite ten- 
ders from implementing agents and service providers to implement a low-in- 
come housing project. Adjudication process followed and lA appointed. 

The strategic objectives are: 

* To provide access to adequate and safe housing to low-income families earn- 
ing less than R3 500 per month. 

* To ensure the housing project is viably and sustainably located in line with the 
policy of an integrated city which brings communities closer to job creation 
opportunities. 

* To ensure the beneficiaries own the project. 

The key issues for 2006/07 are: 

* Identification of suitable land in line with the Spatial Development Framework 
and Land Audit undertaken by the Municipality. 

* Lead time for the approval process. 

* Securing the project funding. 

* Identification of beneficiaries. 

1.2 IMPLEMENTATION PHASE: Managing implementing agent and co-ordinating ac- 
tivities of service providers. 

a) Manage Implementation: Co-ordination of the processes for approval by Coun- 
cil in consultation with Ward Councillor and community representatives, and 
implementation of: 

layout planning 

services designs and services levels 

identification and location of beneficiaries 

building plans 

services constructed 

houses constructed 

resolving constraints causing delays 

invoices/claims 

quality control and resolving snags 
budget monitoring 

The strategic objectives are to: 

Ensure the delivery of an appropriate level of housing services to an approved ben- 
eficiary; to ensure the house is built in terms of the DoH norms and standards and 
quality. 

The key issues for 2006/07 are: 

Ensuring delivery within the approved budget and programme, and resolving techni- 
cal and social constraints which impact on the delivery process. 

1.3 CLOSE OUT PHASE: Confirmation of taking over of services by the Municipality; 



allocation of sites and issuing title deeds. 


a) Monitoring acceptances, 1 year maintenance, and taking over of services. 

b) Monitoring the allocation, occupation and transfer process of sites. 

c Ongoing interaction with community structures to address missing beneficiar- 
ies. 

The strategic objectives are: 

To ensure the correct beneficiary occupies and takes title to the site allocated to 
them. 

The key issues for 2006/07 are: 

Delays caused by illegal occupation of sites. 

1.4 MANAGEMENT OF RENTAL STOCK: Involves management and maintenance of 
Council Housing Rental Stock; sale and transfer to tenants of certain units. 

The strategic objectives are: 

To ensure the provision of appropriate rental housing to people on the waiting list. 

The key issues for 2006/07 are: 

Non-payment of rent; maintenance of buildings; implementation of the Enhanced 
Extended Discount Benefit Scheme (EEDBS) transfers. 

2. MIDDLE TO HIGH-INCOME HOUSING PROJECTS 

The Housing Delivery Sub-Unit also provides and facilitates the provision of middle to high-in- 
come housing to Msunduzi residents. Various vehicles are used to achieve this objective: 

2.1 DEVELOPMENT FACILITATION ACT APPLICATIONS (DFAs) FOR RESIDENTIAL 
DEVELOPMENTS: The Sub-Unit evaluates private sector application proposals for 
housing developments; drafts services agreement and co-ordinates comments from 
sub-unit's report to Council for authority to sign agreement and attend tribunal hear- 
ings. The Sub-Unit can influence the type of housing and targetted markets to ad- 
dress the housing backlogs. This is especially so in cases where the Municipality is 
providing or selling land for the development. 

The strategic objectives are: 

To enable private sector to provide housing for the middle and upper income 
groups. 

The key issues for 2006/07 are: 

Capacity of bulk services to meet the needs of the developer; negotiate contribution 
from developers; meet deadlines set by the DFA. 

2.3 SOCIAL HOUSING: The Municipality created the Msunduzi Housing Association 
for the sole purpose of providing social rental housing. 

2.4 PROVISION OF STANDS: The Sub-Unit identifies suitable land and subdivides it 
into stands that are sold to homeseekers on the Council waiting list. 
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3. OTHER HOUSING ACTIVITIES: 



3.1 STRATEGIC HOUSING PLAN INCORPORATING THE HOUSING SECTOR PLAN: 

Prepare an ongoing review of the SHP 

The strategic objectives are to: 

Meet requirements of the IDP and DoH. 

The key issues for 2006/07 are: 

Keeping up-to-date with Council and DoH policies. 

3.2 HOUSING CONSUMER EDUCATION PROGRAMMES: Facilitate the introduction 
of this programme into the Municipality; train Council officials and community mem- 
bers. 

The strategic objectives are: 

To capacitate communities with regard to their responsibilities as new home own- 
ers. 

The key issues for 2006/07 are: 

Dedicated resources required to implement this programme; communities to have 
ongoing involvement with programme. 

3.3 HOUSING DATA BASE: Set up and manage relevant information required for a 
data base of housing needs as defined by the DoH; data required by surveying infor- 
mally settled community areas. 

The strategic objectives are: 

To prioritize a role out of land to be developed by the private sector and agents of 
Council. 

The key issues for 2006/07 are: 

Approval by Council of a list of sites to be advertised. 

3.5 INNER CITY RESIDENTIAL STRATEGY: Co-ordinate the activities required for the 
conversion of buildings for residential accommodation. 

The strategic objectives are: 

Ensure the CBD Revitalization programme and links with Social Housing Policy. 

The key issues for 2006/07 are: 

1. Identify and secure funding for property acquisition. 

2. Identification of suitable buildings for upgrading and conversion from office to 
residential 

3.6 RECTIFICATION OF HOUSES PROGRAMME: Prepare applications to the DoH for 

funding to replace wire-wall houses and for building of houses not built in terms of 
the 1994 subsidy levels; consultation with Ward Councillors and community struc- 
tures; gathering of relevant documentation and reporting to Council for necessary 
resolutions. 

The strategic objectives are: 

To provide a better quality of house in keeping with houses built in terms of the cur- 
rent subsidy level. 

The key issues for 2006/07 are: 

No response from DoH to implement this initiative. 



3.7 INFORMAL SETTLEMENT RELOCATIONS AND EMERGENCY HOUSING: Identifi- 
cation of options for the relocation of families living in vulnerable situations; linked 
to housing project programme. Emergency Housing Programme and Community 
Residential Unit programme. 

The strategic objectives are: 

To relocate into suitable accommodation, families who are located on land required 
for other purposes, do not qualify for a housing subsidy, or affected by a disaster. 

The key issues for 2006/07 are: 

Solutions not developed to implement this initiative. 

3.8 HOUSING STATISTICS AND INFORMATION: Deal with ongoing enquiries for sta- 
tistics and information related to housing delivery by other Business Units; research 
information. 

The strategic objectives are: 

To meet the operational requirements of Council. 

The key issues for 2006/07 are: 

Up to date data base is not fully functional. 


Analysis of the Function: 


1. Number and cost of all personnel associated with provision of 
municipal housing: 

Number 

R (000s) 

- Professional (Directors / Managers) 

2 

* 

- Professional (Architects/Consultants) 

2 

* 

- Field (Supervisors/Foremen) 

4 

* 

- Office (Clerical/Administration) 

21 

* 

- Non-professional (blue collar, outside workforce) 

11 

* 

Total 

40 

6,257 


2. Number and total value of housing projects planned and current: 

Number 

R (000s) 

- Current (financial year after year reported on) 

13 

242,308 

- Planned (future years) 

14 

391,986 


3. Total type, number and value of housing provided: 

Number 

R (000s) 1 

Low Income Housing 

1914 

19,699 


4. Total number and value of rent received from municipal owned 

Number 

R (000s) 

rental units 



There have been only 3 units that changed hands over the year - no 
new units. 

374 

1,228 


5. Estimated backlog in number of (and costs to build) housing: 

Number 

R (000s) 

Low Income Housing 

15000 

900,000 

Bank Charter Housing 

3000 

150,000 

Social Housing 

5000 

715,000 

Serviced Stands (middle-income) 

2000 

100,000 
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6. Type of habitat breakdown: 

Total 

- number of people living in a house or brick structure 

69448 

- number of people living in a traditional dwelling 

23559 

- number of people living in a flat in a block of flats 

8230 

- number of people living in a town/cluster/semi-detached group 
dwelling 

5239 

- number of people living in an informal dwelling or shack 

16315 

- number of people living in a room/flatlet 

7219 


Note: Figures quoted are extracted from the 2001 Census figures by Stats SA. We do not 
record or update these statistics. 


7. Type and number of grants and subsidies received: 


R (000s) 

Department of Housing Subsidies 


41,699 


8. Total operating cost of housing function 

R (000s) 


11,485 


Performance Highlights: 


Key 

Performance During the Year, Performance Targets 

Actual 

Target 

Performance 

Against Actual Achieved and Plans to Improve 



Area 

Performance 




Basic & Sus- 
tainable Serv- 

IDP Goal/Objective: Construct at least 2500 low 
income houses per annum. 

1914 

ice Delivery 

Variance between Planned & Actual Performance (if 
any): 586 houses short. 



Reason for Variance: Implementing Agents on most 
projects were forced to stop work and move off site 
until escalation funding applied for was received 
from DoH. This seriously affected production in 
second half of 2006/07. 



Improvements for Next Year: Have appealed to DoH 
to expedite escalation funding and will use more 
hands-on project management methods when they 
restart to ensure Implementing Agents deliver ac- 
cording to delivery programme. 



Basic & Sus- 
tainable Serv- 
ice Delivery 


IDP Goal/Objective: Construct or facilitate construe: N 
tion of 1 000 middle to high income housing units>\ j 
per year. 



Performance: 


a] Residential buildings completed 


828 


b] Approvals in terms of Development Facilitation 723 units 
Act 



1 000 


c] Residential building plans passed Pietermaritz- 

904 units 


burg /Ashburton 




d] Residential plans passed Edendale/lmbali 81 units 

Reason for Variance: The Land Disposal Policy had| 
not been finalised to facilitate acquiring Municipal 
land for housing developments 

Improvements for Next Year: Finalise Land Disposal 
Policy. 











Socio-Econom- 
ic Development 
and Growth 


IDP Goal/Objective: Create 350 jobs in housing 
projects 


Variance between Planned & Actual Performance (if 
any): Local labour was employed on projects total 
of 32000 man days. Taking an average of about 5 
months per job (i.e. 100 man days) this translates to 
about 320 jobs. Variance is 30 jobs short. 


Reason for Variance: Jobs curtailed while Imple- 
ment Agents stopped work waiting for funding, 
otherwise employment figures would have been 
well over the target. 


Improvements for Next Year: When projects start 
again will be better managed, job creation will 
grow. 


320 


350 


Social Finance 


IDP Goal/Objective: Reduce debt on rentals col- 
lected from tenants in Council Housing Rental Stock 
by 30%. 


Variance between Planned & Actual Performance (if 
any): The debt for 2005/06 was R1, 905,699 (56% of 
total collectable R3,351,127). Target was to reduce 
this by 30% to 36% of total collectable (R3,573,844 
in 2006/07) = R1,393,800. Variance is R951,904. 


Reason for Variance: Rentals Increased by 15% in 
2006 to reach market related values. Tenants not 
happy and made complaints to Housing Rental 
Tribunal and many stopped paying rent. Not yet 
resolved. 


Improvements for Next Year: Will resolve disputes 
and convince tenants to pay rent. 


- 2,345,704 


1,393,800 


Community 

Participation 


IDP Goal/Objective: Housing Consumer Education 
Programme 


Variance between Planned & Actual Performance (if 
any): 439 


Reason for Variance: Weather, people not at home, 
fixed term pilot project came to end. 


Improvements for Next Year: Council to run educa- 
tion programme along with Project Steering Com- 
mittee meetings. 


561HH 


1000HH 


Community 

Participation 


IDP Goal/Objective: Full participation of commu 
projects. 



Variance between Planned & Actual Performance (if 
any): Effective but ad-hoc 


Reason for Variance: Implementing Agent and Com- 
munity Liaison Officers set up site meetings, ad-hoc 
arrangements, and Council and DoH not invited^ 


Improvements for Next Year: Include Council, DoH 
and Ward Committees in Project Steering Commit- 
tee meetings and regular monthly meetings to be 
set up. 
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4.11 Function: Infrastructure, Services and Facilities 

Sub-Function: Waste Water Management (Sewerage) 


Overview: 

The function includes the planning, design, implementation and maintenance of sewage facilities 
and network. Inherent within the activities is function of preventing sewage contamination of the 
watercourses and groundwater. 

Description of the Activity: 

The sewerage functions of the municipality are administered as follows and include: 

* Provision of bulk sewage pipelines 

* Provision of sewage network extensions 

* Condition assessment of sewage facilities 

* Maintenance of sewage assets 

* Provision of VIP toilets and other on-site sewage 

The maintenance activities include: 

Blockage clearing, conservancy tank and VIP emptying, pump maintenance, sump and silt trap 
maintenance, sewer connections, infiltration inspection and sewerage flow measurement, opera- 
tion of minor sewerage works in Ashburton, the planning, design and implementation of sanita- 
tion projects. These functions are provided for all consumers within the msunduzi Municipality 
boundary including Vulindlela. 

The strategic objectives of this function are to: 

Implement planned asset maintenance scheduling and re-constrction of sewer assets, to ensure 
education in sanitation to 70% of households by 2010, to ensure basic sanitation service to all by 
2012, to finalize a bulk sewer agreement with umgeni Water (overdue due to internal disagree- 
ments), to further develop and implement the Council's Free Basic Sanitation Policy, to improve 
operational efficiency on an ongoing basis, to improve customer service and to become a finan- 
cially sustainable service provider. 

The key issues for 2006/07 are: 

To finalize the implementation recommendation regarding Section 78 assessment of the Water 
and Sanitation Service, to continue with asset maintenance of Sewers and to address policy on 
planned VIP clearing operations. 


Analysis of the Function: 


1. Number and cost to employer of all personnel associated with sewer- 
age functions: 

Number 

R (000s) 

- Professional (Engineers/Consultants) including Process Manager : Wa- 
ter & Sanitation and Technicians 

5 

R1 401 

- Field (Supervisors/Foremen) 

14 

R1 649 

- Office (Clerical/Administration) including Executive Secretary Water & 
Sanitation. 

4 

R 449 

- Non-professional (blue collar, outside workforce) 

61 

R4 344 

- Temporary 

N/A 

N/A 

- Contract 

N/A 

N/A 


2. Number of households with sewerage services, and type and cost of 
service: 

Number 

- Flush toilet (connected to sewerage system) 

49190 

- Flush toilet (with septic tank) 

1015 









- Chemical toilet 


- Pit latrine with ventilation 


30000 


- Pit latrine without ventilation 


38240 


3. Anticipated expansion of sewerage: 

Number 

R (000s) 

- Flush/chemical toilet 

6469 

R240 000 

- Pit latrine 

49404 

R161 000 


5. Total operating cost of sewerage function: 

R (000s) 


R68 705 


Performance Highlights: 


Key 

Performance 

Area 

Programme/ Project 



Basic and Sus- 
tainable Serv- 
ice Delivery 

Approval to use MIG Funding of ± R13m was obtained for the CCTV of all 
sewers. This will provide the basis for asset maintenance and refurbishment 
planning and implementation over future years. 


Basic and Sus- 
tainable Serv- 
ice Delivery 

Approval to use Funding of R116m for the provision of ± 30 000 VIP in 
Vulindlela was obtained from MIG. The implementation of this project com- 
menced and is intended for completion by 2012. 


Basic and Sus- 
tainable Serv- 
ice Delivery 

A business plan to address midblocks in Imbali, Sobantu and Ashdown was 
approved and will be an ongoing project until approximately 2015. A busi- 
ness plan addressing the eradication of Conservancy Tanks along the Eden- 
dale Corridor and surrounding areas has also been approved. This project 
will be a big master plan stretching over approximately 20 years. The busi- 
ness plans were approved by DWAF, MIG and Council. 
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4. 12 Function: Infrastructure, Services and Facilities 

Sub-Function: Roads and Transportation 


Overview: 

Road upgrading, maintenance and construction remains a major challenge for the Municipal- 
ity. There are huge backlogs for new and upgraded roads in the previously disadvantaged ru- 
ral areas of Greater Edendale and Vulindlela. The unprecedented growth in economic activity, 
coupled with capital city status transportation demands, have exerted immense pressure on the 
Pietermaritzburg road network. 90% of Government departments relocated their head offices to 
Pietermaritzburg during 2004 and 2005, and this has significantly accelerated the natural traffic 
congestion growth rate. By virtue of its convenient location along the N3 corridor and proximity 
to Durban, a hosting city for the 2010 Soccer World Cup, Pietermaritzburg has to plan ahead for 
the imment increased capacity demand of its transportation network. 

The Roads and Transportation Sub-Units perform the following activities for the provision of ef- 
ficient road network: 

a] Transportation network planning 

b] Road planning and design 

c] Road construction and maintenance 

d] Road infrastructure condition monitoring 

e] Public transportation planning 

f] Road safety improvements 

g] Roadmarking and signage 

Description of the Activity: 

The road maintenance programme for all areas within the jurisdiction boundary of Msunduzi 
Municipality, except Vulindlela, is the responsibility of the Department of Transport and include 
the following activities: 

1. Planned Maintenance [Operating Budget] 

[a] Pothole Repairs & Crack Sealing - 6 construction units [7 employees per unit] 

[b Verge Infrastructure Maintenance - 7 construction units [7 employees per unit] 

[c] Stream Overgrowth Clearing - no dedicated construction units. Communities are engaged 
to do the work 

[d] Catchpit Clearing - 6 construction units [7 employees per unit] 

[e] Railways - 1 construction unit [7 employees] 

[f] Road Weed Control Spraying - 2 units [3 employees per unit] 

[g] Gravel Road Maintenance - 3 construction units 

The road maintenance is done internally by construction units created for this purpose. However, 
the number of employees per unit is not sufficient to meet the Occupational Health and Safety 
requirements. 

The stream overgrowth clearing activity has no dedicated construction unit. Unit members are 
pulled from various construction units to undertake this function when the need arises. In 2006/07 
financial year, community members were engaged to undertake this function in Edendale. The 
Units were divided into reactive and planned maintenance units. However, due to huge backlogs 
in road maintenance, most construction units end up doing reactive work rather than planned 
maintenance work. 

The Pavement Management System covers all Pietermaritzburg suburbs, the CBD and Greater 
Edendale. For Greater Edendale, only roads that belong to the Municipality are part of the PMS. 
The Department of Transport [DoT] is responsible for all provincial and district roads that traverse 
the area. 



2. Pavement Management System [PMS] [Resurfacing] Capital 

The Sub-Unit undertakes road condition assessments every five years with the assistance of spe- 
cialists and develops a pavement resurfacing programme. 

The programme prioritizes the road to be resurfaced under the captial budget. 

Resurfacing of roads is a function that is outsourced to specialist contractors through annual 
supplies contracts. 

The PMS system covers all Pietermaritzburg suburbs, CBD and Greater Edendale. For Greater 
Edendale only roads that belong to the Municipality are part of the PMS programme. The Depart- 
ment of Transport [DoT] is responsible for all provincial and district roads that traverse the area. 

3. Upgrading of Gravel Roads, Stormwater, Bridges & Rail Lines under the 
Capital Budget 

The Municipality embarked on a gravel road upgrading [including bridges] programme espe- 
cially in the previously disadvantaged areas of Greater Edendale and Vulindlela. Due to huge 
backlogs, communities are requested to prioritize upgrading of roads in their areas through their 
councillors and Mayor's izimbizos. The priorities are thereafter included in the IDP and then plan- 
ning and design is done by the Roads Sub-Unit. 

The Sub-Unit adheres to the Municipal adopted model of planning, design and tendering in the 
first year, and implementation in the subsequent years [see attached model]. 

40% of the design work is done internally and 60% is given to consultants because of skills short- 
age. The construction of roads is done by external contractors through a tendering process. 

4. Roads to serve New Developments [Capital] 

The Municipality is aware and acknowledges its responsibility to provide road network services 
to its communities. However, inadequate funding for bulk services is increasingly becoming a 
retarding factor for development. To this end the user-pays principle for new developments has 
been adopted. Investors pay for their investment initiatives and the Sub-Unit facilitates or cre- 
ates an enabling environment for such initiatives to succeed. If the road so developed is a public 
road serving many other community services, the Municipality would contribute financially or in 
land to the development. 

Be that as it may, the Sub-Unit is embarking on road capacity expansion and new major road 
developments. A transportation plan is being developed to provide indicative road extension, 
expansion and new road requirement priorities. 

The Spatial Development Framework which is being developed is critical for providing an indica- 
tive future developmental scenario. 

The prioritisation of this road development programme should also be informed by the Eco- 
nomic Development Plan. 

5. Planning Function 

The planning activities include developing transportation plans, public transport plans, road safe- 
ty plans, road infrastructure investment plans, design for road infrastructure and conducting fea- 
sibility studies for various options. The Sub-Unit makes it mandatory for all projects to comply 
with the provisions of the Environmental Management Act by conducting Environmental Impact 
Assessments when required to do so. 

These services extend to so-called old Pietermaritzburg, Greater Edendale and Vulindlela. In 
terms of roads, Vulindlela also resides within the jurisdiction of provincial government which 
also plans and constructs roads. The Municipality liaises with the Department of Transport [DoT] 
in addressing problems in Vulindlela in an integrated way. The figures above do not include 
expenditure by DoT. 

The strategic objectives of this function are to: 

The strategic objectives of this function are to ensure that the existing road networks within the 
Municipality's area of jurisdiction are maintained at useable levels whilst simultaneously upgrad- 
ing sub standard infrastructure and constructing new links to support new development. 
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The key issues for 2006/07 are: 

Key Issues for 2006/07 are: 

a] Design of six gravel road upgrades in Edendale and Vulindlela; 

b] Resurface a substantial number of roads 

c] Obtain a solution to inadequate funding for roads; 

d] Complete designs for New England/N3 Interchange upgrading; 

e] Assess the road condition and develop an Asset Management Plan; and 

f] Improve road safety. 

The key issues for the 2006/2007 financial year are to undertake the activities set out above in the 
most cost effective manner and from the backlogs develop programmes to address these in the 
I DP. 


Analysis of the Function: 


1. Number and cost to employer of all personnel associated with 
road maintenance and construction: 

Number 

R (000s) 

Professional Engineer/Technologist 

5 

R2 108 721 

Technicians (Chief, Principal, Senior and Tech) 

11 

R2 240 194 

Field [Supervisors/Foreman] 

44 

R6 984 184 

Office [Clerical /Administration] 

10 

R1 325 695 

Technical [Clerical / Administration] 

2 

R331 759 

Non Professional [blue collar, outside workforce] 

244 

R18 793 007 


2. Number and cost to employer of all personnel associated with 
transportation planning and road marking: 

Number 

R (000s) 

Management 

1 

R336 

Technical/Technologist 

4 

R842 

Field [Supervisors/Foreman] 

7 

R1 015 

Office [Clerical /Administration] 

2 

R303 

Non Professional [blue collar, outside workforce] 

14 

R1 122 


3. Total number, kilometres and total value of road projects planned 
and current: 

KM'S 

R (000s) 

D1123, D1132, D1133, D2151, D1125, D1127, Unit RR, Georgetown, 
Unit T(phase 2), D1137, D1131, Unit P, Bulwer, Sitebhisini Road, 
Ashdown, Moscow, Upper Machibisa, Unit T(Phase 1) 

42 

R11 900 000 


4. Total kilometres and maintenance cost associated with existing 
roads provided 


Total 

Budget 

2006/07 

Surfaced Roads [Planned Maintenance Operating] 

1267km 

R7,16m 

Gravel Roads [Planned Maintenance Operating] 

300km 

R3,14m 


5. Average desirable frequency and cost of re-surfacing roads 
[PMS] 


Total 

Budget 

2006/07 

Surfaced [once every 10 years Capital Programme] 


R13,5m 

Gravel [4 times/year Operating Programme] 


R6,54rn] 






















6. Estimated upgrading backlogs showing kilometres/number and 
capital cost 


Total 

Budget 

2006/07 

[a] Watercourse crossings; 

16n° 

- 

[b] Backlog to new roads, stormwater & foothpaths upgrade of 
existing substandard low-cost housing 

31km 

- 

[c] New & upgraded roads, including proposals from MTAB 
Transportation Plan; 

85km 

- 

[d] Upgrading of gravel roads in Vulindlela in liaison with DoT; 

549km 


[e] Upgrading of gravel roads in Edendale; 

444km 

- 

[f] Upgrading of City Centre streets. Widening carriageway/ 
footpaths. Replacing inefficient stormwater; 

Various 

- 

[g] New footpaths, kerbs & channelling; 

33km 

- 

[h] Drainage & Catchment management system for natural and 
man-made stormwater management; 

Various 

- 

[i] Flood attenuation measures - rivers; 

Various 

- 

[j] Capital maintenance of tarred roads using Pavement 
Management System [PMS]; 

230km 

- 

[k] Bridge asset maintenance. Prioritise bridge repairs from Bridge 
inspections; 

various 


[I] Capital maintenance, stormwater drainage & rehabilitation of 
watercourses. Stormwater drainage repairs. Watercourses 
subject to erosion. 

various 


[m] Capital maintenance of Council's railway sidings. Replacement 
of worn tracks, sleepers etc. 

various 


[n] Ashburton, Lynnfield Park Shortts retreat industrial area 

5,0km 



7. Total operating cost of road construction and maintenance 
function 


R65 341 393 


8. Estimated upgrading backlogs of transportation planning and 
road marking and signage 

IDP 

Backlog 

Total 

Budget 

2006/07 

[a] New England Road/N3 Interchange; 

R5m 

R0,45m 

R3m 

R0,53m 

R0,60m 

R0,56m 

[b] Urban Trafic Control System (traffic lights); 

R6m 

[c] Transpotation Plan; 

Rim 

[d] Road Safety Measures (traffic calming); 

R6,7m 

[e] Road Marking and Signage; 

R1,3m 

9. Total operating cost of transport planning and road marking 

R8,53m 
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Performance Highlights: 


Key 

Performance 

Area 

Performance During 2006/07, Performance Targets 
Against Actual Achieved and Plans to Improve 
Performance 

Actual 

Target 





Sustainable 

Service 

Delivery 

IDP GOAL /OBJECTIVES 

To provide an acceptable Planned Maintenance 
Programme for Roads & Stormwater 


Completion 
of Plannned 
Mtce 

Schedules 

Potholes Repairs & Crack Sealing 

12% 

12% 

Verge Infrastructure Maintenance 

5% 

5% 

Stream Overgrowth Clearing 

0% 

0% 

Catchpit Clearing 

20% 

20% 

Railways 

92% 

92% 

Road Weed Control Spraying 

52% 

52% 

Gravel Road Road Maintenance 

63% 

63% 

Reason for Variance:The Planned Maintenance in 
some areas do not meet the targets due to under 
funding at budget time and excessive reactive 
work. Staff losses during the year were not 
replaced adding to underperformance in certain 
areas. 



Improvements for Next Year: Plans to improve this 
situation relate to increased funding, outsourcing 
of work and improved operational techniques. 




Sustainable 

Service 

Delivery 

IDP GOAL /OBJECTIVE 

To Maintain by Capital Expenditure 50km surfaces 
roads via PMS if funding is made available 

30km 

4,65km 

Reason for Variance: Due to additional funding 
during the course of the year 



Improvements for Next Year: To source funding 
to maintain the targets of the Asset Management 
Plan. However, the funding was still inadequate to 
meet the PMS requirement, but was adequate to 
surpass the budget driven target. 







Sustainable 

Service 

Delivery 

IDP GOAL /OBJECTIVE 

To reduce the backlog in road upgrading by 100 
km per annum. 

2,34km 

22,34km 

Reason for Variance: Inadequate budget and 
poor performance by contractors. Project cycle of 
design and implement in one year is unrealistic. 



Improvements for Next Year: Adopt a 3 year 
project cycle, ie. designs in the first year, and 
construction in years 2 and 3, and seek further 
funding, eg. MIG. 






Sustainable 

Service 

Delivery 

IDP GOAL /OBJECTIVE 

Design eight gravel road upgrades. 

Designed roads: D1123, D1132, D1133, D2151, 
D1127, D1137, D1131, D1125, Ashdown, UnitT, 
Moscow, Upper Machibisa, Sitebhisini Road, 

Unit RR, Georgetown, Unit T(Phase 2), Unit P and 
Bulwer roads. 

12 

5 

Reason for Variance: More funding was allocated 
from the desilting project which was held up by 
Environmental Impact Assessment requirements. 



Improvements for Next Year: Continue with more 
road designs through utilisation of any funding 

1 that might be available. 

■ 



Sustainable 

Service 

Delivery 

IDP GOAL /OBJECTIVE 

Secure approval to use MIG funding for road 
upgrading / rehabilitation projects, namely D1 123 
- kwaMafunze area, D1132 - Sweetwaters and 

D1 133- Kanzakne area 

R22 772 929 

R22 772 929 

Reason for Variance: Achieved what had been 
planned for. 



Improvement for Next Year: Apply for approval 

1 to use MIG funding for all planned and designed 
road projects. 







Sustainable 

Service 

Delivery 

IDP GOAL /OBJECTIVE 

Construct 25 traffic calming measures in various 

I wards 

25 

25 

1 

Reason for Variance: The target was achieved as 
planned. 



Improvement for Next Year: Incorporate traffic , 
calming measures for all new roads in the road^fl 
construction contract. 







Sustainable 

Service 

Delivery 

IDP GOAL / OBJECTIVE “ 

Complete all road marking and signage 
reinstatement: Roadmarking and signage 
reinstatement is carried out each year, but 
inevitably it is not possible to adhere to the 
planned programme due to reactive work 
requested by Councillors and the public. 

± 70% of 
target 

(as per 
annual 
programme) 

Improvements for next year: Look at ways to 
increase output/productivity. 




Social & 
Economic 
Development 
& Growth 

IDP GOAL /OBJECTIVE 

Job Creation: For half of the year 12 members of 
the local community were employed to increase 
production of the Roadmarking and Signage 
section 

6 


Improvements for next year: Continue and 
increase members employed as General Workers, 
to build skills. 
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4. 13 Function: Infrastructure, Services and Facilities 

Sub-Function: Bulk Water Management, Water Supply and Reticulation, Water Drainage 


Overview: 

The Water Services Delivery Unit is, in the main, responsible for the bulk water purchase, distri- 
bution, monitoring and control of water, as the Water Services Authority. The Unit is also respon- 
sible for the provision of sanitation services and sewage treatment. 

Description of the Activity: 

The water purchase and distribution functions of the municipality are administered as follows 
and include: 

1.1 Management of the Water Services Authority (WSA) function; design, construction and 
maintenance of new reticulation mains, reservoirs and pumpstations. 

1.2 The Bulk Water function is administered through a Bulk Water Services Agreement with 
Umgeni Water for the provision of bulk treated water. 

1 .3 In-house design, construction and maintenance of water distribution assets. Due to capac- 
ity constraints, the Sub-Unit only does 40% of the design and construction in-house, and 
the rest is outsourced to competent service providers. In line with ASGISA desired out- 
comes, the Sub-Unit subcontracts most of its work to emerging contractors and engages 
local community for the provision of labour. 

The services extend to include the whole of the Msunduzi area including Vulindlela (excluding 
Maintenance and Operating costs until the "handover" of this area from Umgeni Water to the 
Msunduzi Municipality is complete). 

The monitoring and control of the distribution of water is undertaken via a telemetry system. 

The strategic objectives of this function are to: 

* To improve operational efficiency in effectiveness; 

* Improve cost recovery for Water; 

* Ensure that water quality for all consumers meets and surpasses the minimum quality 
standards in SABS 240; 

* Supply all households with a basic water supply and the poor with free basic supply in ac- 
cordance with DWAF Strategic Guidelines; 

* Reduce water losses; 

* Eliminate water tankers by 2008/09; 

* Ensure provision of water service is sustainable. 

The key issues for 2006/07 are: 

* To finalise and implement the Section 78 assessment of the sector in order to implement 
the most cost-effective water service delivery mechanism; 

* To effectively manage the Council's Free Basic Water Policy; 

* To adopt the optimum asset renewal plan with the financial constraints being experienced 
by the Municipality and to further reduce water losses to a realistically acceptable level; 

* Convince residents to pay for water services; 

* Provide access to water provision within 200 m to all residents. 



Analysis of the Function: 


1. Number and cost to employer of all personnel associated with 
the water distribution function: 

Number 

R (000s) 

- Professional (Engineers/Consultants] 

12 

R3 182 

- Field (Supervisors/Foremen) 

44 

R5 307 

- Office (Clerical/Administration) 

9 

R1 120 

- Non-professional (blue collar, outside workforce) 

166 

R1 786 


2. Number of households with water service, and type and cost 
of service: 

Total 

Cost 

Piped water inside dwelling 

74 827 


Piped water on community stand : distance < 200 m from dwelling 

557 

R3 868 425 

Borehole 

342 


Spring 

412 H 


3. Number and cost of new connections: 

Number 

R (000s) 


447 

R1 003 


4. Number and cost of disconnections and reconnections: 

Number 

R (000s) 


2 181 

R305 


5. Free Basic Service Provision: 

Number I 

- Quantity (number of households affected) 

9 155 


6. Type and number of grants and subsidies received: 

R (000s) 1 

Equitable share (Water) 

R33 810 


7. Total operating cost of water distribution function 


R200 112 764 


Performance Highlights: 


Key 

Performance During the Year, Performance 

Actual 

Target 

Performance 

Targets Against Actual Achieved and Plans to 



Area 

Improve Performance 




Basic & Sus- 
tainable Serv- 
ice Delivery 


IDP Goal/Objective: Water Loss Reduction 

158 widgets 

173 widgets 

Variance between Planned & Actual Perform- 
ance (if any): 15 



Reason for Variance: Slow progress by contrac-/] 
tors 




Improvements for Next Year: N/A - 173 is the 
ultimate target 
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Basic & Sus- 
tainable Serv- 
ice Delivery 

IDP Goal/Objective: Provide basic water supply 

570 H/H 

610 H/H 

Variance between Planned & Actual Perform- 
ance (if any): 40 

Reason for Variance: Delays in project imple- 
mentation due to lengthy procurement proc- 
esses and slow construction progress by the 
contractor. 

Improvements for Next Year: Lump projects into 
bigger contracts and utilise more established 
construction companies 


Basic & Sus- 
tainable Serv- 
ice Delivery 

IDP Goal/Objective: Asset Renewal and Water 
loss reduction 

3940m 

3880m 

Variance between Planned & Actual Perform- 
ance: 60 m 

Reason for Variance: Preplanning and compe- 
tent construction unit 



Basic & Sus- 
tainable Serv- 
ice Delivery 

IDP Goal/Objective: Complete WSDP 

Draft 

Jun-08 

Variance between Planned & Actual Perform- 
ance (if any): Not complete as at June 2007 

Reason for Variance: A number of base informa- 
tion required 

Improvements for Next Year: Increase resources 
to provide outstanding information 


Basic & Sus- 
tainable Serv- 
Ice Delivery 

IDP Goal/Objective: Water loss reduction - up- 
grade district meters 

18 

30 

Variance between Planned & Actual Perform- 
ance: 12 

Reason for Variance: Insufficient resources for 
project implementation 

Improvements for Next Year: Acquire resources 


Basic & Sus- 
tainable 

Service Deliv- 
ery 

IDP Goal/Objective: Replace and install new 
consumer meters. 

2 390 

1 050 

Variance: + 1 340 

Reason for Variance: More funding was made 
available during the course of the year 


Basic & Sus- 
tainable 

Service Deliv- 
ery 

IDP Goal/Objective: Eliminate 28 standpipes in 
Ward 10 

32 

28 

Variance: + 4 

Reason for Variance: Four more standpipes 
were eliminated than planned due to excellent 
performance by the contractor. 

Improvements for Next Year: Continue to ensure 
sound project planning and making use of com- 
petent contractors. Training should be provided 
to emerging contractors before contracting them 
for bigger jobs. 












4 . 14 Function: Infrastructure, Services and Facilities 

Sub-Function: Electricity, Electricity Operations and Management, Electricity Supply 


Overview: 

The Msunduzi [Pietermaritzburg] Electricity, a Sub-Unit of the Municipality, purchases its bulk 
electricity requirements from Eskom and distributes it to its licensed area [PMB CBD, Sweetwa- 
ters, Hilton and part of Greater Edendale]. 

Wskom is also licensed to distribute electricity to Greater Edendale and Vulindlela. 

The Msunduzi Electricity has the responsibility of planning, designing, constructing, operating 
and maintaining the electricity distribution assets. The Sub-Unit is also responsible for the elec- 
trification of all areas within the Municipality. 

Description of the Activity: 

The electricity purchase and distribution functions of the Municipality include the following: 

a] Design and construction of primary substations. 80% of this function is outsourced to spe- 
cialists in this field. 

b] Maintenance and reinforcement of the network. This activity is done in-house with the as- 
sistance of specialist contractors if need be. 

c] Upgrading of the network capacity. The planning and design network upgrading is done 
in-house with specialist assistance on the design aspects of the function. 

d] Revenue protection: This funciton is predominantly meant to protect the loss of Electricity 
revenue by dealing with illegal connections, disconnecting for non-payment of services, 
identifying and dealing with tampering of electricity assets. 

e] Provide street lighting to all residents. 

f] Improving operational efficiency and effectiveness of the Electricity business. This is being 
achieved by conducting the Section 78 assessment and ring-fencing the Electricity busi- 
ness. Efforts to obtain ISO 9000 accreditation are underway. 

g] Electrification: The Municipality receives a grantfrom the Department of Energy forthe electri- 
fication of areas within its licensed area predominantly in the previously disadvantaged areas. 
On the other hand, Eskom also receives direct grants for the electrification of areas within 
the boundaries of its licensed area. The implementation priority for the areas to be electri- 
fied is done by the Council, irrespective of whether it is within Eskom or Msunduzi Electrici- 
ty's licensed area. 


Analysis of the Function: 


1. Number and cost to employer of all personnel associated with 
the electricity distribution function: 

Number 

R (000s) 

- Professional (Directors / Managers) 

3 

2,058 

- Professional (Engineers/Consultants) 

5 

5,013 

- Field (Supervisors/Foremen) 

27 

- Office (Clerical/Administration) 

27 

- Non-professional (blue collar, outside workforce) 

260 

- Temporary 

4 

- Contract 

0 

0 

- Total 

326 

36,937 
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2. Total quantity and cost of bulk electricity purchases in kilowatt 

Volume 

R (000s) 

hours and rand, by category of consumer 

1782573968 

kWh 

307,241 


- Residential 79882758 464,507 

kWh 

- Commercial 

-Industrial 225822412 1,307,853 

kWh 

- Mining 


- Agriculture 


Other 

1536208 

10,214 


kWh 



3. Total quantity and receipts for bulk electricity sales in kilowatt 

Volume 

R (000s) 

hours and rand, by category of consumer: 

1630326000 

kWh 

622,655 


- Household 464354000 98,434 

kWh 



- Agriculture 

- Other 


1021400 ^^^^^^! 

kWh 


4. Total year-to-date electricity losses in kilowatt hours and rand 

Volume 

R (000s) 


152248000 

kWh 

25,882 


5. Number of households with electricity access and cost of serv- 

Number 

R (000s) 

ice: 





6. Number and cost of new connections: 

Number 

R (000s) 


1 860 



7. Number and cost of disconnections and reconnections 

Number 

R (000s) 



7,732 


8. Number and total value of electrification projects planned and 
current: 

Number 

R (000s) 

- Current (financial year after year reported on) 

577 

3,240 

- Planned (future years) 

0 [ad hoc] 

6,129 









9. Free Basic Service Provision: 

Volume 

R (000s) 

- Quantity (number of households affected) 


82 

- Quantum (value to each household) 

50kWh 1 


10. Type and number of grants and subsidies received: 

R (000s) I 

DME electrification grant 

R4 m 


Performance Highlights: 


Key 

Performance 

Area 

Performance During the Year, Performance Tar- 
gets Against Actual Achieved and Plans to Im- 
prove Performance 

Actual 

Target 





Sustainable 

Service 

Delivery 

IDP Goal/Objective: To increase electricity capacity 
through the third infeed project. 

Variance between Planned & Actual Performance: 
Nil. 

Reason for Variance: Project completed according 
to plan. 

110 MVA 
added to the 
system 

110 MVA 

Sustainable 

Service 

Delivery 

IDP Goal/Objective: To ensure 95% network avail- 
ability. 

Variance between Planned & Actual Performance: 
Nil 

Reason for Variance: n/a 

Improvement for Next Year: 

95,2% 

95% 

Sustainable 

Service 

Delivery 

IDP Goal/Objective: Provide electricity to new 
households. 

Variance between Planned & Actual Performance: 

1 917 

Reason for Variance: Driven by housing develop- 
ments and resolutions to electrify some informal 
settlemetns. 

Improvements for Next Year: Housing projects to 
be implemented. 

3 557 
[1 961 
Eskom 

1 596 

Msunduzi] 

1 640 

Sustainable 

Service 

Delivery 

IDP Goal/Objective: Maintain and replace electric- 
ity assets 

Variance between Planned & Actual Performance: 
R225 392 

Reason for Variance: No significant variance. 
Improvements for Next Year: More allocation is 
required for the maintenance of electricity assets. 

R29 749 265 

R29 974 
657 

Sustainable 

Service 

Delivery 

IDP Goal/Objective: Install new switchgear. 

Variance between Planned & Actual Performance: 
277 

Reason for Variance: Inadequate funding. How- 
ever, significant progress was made to address 
challenges related to ageing infrastructure. 

1 723 

1 800 
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Sustainable 

Service 

Delivery 


IDP Goal/Objective: To install 30 MVA new or refur- 
bished transformers. 

Variance between Planned & Actual Performance: 
Refurbished. 

Reason for Variance: Due to long procurement 
lead times, a transformer had to be refurbished 
and one new transformer ordered. 

Improvements for Next Year: Municipality to 
come up with dedicated switchgear and electricity 
assets reinforcement programme. 





4. 75 Function: Corporate Strategic 

Planning 

Sub-Function: Coporate Asset Management 


Overview: 

The Corporate Asset management unit comprises four sub-units 
viz. City Fleet, Materials Management and Asset Control, Valu- 
ations and Real Estate as well as Town Planning. This Annual 
Report reflects the achievements and challenges for the period 
under review. Although the Unit has had budgetary constraints 
and a number of staff vacancies, it has achieved a number of 
milestones and implemented several projects that will enchance 
service delivery. 



Nompumelelo Matabako 
SEM: Corporate 
Strategic Planning 


Description of the Activity: 

The asset management responsibilities of the municipality are administered as follows and in- 
clude: 


1) City Fleet -This Unit is responsible for the management and maintenance of Council's fleet 
of vehicles and heavy plant. 

2) Town Planning - This Unit is responsible for development planning and forward strategic 
planning of a spatial nature. 

3) Materials Management & Asset Control - This Unit is responsible for the provision of stock 
and materials for line departments as well as the compilation and the management of 
Council's Fixed Asset Register. 

4) Real Estate and Valuations - This Unit is responsible for the administration, sale and man- 
agement of all Council owned land. In addition, this Unit is responsible for the compilation 
and manitenence of the Valuation Roll comprising of all properties within The Msunduzi 
Municipality. 

The strategic objectives of this function are to: 

Provide a support service to Business units as well as provide an advisory and professional Real 

Estate and Town Planning service to both Business units as well as members of the public. 

The key issues for 2006/07 are: 

Budgetary constraints 

Inability to attract qualified and experienced professional staff 

Vacancies hindering service delivery 


Analysis of the Function: 


1. Number and cost to employer of all asset management personnel: 

Number 

R (000s) I 

- Management 

5 

1809340 

- Professional /technical 

35 

6974790 

- Office (Clerical/Administration) 

87 

9501450 

- Non-professional (blue collar, outside workforce inci drivers) 

57 

4417791 

- Temporary 

8 

960000 

- Contract 

2 

130000 
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Performance Highlights: 






CITY FLEET: This Unit is responsible for the management and maintenance of Council's fleet of 
vehicles and heavy plant. 


Key 

Performance 

Area 

Performance Highlight: 

Target 

Actual 





Sound Gover- 
nance 

Information Management System (CAMIS): In accor- 
dance with the restructuring of the City Fleet Manage- 
ment Business Unit, the roll out of a Computerised Man- 
agement Information System has been completed and 
all satellite workshops have been fully integrated and the 
software has been installed. With the aid of this informa- 
tion system, the vehicle and plant Asset Register is kept 
up to date and all information in relation to repairs and 
maintenance is now easily accessible. 

100% 

100% 


Sound Gover- 
nance 

Vehicle, Driver and Fuel Management System (Co-Driv- 
er): This system has been installed in most of Council's 
vehicles and allows for the close monitoring of all 
Council's vehicles. With the aid of Co-Driver, exception 
reports are generated and these reports are circulated to 
all line Managers in the organization... The supply of this 
information to line Managers enables corrective action 
to be taken with regards to abuse of vehicles and unau- 
thorized after hours use of vehicles as well as monitor- 
ing driver patterns. 

100% 

90% 


Reason for variance: Budgetary constraints 




Improvements for next year: Budgetary provision ^ 







Sustainable 

New Vehicle Purchases: 



service delivery 

1. Fire, Rescue and Disaster Management Unit: 




(i)Major Pumper to service the CBD and Surrounding 
Areas. 

3 

1 


(ii)Air Port Fire Tender (Additional Vehicle purchased to 
comply with the Civil Aviation Authority standards) 

1 

1 


2. Traffic and Security 




Ten additional vehicles were purchased for this Business 
Unit in an attempt to address the serious vehicle short- 
age and also attempt to improve the image of the Traffic 
and Security Business Unit. 

30 

10 


3. Other Units 




(i) CS&SE - additional Cat Landfill Compactor. 

1 

1 


(ii) Parks - Bell TLB replacement. 


1 


(iii) CS&SE - 2x Ford Focus replacements. 

10 

2 


(iv) Plant Pool - Bell TLB replacement. ^ 

4 

1 


(v) Electricity - Additional 7x Nissan artisan Idv's. 

20 

7 


(vi) City Mayor- Mercedes CLS 350 replacement. ^ 

. 1 

1 


Reason for variance: Budgetary constraints 




Improvements for next year: Budgetary provision/possi^ 
blealternate vehicle acquisition methods. 

I 







Status of counciTs Fleet: - Waste Management 


Sound Gover- 
nance & Sound 
Finance 


The majority of fines received are for speeding. Speed- 
ing is the major factor contributing to vehicle accidents. 

It also leads to greater fuel consumption, increased 
maintenance costs and ultimately premature ageing of 
the fleet. CSP Committee has recommended that line 
managers within the different Business Units make more 
use of the Co-Driver Reports for corrective action. With 
the use of the Co-Driver system these offenders are iden- 
tified and the traffic fines are redirected to the person 
responsible for the offence 


Sound Gover- 
nance 


CCTV: CCTV has been installed in all workshops to se-J 
cure the propriety of vehicles whilst in the workshops. 



Sound Finance 


Current Contracts- The contracts below are currently in 1 

place and will be reviewed at the end of the 2007/2008JH 
Financial Year :- 


1. Fuel 


2. Tyres 


3. Vehicle Recovery 


4. OBC and Tracking 


5. Management Information System 




TOWN PLANNING: This Unit is responsible for development planning and forward (strategic) 
planning of a spatial nature. 


Key Perform- Performance During Actual Target 

ance Area the Year, Performance 

Targets Against Actual 
Achieved and Plans to 
Improve Performance 


Development Planning: 



APPLICATIONS OUT- 

CATEGORY 

NUMBER OF 

APPLICATIONS 


STANDING 


NEW APPLICA- 

OUTSTANDING 


1-Jul-06 


TIONS RECEIVED 
2006/2007 

30 JUNE 2007 

Social and 

Nil 

1 Residential 

1 17 


Economic De- 


New 



velopment and 
growth 

Nil 

Residential 

additions 

5 

1 


Nil 

Commercial 

39 

17 


Nil 

Industrial 

3 

1 


Nil 

Other 

18, (this include 
places of worship, 
place of instruc- 
tion, office estab- 
lishment, estab- 
lishment of sports 
club, relaxation of 
site spaces and so 
, forth) 

8 



Building 

Plans 

1097 

29 


Total 


1179 
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Basic & Sus- 
tainable Service 
Delivery 


The table above shows that most applications were processed on time. This is 
as a result of a concerted effort by all staff despite staff shortages. A new moni- 
toring system has been implemented to track applications to ensure that leg- 
islative timeframes are adhered to. Although this is a manual system, various 
electronic monitoring systems have been investigated that will further enhance 
the tracking of applications and identify bottlenecks. It is likely that this new 
system will be formalized in the new financial year, depending on budgetary 
provisions. 



Key 

Performance 

Area 

Performance Highlight: 


Social and 
Economic De- 
velopment and 
growth 

The improved turn-around time shows that most ap- 1 

plications were processed on time. This is as a result of 
a concerted effort by all staff despite staff shortages. A 
new monitoring system has been implemented to track 
applications to ensure that legislative timeframes are 
adhered to. Although this is a manual system, various 
electronic monitoring systems have been investigated 
that will further enhance the tracking of applications and 
identify bottlenecks. It is likely that this new system will ^ 
be formalized in the new financial year, depending on / 
budgetary provisions. itM 

Reason for variance: Budgetary constraints 

Improvements for next year: Budgetary provision 


Sound Gover- 
nance 

Training: There are currently six town planners in this 
Business Unit, all of whom are University graduates 
in either Town Planning or allied Town Planning disci- 
plines. Staff are encouraged to enhance their knowl- 
edge to keep abreast of new trends and developments, 
through further education. 

Reason for variance: Budgetary constraints 

Improvements for next year: Budgetary provision 


Sound Finance 

Grants received: Grant funding in the sum of R250 000 
was received from Department of Local Government and 
Traditional in 2005/06 financial year. The same amount 
(i.e. R250 000) was also received from the same provin- 
cial department for 2006/07 financial year. This grant is 
used for Development administration, purchase of two 
vehicles for inspection purposes, maps as well as train-B 
ing. 


Target Actual 





134 





Sound Gover- 
nance 


Sound Gover- 
nance 


Unauthorised Uses: Five hundred and eighty four prop- 
erties were inspected and served with Section 77 notices 
{ which requires property owners to either cease illegal 
activities or apply to regularize these activities in terms 
of the Town Planning scheme) where there is unautho- 
rised uses. Fifty one owners have already applied to 
regularize the activities. 163 operations have ceased due 
to visits by the inspectors. 82 activities are still under 
investigation as the alleged contraventions are not clear. 
Six dossiers have been completed for legal action whilst 
fifteen dossiers are ready for prosecution. Two hundred 
and sixty seven files are still pending. There has been a 
marked increase in the number of complaints regarding 
unauthorized uses. This Unit has three inspectors who 
are under immense pressure owing to the sheer volume 
of complaints. Discussions with the Sound Governance 
Unit has commenced with a view to combining the Li- 
censing and Town Planning Inspectorate functions. This 
will immediately double the capacity of both units who 
are currently undertaking similar functions. 


2200 


584 


Reason for variance: Budgetary constraints / inadequate 
trained staff 


Improvements for next year: Budgetary provision / amal 
gamation of functions / additional staff. 


Interns: Five interns were recruited for the in-service 
training programme this year. The programme is de- 
signed to expose Trainees with professional qualifica- 
tions to acquire hands-on knowledge in the actual work- 
place by liaising with all role players. They are mentored 
by the Town Planners in the Unit. 



Social and Eco- 
nomic Develop- 
ment & Growth 


Urban Development Zones: At the end of 2003, a tax ™ 
incentive in respect of the erection, extension, addition 
or improvement of buildings demarcated within Urban 
Development Zones (UDZs) in selected cities of South 
Africa, including Pietermaritzburg, was signed into law. 
The Pietermaritzburg UDZ was gazetted on 6 June 2005. 
The Income Tax Act (No. 58 of 1962) now permits owner/ 
developers to write off costs of refurbishment and/or 
new development in demarcated UDZ areas. The Income 
Tax Act has been amended through the promulgation of 
section 33 (7) of the Revenues Law Amendment Act (45 
of 2003) and inserts section 13 quat, i.e. "Deductions in 
respect of erection or improvement of buildings in urban 
development zones". The UDZ tax incentive is directed 
at the stimulation of the regeneration of declining urban 
areas, in targeted inner city areas across South Africa, 
and the encouragement of economic development. To 
date this business unit has received 21 applications for 
tax incentives. 
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Forward Planning 

|: The Msunduzi Municipal Spatial Development Framework (SDF) - ! 

2006/ 07 

Key 

Performance 

Area 

Performance Highlight: 

Target 

Actual 


Community 
participation 
and Social Eco- 
nomic Devlop- 
ment & Growth 


During the 2005/06 financial year preliminary work was 
completed to initiate work on the municipal Spatial 
Development Framework. Consultants Udidi Project 
Development Co. (Udidi) and Iyer Rothaug Collaborative 
(IRC) were selected to undertake the project on the basis 
of the proposals they had submitted. The SDF is just 
one part of the municipal IDP and shows on maps and in 
supporting documentation how the municipality hopes 
to develop the city during the 5yrs for which the IDP is 
prepared. The project will show where the council wish- 
es to promote development through the different private 
and government stakeholders' activities. The SDF will 
indicate to all interested and affected parties the general 
nature and location of preferred development. That will 
help better coordination of development and investment 
decisions to the greater benefit of the whole city. The 
SDF will be the basis to preparing a Land Use Manage- 
ment System for land development and management 
in the municipal area. These products are expected to 
be produced as the project approaches conclusion after 
the mid-year of the 2007/08 financial year (i.e. by about 
March 2008). 



Project Inception - Phase 0: The preparatory stage of the 
project included confirmation of the project terms of ref- 
erence, preparation of project charters to guide project 
implementation for each study area and the overall proj- 
ect management that included preparing a single Spatial 
Development Framework for the whole municipal area. 


Status Quo Analysis - Phase 1: The status quo analy- 
sis of each study area and a contextual framework for 
the whole municipal area were prepared using largely 
existing information supplemented with various other 
sources identified by the project consultants. 


100 % 


100 % 


Conceptualisation of development options - Phase 2: 
With the Working Group's direction, the consultants 
moved to the next phase of the project, to generate 
development concepts that might be employed to deal 
with the issues identified in Phase 1. The new financial 
year will see that being refined and extensively pre- 
sented and work-shopped with members of the public. 
The opinions and comments from the public discus- 
sions will be considered by the consultants and before 
the draft concepts are finalized through the relevant 
municipal portfolio committees. On the basis of the 
approved concepts the proposals will be worked into a 
draft Spatial Development Framework. Its finalization 
will follow a similar consultation process before the SDF 
is considered to be finalised and ready for implementa- 
tion, initially to guide the priority municipal projects but 
also as a basis for a municipal Land Use Management 
Framework. 




Materials Management: This Unit is responsible for the provision of stock and material for line 
departments as well as compilation and management of Council's Asset Register. 


Key 

Performance 

Area 


Performance Highlight: 


Target Actual 


Sound Gover- 
nance 


Sustainable 
Service deliv- 
ery 


Sound Gover- 
nance 


With the resignation of the Materials Manager and 
Assets Controller in June 2007, the Materials Manage- 
ment department was severely compromised as it was 
the financial year end and a critical time for reporting 
purposes. An Acting Materials Manager was appointed 
and the financial year end procedures were completed 
without any major problems. 


Reason for variance: Position advertised in the 07/08 
financial year 


Improvements for next year: Appointment of staff 


Networking: Several meetings were held with the 
various service delivery departments with the view to 
improve customer relations, service , planning as well 
as the discussions around work flows and processes 
that will benefit both parties, which will enhance service 
delivery to be efficient, cost effective and timeous. 


Training: Most of the staff at Materials Management 
have registered for the advanced computer training on 
Windows as well as the basic Microsoft office courses 
for those staff still not fully computer literate. 


Sound Finance 


Stores Stats: Total purchases for the year ended June 
2007 amounted to R31 313 473 which equates to a 
monthly purchasing average of R2 609 456. The total 
issues for the year ended June 2007 amounted to R22 
653 113 which is a monthly issuing average of R1 887 
759. The average monthly stock holding for the year 
ended June 2007 is R13 658 694. Purchases for the first 
six months to December 2006 averaged 5.06 %, whilst 
purchases for the second half of the year to June 2007 
averaged 1 1 .61 %. Stock issues for the first six months 
of the year averaged 6.22 %, whilst issues for the second 
half of the year averaged 10.45 %. The increase over the 
second half of the year for both purchases and issues i 
is indicative of the fact that Supply Chain Management * 
and Procurement policies are negotiated during the first 
quarter and the effects only flow through the second half 
of the year. 
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Asset Control: The Asset Control Unit was officially integrated into the new Municipal structure 
on 1 April 2004. The Unit's main function is to oversee the Asset Register to ensure accurate and 
complete information on asset acquisitions, disposals and movements are processed into the 
Asset Register. 


Key 

Performance 

Area 

Performance Highlight: 

Target 

Actual 





Sound Gover- 
nance & Sound 
Finance 

Assets Verification: The Asset Control Unit has success- 
fully overseen the annual verification of the Municipal- 
ity's moveable assets which was undertaken by Com- 
bined Systems, the external Service Provider contracted 
by the Municipality, to compile and update the Asset 
Register. The last asset audit was completed during the 
period 14 May 2007 to 24 June 2007. As per the Asset 
Verification Report received from Combined Systems 
on 30 June 2007, the Municipality has a total of 65199 
movable assets on record. The value of Council's Fixed 
and moveable assets as at 30 June 2007, was R2 044 449 
274, which balanced to the General Ledger. The Asset 
Control Unit was able to provide all information required 
by the Finance Unit timeously and this contributed to 
Financial Statements being completed within the time- 
frame set by National Treasury. The success of both the 
verification exercise as well as furnishing information for 
the Annual Financial Statements can be attributed to the 
setting up of an Assets Steering Committee as well as an 
Assets Working Group. These committees comprised of 
senior management, external service providers as well 
as Finance Support Managers. The Auditor General's of- 
fice was also represented at some of the meetings. 

100% 

100% 





Sound Gover- 
nance 

Asset Management Policy: Council's current Asset Man- 
agement Policy was no longer compliant with current 
Legislative changes. An external service provider (De- 
loitte) was appointed to amend the existing policy and 
compile a comprehensive Asset Procedures Manual. The 
draft policy which is legislatively compliant has been 
completed and circulated to senior management for 
comment. These comments will be incorporated into the 
policy prior to obtaining Exco approval. It is envisaged 
that the new policy will be submitted to Exco in the new 
financial year. 

100% 

90% 

Reason for variance: Awaiting comments from senior 
management to finalise the document 



Improvements for next year: Management comments^H 
incorporated into the policy and council approved 







Infrastructure Assets Register: As per National Treasury i 
guidelines, all Municipalities have to account for their I 
Infrastructure Assets by ensuring detailed information is ! 
recorded in the Assets register. This historical informa-V 
tion has to be retrieved from archived information and 
recorded. Historically it has taken overseas Municipali- I 
ties some eight years to compile this information, but 
National Treasury has stipulated a period of three years 
in which to complete this task. In addition, all globular 
Sound Cover- amounts have to be unbundled and recorded individual- 
nance & Sound ly whilst vague assets descriptions have to be written off 
Finance ^fter through analysis and Council approval. In order to 

complete this task. National Treasury has recommended 
that a process plan ( road map) be established with mile- 
stones to guide the completion of the Infrastructure As- 
sets register. In this regard an external service provider ( 
KPMG) was appointed to compile an Infrastructure Asset 
Management Roadmap. 

Improvements for next year: The roadmap to be adopt- 
ed by council and the appointment of external service 
provider / Budgetary provision 


REAL ESTATE & VALUATIONS: This Unit is responsible for the administration, sale and manage- 
ment of all Council owned land. In addition , this Unit is responsible for the compilation and main- 
tenance of the Valuation Roll comprising of all properties within the Msunduzi Municipality. 


Key Performance Highlight: Target Actual 

Performance 

Area 


Sound Cover- General Valuation - Implementation Of Municipal Prop- 
nance & Sound erty Rates Act: In July of 2006, following a lengthy pro- 
Finance cess of adjudication of tenders received from Contract 

Valuers, a Project Charter containing all contractual de- 
tail as well as timeframes for the roll out of the General 
Valuation Roll was signed by the Municipal Manager and 
the Project commenced on 1 August 2006. The initial 
phases of the Project was to extract relevant information 
from existing records as well as establish a cadastral 
layer for registered and unregistered properties which 
would become the Property Register A as required in 
terms of the MPRA. In January 2007, the first phase of 
Data Collector Recruitment and Training commenced. 
Data Collectors started with on-site inspections towards 
the end of February 2007. An Awareness Campaign was 
undertaken using media releases via newspapers and 
radio mediums as well as information brochures insert- 
ed with all Consolidated Billing accounts. Presentations 
to Ratepayer Associations also commenced in March 
2007, and is ongoing. Posters which graphically illus- 
trates important sections of the MPRA have been placed 
in all Municipal Offices, Halls, Depots and Post Offices 
to further educate members of the public. As at the end 
of June 2007, the General Valuation Project was running 
on schedule with the Project Charter and all contractual 
deadlines were met. 


100 % 
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Sound Finance 

Maintenance of Existing Valuation Roll: The existing 
Valuation Roll compiled in terms of the Local Authorities 
Ordinance is being maintained whilst the General Valua- 
tion to establish a new Valuation Roll is underway. Cur- 
rent total land and building values are R2 827 980 500,00 
and R13 493 697 900,00 respectively. A total number 
of approximately 5 500 interim adjustments have been 
made to the Valuation Roll during the 2006/2007 Finan- 
cial Year, adding over R181 million to the rateable value. 

100% 

80% 

Reason for variance: Budgetary constraints / staff vacan- 
cies 



Improvements for next year: Appiontment of staff / Bud- | 
getary provision 

1 





Sound Gover- 
nance 

Immovable Property Disposal Policy : In order to comply 
with the Municipal Finance Management Act, with re- 
gard to disposals of fixed property, a Disposal Policy had 
to be compiled for ultimate inclusion into the Supply 
Chain Management Policy. The process started with a 
series of Workshops attended by Central and Provincial 
Government Departments, major Municipalities in Kwa- 
Zulu Natal, Legal Advisers and officials from the Corpo- 
rate Strategic Planning Business Unit. The first "draft" 
Policy was completed at the end of December 2006, and 
submitted for legal scrutiny in January 2007. A Senior 
Counsel legal opinion was obtained in April 2007, fol- 
lowed by a final Workshop of all Roleplayers to finalise 
the Policy document. The Policy in final "draft" is ready 
to be submitted for Council adoption. The Msunduzi Mu- 
nicipality, according to National Treasury officials, will 
be the only Municipality nationwide to have achieved 
this goal. 

n 

100% 

90% 

Reason for variance: Awaiting council approval 


Improvements for next year: council approved policy^^fl^^^^H 
and implementation 



Social Econom- 
ic Development 
& Growth 

Sale of Land: No new sales transactions were entered 
into in respect of Municipal property during the subject 
Financial Year as the Disposal Policy was still being ■ 

developed. The only sales that were concluded were * 
those where sales transactions were approved by Coun- 
cil before the implementation of the Municipal Finance 
Management Act. 

j 

p 




Social Econom- 
ic Development 
& Growth 

Lease Administration: The Real Estate Sub Unit adminis- 
ters approximately 773 Leases annually with an estimat- 
ed rental income of R8 302 000,00. In order to improve 
and streamline the administration process, a Lease 
Manager Software package, was developed in 2005/2006 
Financial Year and populating this Data Base with the 
relevant information commenced in 2006/2007 Financial 
Year. Currently 398 Lease Contracts have been entered 
into the Data Base. Final amendments to the Software 
package are being made in order to provide more op- 
tions for the extraction of various fields of information. 
This will allow us to generate various reports for the 
accurate control of Leases and Rental Income. 

1 

100% 

r 




Sound Gover- 
nance 


Training: The Valuation sub-unit has three learner Valu- 
ers and their training is on-going in order to achieve v 
registration with the Council for the Valuers Profession/^" 
The training is mainly concentrated in-house. However, 
the learners have attended Workshops and Seminars 
on the contents and application of the Municipal Prop- 
erty Rates Act. Clerical and Drawing Office staff have : 
been involved in the Valuation process to ensure that 
they have a good understanding of the process in its H 
entirety. Real Estate staff have attended Training such as 
the access of Information Legislation and the Municipal,: 
Finance Management Act. 
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4.16 Function: Corporate Strategic Planning 

Sub-Function: Information Communication Technology, 


Overview: 

The ICT Sub-unit provides efficient and cost effective management and control of ICT services 
within the Msunduzi Municipality. 

Description of the Activity: 

The information communication technology responsibilities of the municipality are administered 
as follows and include: 

Technical services 
Information Managerment 
ICT Security 

The strategic objectives of this function are to: 

• Deploy adequate and equitable ICT infrastructure to broaden access to information and 
services. 

• Ensure optimal utilisation of technology and telecoms by relevant staff through awareness 
and training. 

• Promote enterprise-wide approach to ICT planning. 

• Formulation of policies and ICT steering committee 

• Provide data integrity, control and security. 

• Centralised Data Provision e.g. PayDay, ProMIS. 

• ICT Service Desk to provide Desktop, back-end and Business Process Provision support. 

• GIS Service 


Analysis of the Function: 


1. Number and cost to employer of all information communication Number R (000s) 
technology service personnel: 


- Professional (Directors / Managers) 

- Professional (Information Technology / Consultants) 

- Field (Supervisors/Foremen inci inspectors) 

- Office (Clerical/Administration) 

- Non-professional (blue collar, outside workforce incI drivers) 

- Temporary 

- Contract 



2 770 855,94 


2. Number and total of computers servicing municipality: 

Number 

R (000s) 


890 

4 640 000,00 





Performance Highlights: 


Key 

Performance 

Area: 

Project Highlights 

Sound govern- 
ance 


ANTIVIRUS SOFTWARE AND CONTENT FILTERING 

Content filtering 

e-Mail scanning 

Antivirus 

INTERNET AND WEBSITE 

Internet connectivity is centralised and separate connection points have been 
discontinued, with the exception of Electricity that still maintains the sepa- 
rate ADSL link currently. 

Internet bandwidth was increased from 64K to 192K to accommodate the 
consolidated internet needs. 

The new centralised website infrastructure was established and is based on 
OSS technologies and is hosted in the computer room at the Civic Centre 

Bandwith management solution was acquired to prioritise website traffic to 
improve website visitor user experience. The bandwidth was increased to 
512K to cater for the website traffic as well as other Council's internet re- 
quirements 

A virtual private network solution has been implemented through the inter- 
net for secure access to Council's networking resources. 

INTRANET 

The MS infrastructure Implementation and Server Consolidation include 
the implementation of SharePoint Portal that is used as basis for the official 
Council's intranet to include HJR, ICT etc. 

Safety and 
security of 
information 


E-MAIL 

In In the short-to-medium e-mail has been centralised to the computer room 
and terminated the Internet link at City Hall. 

The e-mail package has been standardised to Postfix OSS solution and Mi- 
crosoft Outlook. 

Use of modems has been restricted and most modems have been removed 
from the known users and given access to the corporate e-mail system. 

Msunduzi.gov.za was registered with the Internet domain administrator and 
the Council's e-mail address structure has been standardised. 

E-mail is administered centrally and an OSS archiving solution has been 
implem ented to comply with respective Archiving Acts. 

Standardardised e-mail service software to Microsoft Exchange Servicer with 
improved callaboration and calendaring solution. 

The e-mail policy has been drawn up and has been distructed to all e-mail 
users. 

The raised floor in the computer room has been renewed to handle the new 
server weight. 
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Safety and 
security of 
information 

DISASTER RECOVERY PLAN (DRP), BUSINESS CONTINUITY PLAN (BCP) & 
INCIDENT RECOVERY PLAN (IRP) 

Centralisation of computing - bulk data storage and disaster recovery 
(backup and restore procedures) - is ongoing. Renewal of power supply, air 
conditioner and fire alert to computer room is ongoing. Physical relocation 
of servers is ongoing. 

The contract on MS Infrastrujcture Implementation and Server Consolida- 
tion address bulk data storate and disaster recovery for the whole Council. In 
preparation for the implementation of the tender, the following took place: 

* NT 4.0 Server Domain Consolidation to facilitate the migration into Active 
Directory and address the immediate Council user authentication challenges. 

* Network file storage and applications consolidation throughout Council. 

* ICT Audit throughout Council. 

CALL CENTRE AND TELEPHONE MANAGEMENT SYSTEM 



Sustainable 
service delivery 

The Upgrade of PABX and Basic Call Centre addressed the following issues: 

Address requests from internal cujstomers. 

Integration of various PABX throughout Council to fac ilitate the single point 
of contact for Council. 

Facilitate the process of centralising various call centres into a single call 
centre for public use. 

Upgrading of the telephone system for the whole Council. 

Address the issue of escalating telephone costs for Council through use of 
the Council's data networking links. 

The Telkom accounts (about 100 individual accounts) have been consoli- 
dated into a single account. The Council is currently enjoying a 27% discount 
on cellular calls. 

The least cost routing facility has been implemented for 3951 extensions at 
no cost to Council. 

USER ACCOUNT MANAGEMENT PROCEDURES 



Safety and 
security of 
information 

The Auditor General performed an Information Systems Audit of the gen- 
eral controls surrounding the information systems environment within the 
Msunduzi Municipality during February 2004. The Auditor General's com- 
ments and recommendations reinforced some of PwC's recommendations. 
The audit c overed the following focus areas: 

(i) Planning, Polikcies, procedures and standards 

(ii) Physical and environmental controls 

(iii) Networks 

(iv) Operations 

(v) Operating systems and logical security 

(vi) Data 

(viii) Organisation 














Sound govern- 
ance 

SERVERS AND DESKTOP ENVIRONMENT 

Desktop platform 

Desktop computer platform has been standardised to Acer product range. 

Desktop software has been standardised to latest Windows desktop operat- 
ing system and Microsoft Office Suite for person productivity applications 
throughout the Council. 

The contract system was intoduced for procurement of computer equipment 
and software and therefore improving after sales support. 

The server platform has been standardised to: 

* HP product range (Blade solution. Storage Area Network, backup tape 
library) 

* Windows Server operating system 

* Exchange Server e-mail system 

* Sharepoint portal for intranet 

* Active Directory for security and directory services 

* SMS for distip management (including automatic software updated) and 
Windows-based ICT Asset management 

Safety and 
security of 
information 


NETWORK (LAN/WAN) 

The scope to upgrade the networking infrastructure was extended to include 
the consolidation of departmental at the following sites: 

Municipal Market (ongoing) 

Parks & Recreation (complete) 

Fire Station (ongoing) 

City Hall, Publicity House and Art Gallery (Future) 

Electricity, Duoll Road and Stores (future) 

The Networking infrastructure has been extended to include: 

* Northdale library, using ADSL connectivity and secure link 

* George Town library, using ADSL connectiviity and secure link 

* Main library with a dedicated link (future) 

* A diginet link to SITA for PALS access 

* Eastwood library (future) 

The networking security was improved to include the following 

Internet firewall failover 

Separation of computer room network segment at the Civic Centre from the 
rest of the Council premises (implementation of firewall module on the core 
router). 

Remote Access Dialup fac lity is being increased from 3 ISDN lines to 9 ISDN 
lines 

The ports on the core switch are being increased by 48 ports to handle more 
networking services. 

Firewall policy definition and implementation on the new networking serv- 
ices 

Lightning protection has been installed at City Hall to prevent the networking 
services affected when lightning struck. 

Sound govern- 
ance 

PRINTERS 

The Council is implementing a robust, fast, shared network printer strategy 
which is more cost effective 
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4. 77 Function: Corporate Strategic Planning 

Sub-Function: Area Based Management 


Overview: 

Area Based Management is about community facilitation, increasing community participation, 
conflict resolution, community advocacy, the monitoring and speeding of service delivery. 

Description of the Activity: 

The area base management responsibilities of the municipality are administered as follows and 
include: 

The Msunduzi Municipality follows the Soft-Core Area Based Management. The City of Pieter- 
maritzburg in this case, is managerially divided into five areas : Vulindlela, Greater Edendale- 
Edendale, Greater Edendale-lmbali, Northern Areas and Central and Eastern Areas. All the ABM 
offices in the multi-purpose centres (satellite) offices are linked to the main frame in the City of 
Pietermaritzburg All five areas are under the responsibility of five managers respectively. The 
adminsitration and management of the multi-purpose centres and offices will be done by the 
Area Manager who reports to the Process Manager: Area Based Management who reports to the 
Strategic Executive Manager : Corporate Strategic Planning. 

The strategic objectives of this function are to: 

Increasing community participation. Improving service delivery. Forming a link between com- 
munities and Local governemnt (Rooting government amongst the people) 

The key issues for 2006/07 are: 

Establishment of satellite offices 
Staffing of Area Based Management 

Formulation of ward profiles. Formulation of communciation lines with internal stakeholders eg 
SBU's, and external stakeholders eg traditional leadership. 


Analysis of the Function: 


1. Number and cost to employer of all public bus service personnel: 

Number 

R (000s) 

- Process Manager 

1 

605 104.00 

- Area Managers 

3 

1 192 284.42 

- Facilitators 

11 

2 366 091.04 

- Secretary 

1 

115 189.91 

- Clerks 

3 

295 967.39 

- Temporary 

3 

34 730.23 


2. Number of self help projects facilitated and assisted 

Number 



17 



3. Total number of households assisted relating to Disaster Man- 

Number 

R (000s) 

agement: 

3382 

R7 440 400.00 


4. Total operating cost of Area Based Management function: 


R (000s) 



R 3 951 269 









Performance Highlights: 


Key 

Performance 

Area 

Performance During the Year, Performance 
Targets Against Actual Achieved and Plans to 
Improve Performance 

Actual 

Target 





Community 


8 Wards 

8 Wards 

Participation 

Variance between Planned & Actual Perfor- 
mance (if any):N/A 

(Access to 
water and 
water usage) 
15 Wards 
(Workshops 
on Initiation 
of Communi- 
ty Gardens) 

(Access to 
water and 
water usage) 
18 Wards 
(Workshops 
on Initiation 
of Commu- 
nity Gardens 

Reason for Variance: 

Improvements for Next Year: 

Social and Eco- 
nomic Develop- 
ment 




IDP Goal/Objective:Coordination of CBO and 
Ward Audit 

37 Wards 

37 Wards 

Variance between Planned & Actual Perfor- 
mance (if any):Went beyond the schedule 

Reason for Variance: Staff shortage and lim- 
ited resources 

Improvements for Next Year:lmprove resourc- 
es 





Social and Eco- 
nomic Develop- 
ment 

IDP Goal/Objective:Facilitate community input 
in the municipal sectoral plans, budget and 

IDP 

37 Wards 

37 Wards 

Variance between Planned & Actual Perfor- 
mance (if any): 

Reason for Variance: 

Improvements for Next Year: 

Sound Gover- 
nance 




IDP Goal/Objective:Maximization of Council 
Resources 

51% achieve- 
ment 

Establish- 
ment of 
stakeholder 
forums in all 

areas 

Variance between Planned & Actual Perfor- 
mance (if any):Failure of regular internal 
interaction 

Reason for Variance:Silo mentality and frag- 
mented communications 

Improvements for Next Year:Establishment of 
internal inter-Business Unit forum 





Social and Eco- 
nomic Develop- 
ment 

IDP Goal/Objective:Facilitate Job creation 

82 people 
employed 

Job creation 
(removal of 
alien weed 
and revi- 
talisation of 
Botanical 
Gardens) 
Expected Job 
creation - 80 

Variance between Planned & Actual Perfor- 
mance (if any): 

Reason for Variance:Exceeded target expecta- 
tion 

Improvements for Next Year: 
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Report on the Municipal Infrastructure Grant 

MIG EXPENDITURE REPORT 2006/07 


MONTH 

PLANNED 

ACTUAL 

VARIANCE 

JULY 

6,796,600 

3,950,039 

-2,846,561 

AUGUST 

5,593,533 

3,316,535 

-2,276,998 

SEPTEMBER 

7,675,872 

2,649,560 

-5,026,312 

OCTOBER 

6,224,051 

1,448,957 

-4,775,093 

NOVEMBER 

8,389,529 

2,737,635 

-5,651,894 

DECEMBER 

3,674,656 

2,462,272 

-1,212,384 

JANUARY 

3,724,523 

3,010,967 

-713,556 

FEBRUARY 

9,865,370 

3,541,078 

-6,324,292 

MARCH 

6,339,842 

6,684,212 

344,370 

APRIL 

2,133,505 

2,133,505 

0 

MAY 

2,321,266 

2,321,266 

0 

JUNE 

5,545,229 

7,062,651 

1,517,422 

TOTAL 

68,283,976 

41,318,678 

-26,965,298 


SUMMARY 


2006/07 ALLOCATION 

51,646,494 

UNDERSPENT PREVIOUS YEAR 

8,536,366 

2006/07 CLAIMS TARGET 

60,182,860 

TARGET MONTHS CLAIMS 

5,015,238 

AVE MONTHS CLAIMS 

3,443,223 

YEAR'S CLAIMS 

41,318,678 

%AGE OF REQUIRED EXPENDITURE 

69% 




MIG PROJECT EXPENDITURE : 2006/07 


BUDGET VARIANCE 


Vulindlela Upgrade of Gravel Roads 

422,354 

-225,509 

47% 

KwaMgwagwa Roads 1 & 2 

132,333 

-104,381 

74% n 

KwaMgwagwa Roads 3 

268,028 



District Road D1 123 

3,230,000 

-3,014,441 

7% 1 

District Road D1 132 

2,066,500 

-1,895,938 

8% 

District Road D1 133 

4,055,000 

-3,827,877 

6% 

Installation of Communal Standpipes 

193,157 

-7,391 

96% 

Standpipes Wastage 

870,545 

-331,132 

62% 

Household Connections 

1,801,855 

273,068 

115% 

Basic Water 

2,577,091 

-2,042,094 

21% 

Edendale New Mains 

1,749,566 

-1,252,139 

28% 

Esigodini VIPs 1 

1,993,269 

-336,073 

83% 

Sewer Rehabilitation 

3,074,877 

-27,524 

99% 

Water Rehabilitation 

2,333,972 

290,253 

112% 

VIPs Phase 2 

11,736,727 

-4,296,215 

63% 

Elimination of Conservancy Tanks 

1,688,722 

-1,688,722 

0% 

Service Midblock Eradication 

2,473,475 

-1,222,598 

51% 

Ambleton Connections 

300,000 

-98,132 

67% 

Cinderella Madiba Street Lighting 

0 

0 


Edendale Street Lighting Phase 3 

1,301,149 

-1,301,149 

1 

o 

Sweetwaters Street Lighting Phase 2 

400,000 

-104,720 

74% 

Vulindlela Street Lighting Phase 3 

2,200,000 

-2,200,000 

1 0% n 

Moses Mabhida Community Centre 

2,153,033 

2,484,202 

215% 

Taylors Halt Community Centre 

2,022,134 

-2,022,134 

0% 

Solid Waste Removal 

601,663 

-100,038 

83% 

Freedom Square Phase 1 

133,076 

129,892 

198% 

Freedom Square Phase 2 

14,668,222 

-3,611,934 

75% 

Sanitation Infrastructure Feasibility Study 

1,867,177 

-1,867,177 

0% 

Edendale Unit H Roads and Stormwater 

0 

2,114,611 


PMU Costs 

1,970,051 

-565,638 

1 71%^ 

Total 

68,283,976 

-26,850,93(1 



66,313,925 


Roads,Conservancy Tanks, Edendale Water, Street 
Lighting,Connnnunity Centres, Sanitation Infrastructure 
Feasibility 

Vulindlela Gravel Roads 

Kwamgwagwa Roads, Standpipe Wastage, Vulindlela 
VIPs, Midblock Service Eradication, Ambleton 
Connections, Sweetwaters Streetlighting, PMU 

Household Connections, Waterand Sewer Inf restructure 
Rehabilitation, Moses Mabhida Community Centre, 
Freedom Square, Solid Waste Removal 



POOR 


BELOW 

AVERAGE 


OK 

GOOD 
VERY GOOD 
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